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Editorial Note 

 

Rammani Multiple Campus, Manigram established in 2045 BS and located 

in Tilottama Municipality, Rupandehi has played a significant role in 

providing higher education in the fields of Management, Education, 

Humanities and Social Science and Science and Technology. Research 

Management Cell (RMC) of campus has already made five efforts by 

publishing the following five issues of The Journal of Academic 

Development: Vol. 1 No.1, January 2013; Vol. 2 No. 1, February 2014; 

Vol. 3 No. 1 February 2015; Vol.4 No. 1 February 2016; Vol.5 No. 1 

February, 2017. And again, in its sixth effort the RMC is publishing its peer 

reviewed issue Vol. 6 No. 1 on November, 2020.  

The research department is always heading towards producing the  research 

journal and articles to enhance the knowledge of research in the faculties 

of campus to meet the education system of the world. The journal is 

organized with APA and MLA methods of references as the faculties of 

campus are associated with different disciplines. The editorial board is not 

liable for the data/information, literatures and other materials used by 

authors in this journal. 

The editorial board is obliged to those readers, authors, distinguished 

learned personalities, and scholars etc. who put forward the comments and 

suggestions on journals structure, manuscript and format for improvement 

of the journal. 
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PERVASIVENESS OF BUSINESS GROUPS IN NEPAL - AN  

INSTITUTIONAL VOIDS PERSPECTIVE 

 

Ashok Bhandary, PhD 

Lecturer 

Rammani Multiple Campus 

 

Abstract 

 

Business groups have a dominating presence in most low- and middle-income economies, 

and this is no different in the case of Nepal. These highly diversified organizations often 

substitute for the missing institutions that increase effectiveness of markets in capital, labor, 

and goods and services. Existing research indicates that business groups come into 

prominence when there are failures in market based institutions. Chronic failures of market 

ordering institutions give rise to institutional voids, perpetuating poor market development 

and reinforcing social inequalities. A preliminary discussion of the nexus between business 

groups and institutional voids in the Nepalese context is attempted in this paper. Archival 

data from published sources and institutions are utilized to make general inferences about 

business groups in the context of Nepal. 

Keywords: Business Groups, Institutional Voids, Corruption Perceptions Index, Ease of 

Doing Business 

 

INTRODUCTION 

Institutions are among the primary shapers and influencers of business forms and norms 

across diverse societies. In developed economies where institutions are well developed, 

business activities are both facilitated and constrained by the enduring institutional 

presence. In other contexts where institutions are either underdeveloped or dysfunctional, 

businesses operate without the well-grounded institutional compass that supports and 

regulates their activities. The latter context is more likely apt in the case of Nepal, a 

developing economy with per capita GDP among the lowest in the world (Central 

Intelligence Agency, 2020). According to multiple indicators, well-developed market 

institutions either do not exist in Nepal, or when they do, fall critically short in effectiveness 



THE JORNAL OF ACAMEMIC DEVLOPMENT      VOL, 6,              FEB, 2020                    2 

 

owing to different reasons (World Bank, 2020; Transparency International, 2019). 

Consequently, businesses operating in Nepal function in an institutional environment that 

is deficient, with market institutions either non-existent or dysfunctional. Institutions that 

are weak or non-existent lead to the development of institutional voids. Such institutional 

voids are attributed to the formation, dominance, and persistence of a unique business 

structure - the business group. These diversified business groups often substitute for the 

very institutions that increase effectiveness of markets in capital, labor, and goods and 

services (Khanna & Palepu, 1999). As such, business groups act as compensators and 

proxies for market ordering institutions.  

This study seeks to understand the relationship between the business groups and 

institutional voids in the context of Nepal. A preliminary assessment of business groups 

operating in Nepal is made using multiple archival sources - published research articles, 

country rankings, business group websites, and business magazines. The state of Nepalese 

institutions, specifically ones that affect market organizations, is assessed by comparing it 

against institutions in China and India, Nepal’s neighbors. Information about the Nepalsese 

institutions is obtained from three different archival sources of data. Specifically, data 

collected by The World Bank, Transparency International, and Forbes magazine is used to 

infer the relative condition of Nepalese institutions by comparing it with institutions in 

China and India.  

THEORETICAL FOUNDATIONS 

 

Institutions and Institutional Voids 

Institutions are defined as resilient social structures manifested in rules, regulations, 

routines, norms, and cultures. Institutions are able to exert pressure on organizations 

because institutions embody a value that the people accept (Stinchcombe, 1965). Stated 

simply, institutions set the “the rules of the game” (North, 1990) and pick who is eligible to 

play in it (Mair et. al, 2012). Institutional practices are held in place by three “pillars” – 

regulative, normative, and cognitive – through which legitimacy is established and 

conformity is secured (Maguire & Hardy, 2009; North, 1990). Regulative pillar is 

concerned with ensuring compliance with existing rules and regulations. Normative pillar 

is concerned with alignment of organizational objectives with social expectations and moral 

obligations. Finally, cognitive pillar is related to the prevailing social reality or orthodoxy, 

where conformity is automatic and unconscious. An elaborate institutional environment not 

only affects the organizational structure, but it also serves to stabilize the organizational 

environment by buffering it from turbulence (Meyer & Rowan, 1977).  
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In a modern market economy, the production and exchange activities of organizations are 

both facilitated as well as constrained by the presence of market-based institutions, through 

effective enforcement of rules, regulations, and norms. Elaborate institutional architecture 

governs the behavior of market actors – firms and entrepreneurs – and ensures equality in 

access and opportunities, resulting in sound market development and growth. However, 

when market institutions are weak or absent, as is the case in many underdeveloped or 

developing economies, there is difficulty in establishing markets and requisite outcomes 

such as efficiency, transparency, and service guarantee. Following the typology of Mair et 

al. (2012) this study defines institutional voids as either “presence” of dysfunctional 

institutional arrangements or “absence” of specific institutions. Whereas functional 

institutions safeguard market growth and inclusion, institutional voids act as inhibitors of 

effective markets by creating market exclusion. Specifically, past research indicates that 

institutional voids not only affect effective market development and growth (Khanna & 

Palepu, 1997), but also influence among other things ownership, entry mode, and network 

preferences of organizations (Meyer et al, 2009; Chakrabarty, 2009; Mair et al., 2012). To 

summarize, the presence of institutional voids results in inadequate development of market 

elements which negatively impacts business organizations. 

Business Groups 

Business groups (BGs) are defined as legally independent firms bound together by a 

network of formal and informal ties and accustomed to taking coordinated action (Khanna 

& Rivkin, 2001). The two primary characteristics of a BG include diversification across 

distinct markets, and a large number of member firms under a formal group (Abegaz, 2005). 

Research on BG firm performance indicates that BGs are known by various terminologies 

around the world, such as Konglomerat in Indonesia, Qiye Jituan in China, Business Houses 

in India, Guanxiqiye in Taiwan, Chaebols in South Korea, Hongs in Hong Kong, Keiretsu 

and Zaibatsu in Japan, Oligarchs in Russia, and Groupos Economicos in Latin America. 

BGs generally have a commanding presence in most developing or under-developed 

economies. This does not preclude the fact that BGs are also found in developed economies, 

rather BGs are not the dominant form of business. Research shows that business groups 

command a good performance in the absence of institutions – that is when there are 

institutional voids - but as more market-based institutions and reforms develop, their 

performance goes down unless they pursue related diversification strategies (Ramaswamy 

et. al, 2017). Business group affiliation is generally found to diminish firm performance for 

individual firms, but the affiliate firms fare better off in contexts where financial and labor 

market institutions are not developed well (Carney et. al, 2011). To summarize, business 

groups perform better in developing economies compared to developed economies. Also, 
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BGs’ unrelated diversification pays off in developing economies, whereas related 

diversification strategy pays off in developed economies. 

The Nepalese Context 

Nepalese BGs. Nepal, a mountainous country wedged between Tibet and India, is no 

stranger to BGs. With a per capita GDP of USD 2,500, Nepal consistently ranks among the 

least developed countries in the world (Central Intelligence Agency, 2020). Prominent 

businesses in Nepal are owned by BGs which are legacy family businesses (GEFONT-

Nepal, 2001). With a family member at the helm, these BGs are involved in a diverse range 

of businesses. This is similar to Business Houses in India, Nepal’s southern neighbor where 

many family owned BGs are in prominence. 
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Table 1. A Sample of Prominent Business Groups in Nepal  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

A quick survey of prominent BGs in Nepal is listed in Table 1 in alphabetical order (Lamsal 

& Pande, 2018; GEFONT-Nepal, 2001). In this convenience sample of twenty Nepalese 

BGs, one can discern quickly and without much effort that most BGs have businesses and 

investments which are unrelated to each other, and all are family-owned.  
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Scanning the BGs on Table 1, the first one on the list – Bhat-Bhateni Group - has businesses 

in retail sector, hotels & resorts, financial services, and energy. These are businesses that 

are under different sectors altogether, and are therefore unrelated to each other. As such, 

Bhat-Bhateni Group is a diversified BG pursuing unrelated diversification strategy. Another 

BG on the list, Chachan Group has delved in construction materials, food processing, 

chemicals, and financial services. All of these businesses are unrelated to each other, 

making Chachan Group an unrelated diversified BG. Similarly, Chaudhary Group has 

businesses ranging from food & beverage, biotech, electronics, real estate, hotels, financial 

services, energy, to construction materials. These businesses are, as is the case with 

diversified BGs, unrelated to each other. Similarly, another BG, the Dugar group has 

businesses related to food & beverage, automobiles, energy, construction materials, 

financial services, and real estate. This trend of BGs with diversified portfolios pursuing 

unrelated diversification strategy continues for other Nepalese BGs as seen in Table 1. 

Understanding Nepalese Institutions. To understand the state of institutions in Nepal, it 

is useful to compare Nepalese institutions with benchmarked institutions somewhere else. 

Therefore, a compare and contrast approach was utilized to understand market based 

institutions in Nepal by comparing them to institutions in China and India, Nepal’s 

neighbors. Specifically, this study draws upon information from three different archival 

sources of data to evaluate institutional conditions in Nepal by comparing them with 

institutions in China and India. Archival data on institutions is obtained from the following 

sources: 

1. Doing Business Annual Report 2020  

2. Corruption Perception Index 2019 

3. Forbes Best Countries for Business 2019 

A meaningful proxy for understanding market-based institutional environments across the 

world is the Doing Business Annual Report published by The World Bank. Primarily, Doing 

Business is an assessment of regulative institutions prevalent in a country necessary for 

encouraging efficiency and freedom in doing business. The twelve items covered in 

preparing an Ease of Doing Business ranking include starting a business, obtaining permits, 

getting utilities, line-of-credit, taxes, contracts, insolvency, trading, contract enforcement, 

resolution of insolvency, worker employment, and government contract (World Bank, 

2020). The twelve items are measured individually and aggregated to produce an Ease of 

Doing Business ranking. As such, Doing Business reports on countrywide regulations that 

constrain or enhance business activities to produce an Ease of Doing Business ranking in 

190 countries around the world. A high Ease of Doing Business ranking implies that a 
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country’s regulatory institutions are friendlier to starting and continued operation of a 

business. The Ease of Doing Business ranking for 2020 places Nepal at the 94th position out 

of 190 countries (World Bank, 2020). To put this finding in context, comparison was made 

with China and India. Once again Nepal lagged far behind its neighbors China (31st 

position) and India (63rd position). Specifically, Nepalese regulatory institutions are either 

absent or dysfunctional when it comes to starting a business, getting utilities, paying taxes, 

and enforcing contracts. This implies the presence of institutional voids in the regulatory 

institutions in Nepal.  

Another useful proxy for assessing normative institutions around the world is the 

Corruption Perceptions Index (CPI) which is published annually by Transparency 

International. The CPI is an indicator of the perceived levels of public sector corruption 

obtained by ranking 180 countries and territories around the world (Transparency 

International, 2019). Public sector corruption levels around the world is ranked, with a high 

score indicating low or no public sector corruption, and a low score indicating highly 

corrupt public sector. Nepal’s CPI rank for 2019 is 113 out of 180 countries, indicating 

Nepalese public sector corruption is at high levels (Transparency International, 2019). To 

benchmark Nepal’s performance, comparisons were made with Nepal’s neighboring 

countries China and India. Once again Nepal’s neighbors fared much better with China and 

India coming in at 80th position, 33 points ahead of Nepal. 

A proxy that takes a comprehensive view of different institutional environments and 

developmental factors is Forbes’ Best Countries for Business. This ranking determines the 

Best Countries for Business based on 15 different factors: property rights, innovation, taxes, 

technology, corruption, infrastructure, market size, political risk, quality of life, workforce, 

freedom (personal, trade, and monetary), red tape and investor protection (Forbes, 2019). 

By weighing each factor equally, an aggregate ranking is prepared for business friendliness 

of countries around the world. On this list, Nepal is ranked at 116th position out of 161 

countries (Forbes, 2019). Once again, to contrast this finding with Nepal’s neighbors - 

China comes in at 49th position for Best Countries for Business and India at 63rd position; 

67 and 53 points ahead respectively. 

DISCUSSION 

This study was aimed at examining the nexus between BGs and institutional voids in the 

Nepalese context. It is not an overestimation to say that BGs play a major role in the 

Nepalese business landscape (GEOFONT-Nepal, 2001). Diversified BGs are found 

elsewhere in the world, but they have a dominating presence in developing economies such 
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as Nepal compared to the developed economies of the world such as USA or UK where 

independent businesses are in prominence. Past research indicates that market based 

institutions that are weak or absent are generally symptomatic for the BG structure of 

organizations. Specifically, presence of institutional voids – where institutions are none or 

lacking – is a fertile ground for BGs. A preliminary observation indicated that BGs are a 

major form of organizational structure in Nepal, and these BGs are family-based 

organizations. The Nepalese BGs pursued unrelated diversification strategies as is common 

among BGs. An attempt to understand institutions and institutional voids was made using 

three different archival data sources. Specifically, The Doing Business index, CPI, and 

Forbes Best Countries for Business all pointed to relatively weak or non-existent institutions 

in Nepal, when compared to Nepal’s neighbors China and India.  

Future studies can empirically test the linkage between institutions and BGs in the context 

of Nepal by collecting primary data. This can further deepen our understanding of Nepali 

BGs and clarify why they continue to dominate the market landscape. Another issue to 

explore is to test the same linkage but in a different context such as Korea or Japan, where 

although the countries are economically developed, BGs are in high prominence. One can 

imagine that institutions in Korea or Japan lack systemic voids unlike in Nepal, but BGs are 

still a prominent form of business as in Nepal. This might provide insights into when and 

under what conditions BGs continue to flourish, regardless of market ordering institutions. 

CONCLUSION 

Institutions are enablers and regulators of business forms across societies, and Nepalese 

businesses are no exception to this matter of fact. Preliminary research from this study 

indicates that market based institutions in Nepal are either weak or absent, specifically when 

compared to China or India. Weak or absent market ordering institutions - or institutional 

voids - are the antecedents to BG structure as is the case in Nepal. As such, the nexus 

between institutional voids and BGs is plausible in the Nepalese context. 
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SPIRITUALITY AND ITS ROLE ON THE UPLIFTMENT 

OF AN ORGANIZATION 

Baburam Gewali, Ph.D. 

Associate Professor 

Rammani Multiple Campus 

 

Abstract 

Business organizations have their primary goal of maximizing profits. A dedicated, honest 

and hard working staffs can only take the organization to its ultimate goal. Spirituality in 

the context of an organization helps build a strong team work which ultimately drives the 

organization towards the path of success. Spirituality is an in-depth feeling of oneness 

among fellow beings and community at large. It makes people highly productive, innovative 

and cooperative that set the foundation for the achievement of the goal of an organization. 

Research has shown that there are numerous benefits associated with integrating 

spirituality at work place. The present paper is an attempt to throw light on the role that 

spirituality plays in making an organization a happy and congenial place to work which is 

free of stress chaos and other malpractices. The secondary sources of information with 

descriptive research design have been used to study the role of spirituality at work place 

for the upliftment of an organization. 

Keywords:  Spirituality, Productivity, Human Values, Creativity. 

INTRODUCTION 

Business organizations have their primary goal of maximizing profits. Business is a 

complex of gainful human activities, the main objective of which is to create exchange and 

possess wealth in the form of physical output and useful services whereas management is 

the activity for getting things done through other people. Management represents that skill 

which directs, regulates and integrates human effort in the discharge of all operations 

required for an enterprise. (Saxena, 1997) A dedicated, honest and hard working staffs can 

only take the organization to its ultimate goal. Spirituality in the context of an organization 

helps build a strong team work which ultimately drives the organization towards the path 

of success. Spirituality is an in-depth feeling of oneness among fellow beings and 

community at large. It makes people highly productive, innovative and cooperative that set 

the foundation for the achievement of the goal of an organization. Spiritual values are 
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human values and are the fundamental roots of a healthy, vibrant and viable work career. 

The values of truth, righteousness, peace and non-violence are found in all major spiritual 

paths. Spirituality is the quality of being concerned with the human spirit or the soul as 

opposed to material or physical things. Spirituality provide individuals with direction, 

meaning and balance in life. Individuals and organizations can see work as an opportunity 

to grow and contribute to society in a meaningful way. Spirituality in the organization can 

play an important role in effectively managing people in the organization. Organizational 

spirituality also implies the opportunities to grow and contribute to something substantial. 

Spirituality is the feeling that no matter how bad things happen; they will always workout 

somehow. The Bhagwat Geeta also tells the spiritual values or divine values. We should all 

try to imbibe these values to become eternal happy person. 

Spirituality is a broad concept with room for many perspectives. In general, it includes a 

sense of connection to something bigger than ourselves and it typically involves a search 

for meaning on life. As such, it is universal human experience –something that touches us 

all. 

Modern spirituality is concerned with the “deepest values and meaning by which people 

live.” It embraces the idea of an ultimate or alleged immaterial reality. It envisions an inner 

path enabling a person to discover the essence of his/ her being. 

OBJECTIVES OF THE STUDY 

The present paper follows the under mentioned objectives: 

-to analyse the role of spirituality on the upliftment of an organization. 

 

MATERIAL AND METHODS 

The secondary sources of information with descriptive research design have been used to 

study the role of spirituality at work place for the upliftment of an organization. Further, 

quotes from Bhagwat Geeta have been taken to give emphasis on the research work. 

RESULTS AND DISCUSSION 

Seven Principles of Spirituality in the Work Place:Spirituality in the work place can be 

defined using the following principles: creativity, communication, respect, vision, 

partnership, energy and flexibility. 

1. Spirituality is creativity: Creativity includes the use of colour, laughter, and freedom 

to enhance productivity. Creativity is fun. When people enjoy what they do, they work 
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much harder. Creativity includes conscious efforts to see things differently and find 

new ways of thinking, doing and being. Creativity is a natural, normal aspect of 

healthy human beings. 

Suppression of creativity leads to violence. When people are forced to crush their 

productivity, their energy force turns to destructive release. 

2. Spirituality is communication:  Communication is the vehicle that allows people to 

work together. Whether a personal relationship or work relationships, one of the most 

important skills any one can learn are good communication skills. Lack of 

communication leads to isolation, confusion, anxiety, mistrust, suspicion and much 

more. 

3. Spirituality is respect: Respect for the self and others include respect for the 

environment, other peoples’ personal privacy, their philosophy, religion, life style, 

ethnic origin, physical ability, belief and personality. 

Along with respect comes acceptance which includes acceptance of the inherent rights 

of each person to follow their chosen life path and acceptance that diversity and 

variety leads to a rich mixture of humanity. Lack of  respect and acceptance lead to 

conflict and hostility. 

4. Spirituality is vision: Vision means seeing beyond the obvious - seeing the unseen. It 

is a trait used to qualify leaders and entrepreneurs. Where  vision comes from?.  For 

some people it is an inborn trait. They have always seen things that others cannot. 

Others learn to broaden their prospective and to reach beyond where they are. They 

see a vision of what can be, of possibilities beyond the status quo. And having seen the 

vision, they head straight for it. They follow their vision in spite of obstacles or non-

believers. 

5.  Spirituality is partnership: Ppartnership encompasses individual responsibility and  

trust that other people will perform  according to their commitments for the good of  

the team and partners.  

Partnership accepts that different people have different viewpoints and beliefs and 

those differences are used as positive aspects for broadening the tem experience. 

Partnership encourages a balanced and fair view of being and working together, as 

well as disagreement without hostility or warfare. Lack  of partnership leads to 

isolation and unhealthy competition. 

6. Spirituality is Energy:  Very positive energy forces are released when people feel 

creative, have the freedom to express their opinions and feel respect for their superiors 

and peers. 
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The opposite energy creates hostile  work  place situations  -  including violence, 

sexual harassment, discrimination, verbal abuse, lack of respect, loss of productivity 

and other harmful activities. 

7. Spirituality is flexibility: Flexibility includes the ability to adapt to changing situations 

and allowing one’s own belief and habits to change as needed. 

As our world changes at an ever- rapid pace, we need to find ways to adapt and change 

ourselves with it. 

Principles of Spirituality in Business 

Nishkam karma from Bhagwat Geeta: 

It is self-less or desire-less action performed without any expectations of fruits and results, 

and  the central tenet of Karma Yoga path of Liberation.  

In Hindu philosophy, action or karma has been divided into three catagories, according to 

their intrinsic qualities or gunas. Here Nishkam karma belong to the first category, the 

SATTVA (pure) or action which add to calmness; the sakam karma (self-centred action) 

comes in second RAJASIC (aggression) and vikarma (bad- action) comes under the third, 

TAMASIKA which correlates to darkness or inertia. (Bhagwat Geeta) 

Managers and employees practicing the nishkam karma no doubt sees that individual goal 

is subordinates to organizational goal and will do his best to the fulfillment of organizational 

goal. 

3 C’s of spirituality at work place. 

It denotes connection, compassion and contribution. 

Connection denotes that the whole world is one family (vasudaiva kutumbakam) and it 

implies that doing good to others or fulfilling one’s duties and responsibilities sincerely will 

definitely bring good result for oneself as well. 

Compassion denotes feeling for others. Compassion in the context of an organization 

indicates that superior have compassion towards their subordinates and sub- ordinates 

respect their superiors. 

Contribution denotes contribution to the welfare of the society through CRS i.e. Corporate 

Social responsibility. CSR is a business approach that contribute to sustainable development 

by developing economic, social and environmental benefits for all stakeholders. 
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Mahatma Gandhi’s concept of Trusteeship 

Trusteeship is a social-economic philosophy that was propounded by Mahatma Gandhi. It 

provides a means by which the wealthy people would be the trustees of trusts that looked 

after the welfare of the people in general. Employees in an organization will have a feeling 

that their desire will be fulfilled by the organization if they work honestly and sincerely. 

Implementation of Corporate Governance 

It is a system by which business corporations are directed and controlled. It decides -i) 

Character the company is to have ii) Values iii) Relationship with its customers, employees, 

communities and shareholders. 

People are searching their way to connect their work lives with their spiritual lives to work 

together in community , to be unified in a vision and purpose that goes far beyond making 

money.(Miller,1998) 

In an effort to gain an in-depth understanding of spirituality, what is needed according to 

Butts (1999) is: Sufficient clarity and theoretical understanding of the meaning of 

spirituality and how it can apply to work especially in terms of personal satisfaction , peak 

performance, and overall business success that can also enrich communities, cultures and 

Earth itself.(p.328) 

Palmer (1999) defined spirituality as “the human quest for connectedness.” (p.8) 

Furthermore two of the most popular view points of spirituality include the intrinsic origin 

view and the existentialist perspective. As Krishna kumar and Neck (2002) noted “The 

intrinsic origin view of spirituality is that which argue that spirituality is a concept or a 

principle that originates from inside of an individual.” Brandt (1996) agreed “Spirituality’s 

goal is greater personal awareness of universal values, helping an individual live and work 

better and enjoy more joyfully.” 

As for the existentialist view “This view of spirituality is perhaps the most connected to the 

concept such as the search for meaning in what we are doing in work 

place.(Kahnweiler&amp;Otte, 1997). Some of the existentialist questions which come up 

are: 

-Why am I doing this work? 

-What is the meaning of the work that I am doing? 
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-Where does this lead me to? 

-Is there reason for my existence and the organizations? 

These questions appear when people are in repetitive and boring jobs which in turn lead to 

existential sickness. When there is a lack of meaning or purpose in work, employees tend 

to feel separated and alienated from oneself. This can cause employee frustration and 

reduced productivity. 

To quote Bhagwat Geeta: 

कर्मण्येवाधिकारस्ते र्ा फलेषु कदाचन।  
र्ा कर्मफलहेतुर्भमर्ाम ते सङ्गोऽस््वकर्मणि॥ 

You have right to perform your prescribed duty, but you are not entitled to the fruits of 

action.  Never consider yourself the cause of the result of your activities, and never be 

attached to not doing your duty. Employees in an organization should put 100% effort in 

their work without worrying for the result thereof. Commitment to work or fulfilling one’s 

duty makes a person focus on his work and that no doubt brings the desired result. The 

ultimate goal of increase in productivity, profitability and long term sustainability is 

possible only when one moves in the path of spirituality. Less employee turnover, less 

absenteeism and an environment of enthusiasm among the workers and management are 

the essential prerequisites for success in any organization. 

Further Lord Krishna says to His devotee Arjun in Bhagwat Geeta : 

अर्यं सत्त्वसंशुद्धिर्ज्ामनयोगव्यवस्स्िततिः । 
दानं दर्श्च यर्ज्श्च स्वाध्यायस्तप आर्मवर् ्॥ 

अहहसंा स्यर्क्रोिस््यागिः शास्ततरपैशुनर् ्। 
दया र्भतेष्वलोलुप्त्व ंर्ादमवं ह्रीरचापलर् ्॥ 

तेर्िः क्षर्ा ितृतिः शौचर्द्रोहो नाततर्ातनता । 
र्वस्तत संपदं दैवीर्भर्र्ातस्य र्ारत ॥ 

 

—Fearlessness, purity of mind, steadfastness in spiritual knowledge, charity, control of the 

senses, performance of sacrifice, study of the sacred books, austerity, and 

straightforwardness; non-violence, truthfulness, absence of anger, renunciation, 

peacefulness, restraint from fault- finding, compassion toward all living beings, absence of 
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covetousness, gentleness, modesty, and lack of fickleness; vigor, forgiveness, fortitude, 

cleanliness, bearing enmity toward none, and absence of vanity- these are the marks of him 

who is born with the divine gifts. This is what is needed is to practice the path of yoga and 

meditation by which the person is always aware of what is good for himself , what one 

should do what one shouldn’t do. 

CONCLUSION 

Spiritual intelligence in the organization is the human need and talent to find meaning in 

life. It is to access the way we think and take the decision by using senses, vision, and 

beliefs. Spirituality in the organization tend to have certain characteristics, such as 

commitment of responsibility, employee participation, better communication and feeling of 

oneness among the fellow worker and better relationship with the management. After 

reviewing extensive research, it was concluded that spirituality at workplace helps in 

developing leadership skills. Spiritual intelligence helps individuals to become a crucial 

leader who respects other people, express care and concern, and develop listening skills to 

the appropriate response. It also helps to know the social relationship and wisdom. It affects 

job satisfaction, performance and helps to develop sense of joy at workplace. 

REFERENCES 

Brandt E. (1996). Corporate Pioneer explore spirituality. HR Magazine, 41: (82-87). 

Butts, D.(1999)Spirituality at work. An Overview. Journal of Organizational Change 

Management, 12(4): (338-331). 

 

Giacalone, R.A. &amp; Jurkiewiez,C.L. (2004) A values framework for measuring the 

impact of work place spirituality on organizational performance. Journal of Business Ethics, 

49: (129-142). 

Harrington,W.J. ,Preziosi, R.C. ,&amp; Gooden, D.J. (2001) Perception of workplace 

spirituality 

among professionals and executives. Employee Responsibilities and Rights Journal. 13(30): 

(155-163). 

Kahnweiler,W. ,&amp; Otte, F.L. (1997) In search of the soul of HRD. Human Resource 

Development Quarterly, 8(2): (171-181). 



THE JORNAL OF ACAMEMIC DEVLOPMENT      VOL, 6,              FEB, 2020                    18 

 

Krishnakumar, S. , &amp; Nick, C.P. (2002) The “what”, “why”, and “how” of spirituality 

in the work place. Journal of Managerial, Psychology 17(3): (153-164). 

Miller, L. (1998) after their check up for the body, some get one for the soul. The Wall 

Street Journal, A1, A6. 

Mitroff, I &amp; Denton, E. ( 1999). A study of spirituality in the work place. Sloan 

Management Review, 40(4): (83-92). 

Palmer, P. (1999) Evoking the spirit in public education. Educational Leadership, 56(4): (6-

11). 

Saxena,S.C.(1997), Business Administration and Management,Agra:Shitya Bhawan  

Publications. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



THE JORNAL OF ACAMEMIC DEVLOPMENT      VOL, 6,              FEB, 2020                    19 

 

ECONOMIC IMPACTS OF GLOBALIZATION IN NEPAL 

Krishna Kumar Regmi  

Lecturer 

Rammani Multiple Campus  

 

Abstract 

The waves of globalization properly appeared on Nepal’s shores after arrival of democracy 

in 1990s, later than a lot of other South Asian countries. Nepalese economy has freed itself 

from the chains of protectionism to attain liberalization which has definitely led to some 

positive developments. Because of its multi-dimensional structure, different opinions on 

globalization’s definition come into question when the effect of globalization on economic 

growth is taken into account. While the globalization is a component of creating 

opportunities for countries’ economies and effecting their economic growth in a positive 

way thanks to these opportunities for some, it causes poverty and injustice income dispersal 

and it also effects the economic growth in negative ways for others. In the past 20 years, 

Nepal has experienced a few success stories as well as cases of failure and frustrated 

expectations, which clearly highlight the need to assess the whole process of globalization.  

Keywords: Remittance, GDP, Economy, Inflow, Migration. 

INTRODUCTION  

The globalization is a process of integration, interdependence and interaction among the 

economic agents by increased international trade, foreign direct investment, and facilitated 

by fast growth in information communication technology and Multinational Corporation. 

Globalization is a contested concept that refers to shrinkage of time and space (Steger, 

2009).  

With access to new markets and opportunities, countries have seen flourishing industries 

and tourism, improved infrastructures and technology, increasing income, improving living 

standard, benefits of competition, and has also been linked with indirect impacts on poverty 

reduction. Globalization will show new ideas and policies that would improve the economic 

standards of the least developed countries like Nepal. Nepal formally adopted the policy of 

globalization after the restoration of multiparty democracy in the early 1990s. The addition 

of Nepal to the WTO in 2004 accelerated the process of globalization.  
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First, globalization has greatly contributed to the modernization of the Nepali economy. 

Nepal has been transformed into an open and service-based economy by lowering the share 

of agriculture in the GDP to 27%. Second, Nepal has expanded its market to the global 

level. Consequently, the country’s total exports have been increasing, though gradually, and 

the trade with the outside world has been diversified to some extent.  

Nepal has indeed come a long way from where it was before the global economic integration 

as a result of globalization; it has grown to a certain extent. The GDP has been rising since 

the 90s, but what Nepal has achieved after globalization is remarkably insignificant as 

compared to other countries that started out where Nepal did. Nepal being a developing 

country, the Nepalese businesses were not geared to meet the challenges of global 

competition. Because of this, the multinational companies have penetrated the country and 

the home companies are in the fear of being wiped out. The trade is in heavy deficit and the 

productive sectors are lagging behind in today’s global competition due to failure at 

integrating new technology. 

OBJECTIVES  

• To analyze the positive and adverse impacts of globalization for Nepal  

• To identify the potential areas of prospects for Nepal as a result of globalization  

• To evaluate Nepal can reap greater economic benefits from globalization 

METHODOLOGY  

For this paper, I referred to secondary sources of data. I took information available on the 

internet, journals, books and articles published by different organizations and also reports 

published by the Government of Nepal.  

LITERATURE REVIEW  

According to Buckley and Ghauri (2004), globalization is leading to a relocation of some 

of the key functions of a firm. Production operations are sliced in smaller pieces and each 

piece is located in an optimal location or countries with lower labour cost. Only firms with 

higher value-added operations have survived this trend. As a consequence, the impact of 

globalization on traditional manufacturing sectors can be observed at the managerial level 

through the existence of a higher number of commercial firms and at the social level through 
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the high number of jobs lost. This process is particularly noticeable in those areas where the 

textile sector is more concentrated. 

According to Hill, (2009) Global Market refers to the “Merging of Historically Distinct and 

separate National Markets into one huge global market place.” With the expansions of 

global markets liberalize the economic activities of exchange of goods and funds. Removal 

of Cross-Border Trades barriers has made formation of Global Markets more feasible.  

Ogunsola, (2005) said that, by the development of technologies specifically related to 

Telecom as internet, telephones, wireless technologies, undersea fibers, a global 

technological infrastructure has been developed so information can be moved more 

smoothly across the borders. Laws regarding Copyrights, patents and international 

agreements can be easily applied. Through information technology, awareness and 

application of criminal laws have become easier. Frauds in International Trade and in 

society can be easily detected.  

Ying (2014) analyzed the connection between social and political globalization and 

economic growth in ASEAN countries between the years 1970 and 2008. He found out that 

economic globalization effects economic growth in a positive way but social and political 

globalization effects it in negative ways.  

Individual countries or groups of countries have the option of becoming integrated into the 

globalizing world economy or remaining insulated from it. But they do not have the option 

of stopping the process of globalization itself in so far as much of the world has become 

part of it. Individual countries must now compete more fiercely than in the past for a share 

of the widening world market in goods and services because many more countries have 

abandoned the inward-looking ISI strategy of the past. Similarly they must compete more 

vigorously than in the past for a share of international capital flows because many more 

countries have drastically reduced obstacles to capital movement. In this sense, individual 

LDCs do not have the choice of ignoring the process of globalization. They must find a way 

of coping with it.  

FINDINGS  

Advantages of Globalization to Nepal  

Nepal has gained some genuine benefit and opportunities from globalization, but in small 

area and amount. Various underdeveloped countries like Nepal can get lots of benefit from 
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the processes of globalization. Some of them include getting more jobs, foreign 

investments, trade prospects, tourism, technology transfer, etc. As economic reports and 

indicators revels, the per capita GNI increased from $ 185 in 1990 to $ 960 in 2018 and size 

of GDP has expanded manifold since then.  

Prospects for Trade  

Trade is the primary vehicle for developing countries like Nepal, for realizing the benefits 

of globalization. Import brings additional competition and variety of domestic markets 

benefiting the consumers. Benefiting business, foreign trade gives firms access to improved 

capital inputs such as machine, tools, boosting productivity as well. In particular, it has 

contributed to the ongoing shift of some manufacturing and service activities from industrial 

to developing countries providing new opportunities for growth (WDR 1999/2000). The 

opportunities on garments, carpets and other agriculture and service related productions and 

good access to herbal production and medical herbals have been recognized and are being 

worked on as exports.  

In all the periodic plans of Nepal the foreign trade has been emphasized. Realizing that the 

composition of exports be changed by identifying new exportable items, after the Ninth 

Periodic Plan (1997/'98- 2001/'02) too discouraged the import of luxury goods. The huge 

stress has been placed on industrialization through export promotion and import 

substitution. Exports have been on rise, though insufficient and gradual increase in 

investment on productive sector, and it has encouraged industrialization in Nepal.  

Employment Opportunities and Remittance  

The employment opportunity can be expanded in the economy in terms of industries i.e. 

manufacturing, tourism, investments, industrialization. The opportunities of employment 

were limited till 1990 as most of the sectors were under the control of the government. After 

restoration of multiparty democracy, opportunities increased due to start of privatization. 

Due to Maoist insurgency, many industries were affected after 1995 and thus youths began 

to seek employment abroad, facilitated by globalization. Trend of going abroad increased 

after 1997 when employment in Malaysia and Middle East were available. Today, millions 

of Nepalese people are working abroad for family income and have been able to maintain a 

standard of living. A total of 508828 labor permits were issued only the period of 

2018/07/17 to 2019/07/16 136 destination countries.  
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Remittances constitute a huge part of the nation’s GDP (almost 16.39% of GDP for FY 

2018/19). It can generate a positive effect on the economy through various channels such 

as savings, investment, growth, consumption, and poverty and income distribution, and by 

increasing the total pool of resources available for investment. Remittances make a direct 

contribution to raising household income, while broadening the opportunities to increase 

income. They also permit households to increase their consumption of local goods and 

services. At the community level, remittances create multiplier effects in the domestic 

economy, producing employment opportunities and spurring new economic and social 

infrastructure and services; bringing about a change, especially in remote rural areas where 

state resources have not been effective.  

Remittances assist in augmenting national income by providing foreign exchange and 

raising national savings and investment as well as by providing hard currency to finance 

essential imports hence curtailing any BOP crisis. Since they bear no interest, do not have 

to be repaid, and their utilization is not tied to specific investment projects with high import 

content, they have a more positive effect on BOP than other monetary flows such as direct 

investments or loans.  

Transfer of Technology  

Technology is an important ingredient of the development mix. Developing countries are 

generally characterized by technological backwardness and a slow pace of technological 

progress. Transfer of technology from the developed to the developing countries, which is 

a necessary measure to speed up the pace of the economic development and modernization 

process, is facilitated by the global integration. Nepal, thus, has benefitted in terms of being 

exposed to new technologies and has been given the opportunity of improving its trade 

competitiveness using these advancements.  

IT revolution also, has shrunk the economic territory of the world. Financial transactions, 

e-business, rapid information sharing have immensely increased the thinking power of 

human resources. Nepal has also achieved the great advantages of development of 

communication. It has the positive impact on the national economy and has also brought 

positive advantages in the social scene  

Foreign Direct Investment (FDI)  

One of the major advantages of globalization is the flow of foreign direct investment and 

establishment of multinational corporations. Efforts suited with globalization have been 
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made to attract foreign investment through liberal policies that gives a top priority to 

privatization in Nepal. After the restoration of democracy in 1990, reforms in industrial 

sector to attract FDI were made. The Industrial Enterprises Act, 1992, The Foreign 

Investment and Technology Transfer Act, 1992, and Foreign Investment and One Window 

Policy, 1992 are in operation.  

FDI is viewed as an instrument for exploring the resources, promoting industrial growth, 

enhancing the competitiveness of the domestic firms; and also promoting export particularly 

in developing countries like Nepal. During mid-March of FY 2018/19, net FDI receipt was 

6.66 billion as compared to Rs. 14.24 billion in the mid march of FY 2017/18. FDI ensures 

a huge amount of domestic capital, production level, and employment opportunities in the 

developing countries, which is a major step towards the economic growth of the country.  

Poverty Reduction  

Poverty has been reduced in Nepal from 38 percent in 1996 to 21 percent in 2018. Nepal 

has made a positive development in reducing overall poverty, and the credit goes to 

substantial inflows of foreign remittances from its large contingent of labor force of 

overseas. The income distribution and reduction of poverty effects have significant role of 

remittance.  

The tourism sector has also provided employment to many youths and locals, it also helps 

to reduce unemployment and reduce poverty. Globalization has also encouraged 

employment in tourism, manufacturing, trading and other areas by FDIs which helped 

increase the disposable income and saving of Nepalese people.  

Tourism  

Tourism in the small Himalayan Kingdom of Nepal is a relatively new phenomenon as the 

country was opened to the western world in 1960s. Nepal is one of the small but richest 

countries in term of bio-diversity due to its unique geographical position and variation in 

altitude. Because of the presence of natural beauty, fine blend of art, culture and tradition, 

Nepal has a great potential to attract all types of tourists from all over the world. Tourism 

is multifarious industry, which promotes cottage industries, trade and other sectors. It is the 

second largest sources of foreign exchange earnings.  

The number of tourists coming to Nepal has been ever increasing. The total change of tourist 

arrivals from FY 2002/03 increased by 22.7% and the foreign exchange earnings during the 
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same year increased by 80.5%. A total of 1,173,072 tourists had visited Nepal in 2018 while 

this number has been 25.0 percent greater in comparison to the previous year 2017. In the 

year 2018, the top five countries with largest number of tourist's arrival have been India, 

China, America, Sri Lanka and the UK respectively. Tourists from these countries have 

occupied 49% of total tourists.  

The economic globalization added more value to the tourist industry of Nepal, The flow of 

capital from other countries to Nepal in service industry and hotel has offered an 

international level service to the tourist. Tourism can provide much needed employment to 

thousands of workers from hotels, bars, transport, shops and restaurants. Tourism has also 

provided incentives for investment in infrastructure development, as well as funding local 

level development. It has also provided economic incentives for a place to preserve, 

regenerate, and provide upkeep in their urban and wildlife areas.  

Socio-cultural Transformation  

Globalization has promoted socio-cultural transformation of the country through cultural 

and technological exchanges, tourism activities and expansion of knowledge. Besides, it 

has raised concerns over social issues like child labor, gender discrimination, human 

trafficking, and etc. and environmental issues of the day, such as climate change, global 

warming, and pollutions of various forms. It has helped for greater qualitative developments 

in living standards, crucial for economic development of Nepal.  

Challenges of Globalization  

While globalization is a catalyst for and a result of human progress, it is also a complex 

process that requires adjustment and creates significant adversities, challenges and 

problems. For Nepal, trade, investment, foreign exchange, financial and industrial sectors 

were subsequently deregulated, de-licensed, and privatized. Although the joy brought about 

by economic liberalization resulted in a satisfactory performance of the economy initially 

for a few years, the so-called success was soon over. Hasty liberalization and improper 

sequencing of globalization measures subsequently resulted in the slowdown in industrial 

activities, low economic growth rate, and worsening income distribution.  

Unsatisfactory Trade Performance  

Nepal’s foreign trade performance has tremendously been suffering from consistent deficits 

which can have negative effect on foreign currency reserve of the country and thereby invite 
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macro-economic instability. Despite huge potential and opportunities from globalized 

markets, the export sector has been facing problems due to lack of physical infrastructure, 

failure in maintaining the set quality and standards in the production of exportable goods, 

failure to identify niche products and niche markets for export promotion, and also low 

competitiveness in the international market. There is lack of investment and trade friendly 

environment due to weak peace and security situation, uneasy labor relations, and shortage 

of energy in the country. The slow growth in export compared to the robust growth in import 

remains a major concern for Nepal to benefit from trade.  

Export performance of manufactured goods is very dismal and depressing. Nepal’s 

manufacturing sector has not performed as the engine of growth. In fact, its share in GDP 

gradually declined from 9.0% 2000/01 to 6.2% in 2012/13. The share of total exports in the 

GDP declined to 5% in 2014-15 from 10% a decade ago, and from 15 percent one and half 

decade ago. Though merchandise exports did grow by an average of 4.2% during the last 

one decade, it was less than 1% during the same period. But, Nepal could not be benefited 

from such advantages. The export of garments, carpets and pashmina have been declined 

after abolishing the quota facility provided by the importing countries. There is lack of 

entrepreneurship, trade competitiveness and technological adoption in Nepal.  

Agricultural products still occupy the largest share in total export basket because Nepal’s 

has not been able to maintain competitiveness in manufactured goods. The industrial 

productions are notable to compete with better quality and cheaper foreign goods in the 

domestic and well as international market. Moreover, there have not been much more 

changes in the types of goods that constitute Nepal’s exports for past few decades. The 

government has failed at giving much incentive to exports. The total imports have increased 

by 3.3 times in the last ten years, growing by 15% percent annually in average, majority of 

the origin being India and then China. But the export growth in dollar terms has remained 

almost stagnant; Nepal has thus been seeing alarming levels of trade deficit increasing every 

year.  

Youth Migration and Dependency on Remittance  

According to the census data of 2011, around 1.9 million Nepalis lived abroad, which is 

around 8.3 percent of total population. And 91.68 percent of the total absent population 

stated private and institutional jobs abroad as the reasons for leaving Nepal whereas the 

remaining 8.32% were abroad for studies. A lack of decent employment opportunities, 

particularly in rural areas of Nepal, and the prospects of higher earnings abroad entice 

Nepalis to migrate for work. With thousands of labor and students migrating to other 
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developed countries, Nepal is losing its productive manpower and a lot of opportunities for 

prospective development. Retaining the skilled human resources inside the country remains 

a challenge in today’s globalized world.  

Despite sluggish economic growth, demand in Nepal remained strong in the last one decade, 

due mainly to remittance earning by migrant workers. With increasing globalization and 

employment opportunities overseas, remittance including pension has increased annually 

by an approximate 16.39 percent in these years. Remittances contributed a 10.9 percentage 

share of the gross domestic product (GDP) in 2003/04 and 28 per cent in 2018/19. Nepal 

received US$ 8.1 billion worth of remittance in FY 2018/2019. This over whelming flow 

of remittance has made the economy heavily depended on it, and poses a risk of collapsing 

anytime.  

Economic Dependency  

As a result of increasing interchange of economic activities at all levels, Nepal is becoming 

dependent on developments outside its own borders and also the hope of getting 

international aids. With globalization, the growing economic dependency of Nepal on 

external agents especially India is one of the grave issues currently. Our trade deficit with 

India has been growing with every year with imports consisting of even basic of goods for 

daily consumption. The data revealed that Nepal has the trade deficit amounting 222.9 

billion in last three months of fiscal year 2018/19 Dependency is encouraging resource 

exploitation and a lot of resources from Nepal are being exported at low cost and the refined 

versions of the same resources are being imported paying huge amounts. According to the 

annual report of the department of customs, trade deficit has increased by 13.55 percent in 

the fiscal year 2018/19 compared to previous fiscal year 2017/18. A data has revealed that 

Nepal has trade deficit with 112 countries and trade surplus with only 28 countries out of 

140 countries across the globe.  

Nepal imports everything salt to gold, needle to machine and equipments, rice to vegetables. 

Economic dependency is hence on rise for almost every sector of Nepalese economy. 

Dependency on other countries as encouraged by globalization has brought instances of 

blockades and political pressures.  

Technological challenges for Agriculture and Small Cottage Industries  

Nepal has not been able to bring adequate technological advancements in productive sectors 

like agriculture and local industries due to lack of capital and skilled manpower. A lot of 
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agricultural produces and other resources from Nepal are being exported at low cost and the 

refined versions of the same are being imported paying huge amounts. Raw materials may 

be displaced by globalization.  

Agriculture in Nepal is still mainly practiced for subsistence using primitive tools and 

technology. Despite majority of the population (more than 65%) relying on agriculture as 

major occupation, Agriculture does not even have roughly more than 31.7% contribution to 

nation’s GDP. The impacts of globalization are yet to be clearly felt in areas of agricultural 

technology and further processing of agricultural products.  

Dual Economy and Inequality:  

Nepal lags behind in terms of education and literacy. Thus there are huge gaps and 

differences regarding people’s knowledge as well as ability to cope with technology and 

take part in mainstream economic activities. The cities being more exposed to international 

and national markets, there is a risk of rural areas and areas that are economically backward, 

becoming isolated from the nation’s development stream. This feature or impact of 

globalization further intensifies the dualism in the developing economies like Nepal. Also 

indicating inequality, it has a congested modern sector mainly centered on the major cities 

of Nepal like Kathmandu and Pokhara, and it has a slow-growth, subsistence economy 

across the rest of the country.  

Moreover, people with the advantage of education and knowledge about latest technology 

machines, management and manufacturing are employed and such labors become highly 

mobile nationally and internationally. They would obviously take charge of most of the 

national income and this increases the inequality in the national income distribution. This 

is encouraging heavy migration and is giving birth to unmanaged urbanization.  

CONCLUSION  

Although the euphoria brought about by economic liberalization resulted in a satisfactory 

performance of the economy for a few years, the hasty liberalization and improper 

sequencing of globalization measures subsequently resulted in the slowdown in industrial 

activities, low economic growth rate, and worsening income distribution. Opening up the 

Nepalese economy to the global order in early 1990s created much room for foreign 

borrowing along with widening market for domestic products. As exports of the country 

went up by five folds, so did the foreign debt. Part of the surge in debt is due to devaluation 
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of the Nepalese rupee, somewhat wrongly exercised as a tool of export promotion following 

the outward orientation of the economy.  

The transition from controlled to market oriented development policies dismantled the 

existing institutions without creating the market based ones. The void in development 

strategy led not only to stagnation but also to a great deal of policy confusion. 

Implementation of value added tax resulted in confusion. Many of the privatized public 

enterprises did not deliver expected result. Like the experiences of many other countries, 

unarmed liberalization and subsequent globalization in Nepal failed as it shredded all the 

existing institutions and safety nets without necessarily creating market based ones, leaving 

the weak and the vulnerable class to the mercy of the market.  

Hence, efforts should be made to maximize the advantages to be derived from globalization. 

Despite having to bear some adverse costs it can actually help our economy grow and 

develop at a faster rate if we are able to catch up to it. We believe Nepal cannot stay aloof 

from globalization and the benefits, with ample efforts, can reach a stage where the benefits 

outweigh the negatives, essential for a developing country like ours.  
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Abstract 

 The cooperative development was initiated as one of the important components under the 

first five year plan in the Fiscal Year 1956/57. The plan envisaged that cooperative 

development could be one of the suitable ways to improve rural poverty. During the plan 

period ‘The Cooperative Act, 1959’ and ‘Cooperative Rules, 1961’ came into effect as the 

legal framework of cooperatives. Modern cooperative was legally initiated as the first 

cooperative society of Nepal in Chitwan since 4th April, 1957. Coordinated services 

provided to the business included appropriate value determination crops, loans to the 

farmers at the right interest rate , supply of fertilizers, storage house and the scientific ways 

of crops classification etc. Cooperatives agriculture development programmes were 

conducted to increase yield of agricultural products. "Sajha Centre" was also established 

in 1961 to solve the problems of transportation, health, consumer storage and publication 

of non-agricultural sectors. "Sajha Institution Rules-1986" was also adopted to strengthen 

the Sajha program. All of this has been a positive step for the achievement that has 

happened in the development of cooperative sector, and which has brought change in the 

economical, social and political sector of citizens between ‘first five year plan 1956’ and 

‘Seventh five year plan 1985-1990.’ 

Key words:  Cooperative, Society, Credit, Autonomy, Movement, Dhikuri 

INTRODUCTION 

The cooperatives in Nepal constitute a very important institute that stimulates social and 

economic development in Nepal. It is a way of life especially in rural Nepal. The 

cooperative credit societies were the first institutional sources for supplying credit to the 

farmers in Nepal. The reason for the lack of institutional credit facilities, the farmers were 

using individual money lenders throughout the country. In such critical situation the concept 

of cooperative movement was realized for the rural economic development .There is long 

tradition of time immemorial in helping each other in Nepalese society, irrespective of 

ethnicity. Historical background of cooperatives is divided into two sectors. 
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Informal Cooperative Sector has Cooperation among relatives and members of different 

segments of the communities through a socially accepted institution has been in the 

practice of Nepalese culture from the time immemorial and this may be a relative term or 

‘cooperatives’ that was classically exercised through the informal sector in the Nepalese 

societies. Formation of such informal cooperative groups with sizable persons has 

remained a common component of the Nepalese socio economic structure for generations; 

however, no attempt has been made to deeply recognize them as cooperatives.  Those 

groups were a kind of self help organizations which were not legally supported. Such 

groups are still being practiced in a way of informal groups. Some examples of such 

groups are referred in the following (ICA, 2003).  

Guthi is a kind of cooperative trust .It is a group of people who accept to join it on the 

voluntary basis and who contribute a certain amount of money or labour or in kinds. There 

are different types of Guthi namely Rajguthi, Analguthi, Oliguthi, Mankakhala Guthi, 

Deveguthi or temple / monastery Guthis’ etc. The objectives of Guthi are confined in the 

social, cultural and religious purposes which include religious and funeral performance, 

financial and labour support to its needy members and other community members too who 

are not its members.  Parma is another traditional informal cooperative for exchange of 

labour. It is operated among the people who voluntarily agree to join it for mutual 

cooperation, particularly in the farming as well as non agricultural activities by way of 

contributing voluntary labour as well as money.  Dhikuri is a rotation service with in limited 

number of member for saving and credit activities in cash or in kind. Each member of the 

Dhikuri is morally obliged to contribute certain amount of money in the certain period of 

time. The fund is utilized though bidding or alphabetical order of names against the 

collateral and through the joint responsibility. Dharma Bakery is literally defined as food 

grain fund for religious purpose in the farming communities. It is constituted by those 

farmers who are voluntarily willing to be associated with for making contribution of food 

grains. The fund either in cash or in kind is utilized when is members need just before the 

start or cultivation and during the scarcity period of food grains. 

Formal Cooperative Sector has existed for last five decades of the last century but the 

agricultural development programmes and initiatives were virtually negligible. It was found 

that neither farmers paid keen attention in putting necessary inputs and new technology in 

their farms nor the growth of agricultural productivity and production .The agricultural 

economy was in tangent state in the traditional farming system. Land and mortgage Bank 

and cooperative society was established in Benepa in 1943A.D. Major general Bijaya 

Shamsher had given order writing a letter to Sardar Bhim Bahadur Pandey to study the 
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possibility of establishing ‘land mortgage bank and cooperative’ in 1943, September. There 

were two staffs to look after it. It was dissolved in 1949 march 15. Rana government had 

thought about the establishment of cooperatives for the benefit of people but it was not 

established as an institution (Thakuri, 2010). 

Following the collapse of autocratic family rule of Rana and the promulgation of democracy 

in 1951, an interim government was instituted. The interim government decided to explore 

the possibilities to bring changes in the economic and social life of the people. In 1953, the 

department of cooperative (DOC) was established in order to improve the agricultural 

productivity and production. In the beginning, the Department faced several problems such 

as the absence of legislative framework, lack of proper consciousness of the people towards 

the cooperative system, lack of persons educated in cooperative principles and methods. 

The prominent obstacle to the department was the extremely inadequate fund for the 

development of cooperative spirit .The cooperative development was initiated as one of the 

important components under the first five year plan (1956/57-1960/61) in the Fiscal Year 

1956/57. The plan envisaged that the cooperative development could be one of the suitable 

ways to improve rural poverty. It was introduced with the formation of micro credit 

organization known as credit cooperative in Chitwan district in Nepal for the first time. 

During the plan period ‘The Cooperative Act, 1959’ and ‘Cooperative Rules, 1961’ came 

into effect as the legal framework of cooperative. A number of cooperatives, thereafter, 

were registered and their focus was virtually for the agricultural development. Training 

arrangement for the managing committees, members and employees of the cooperatives and 

the staff of the department of the cooperatives was made so that they might be able to run 

and guide the cooperatives (ICA, 2003) 

Besides these constraints, establishment of most of the cooperatives was based on the top 

down approach adopted by the government. These cooperatives have not been in 

accordance with the needs and aspiration of the members. This has resulted in the loss of 

interest, dedication and active participation in their cooperative activities. 

Now a days, community based organizations have been created largely in the form of 

cooperatives such as Savings and Credit Cooperatives, Multipurpose Cooperatives, Dairy 

Cooperatives, Agriculture Cooperatives, Consumers Cooperatives, Science and Technology 

Cooperatives, Electricity Cooperatives, Tea Cooperatives and Coffee Cooperatives.  The 

main goal of such organizations is to improve socio-economic status of rural people by 

creating cooperation and mutual support to each other. Basic features of cooperatives are 

as follows: 
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a) Organize community people into the groups 

b) Collect savings for the loan investment and social activities 

c) Share ideas on community, social and economic development 

d) Empower grass roots people 

e) Grasp financial resources 

f) Access technical assistance from the related other development agencies and  

g) Develop self-operating financial institutions at the village level. 

Because of their operating philosophy, cooperatives are equally popular in developing and 

developed countries since long time (Shrestha, 2007).  

OBJECTIVES  

The objective of this study is to evaluate the plan wise development of cooperative 

movement from 1956 to 1990. 

MATERIALS AND METHODS 

For the completion of the present paper secondary sources of information obtained from 

different books, reports and website are used. Likewise, the analysis and presentation of 

paper follows descriptive method. The objectives and progress of cooperative development 

in each plan has been analyzed.  

RESULTS AND DISCUSSION 

Development of Cooperatives from 1956 to 1990 

A brief description is presented here as to how cooperative field has been promoted in the 

planned development campaign and what were its achievements.  

First Five year Plan (1956-1961). Among the eighteen scopes which were separated for 

the development of this plan, cooperative field was one of them. And it was named as 

“cooperative committees”. Through these committees, assistance would be provided to the 

business. It was seemed to have managed the appropriate value determination of selling of 

the product crops, loan providing to the farmers in the right interest, facilities of fertilizers, 

storage house and the scientific ways of crops classification etc. And likewise the role of 

cooperative which was under the land reformation was taken into account. In the plan, it 

was assumed to manage the cooperative institutions to provide loan for farmers and to annex 
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the fragmented lands as well. Cooperative trainings were planned to manage for three and 

forty eight personnel of higher and lower grades respectively.  

Development of cooperative field remained as highly motivated which was conducted from 

direct supervision of cooperative department. Different branches of government 

development sector prioritized to the cooperative fields. Then the government had 

formulated "Executive Order-1956" as temporary management system until the long term 

legal provision was addressed. Modern cooperative was legally initiated as the first 

cooperative society of Nepal in Chitwan since 4th April 1957 according to the same 

executive order. To conduct and manage the cooperative institution well during this plan 

period "Cooperative Society Act- 1959" was implemented after the dissolution of executive 

order with this plan period of different objectives , 365 cooperative institutions and 4 district 

level purchasing, selling and credit cooperative union were founded. These were total 0.11 

lakh (10.1 million) members in cooperative programmes of 19 districts and 4 lakh share 

capital was invested in the cooperative (NCF, 2010). 

Second Three Year Plan (1962-1965). Under the title "Agriculture Loan", cooperative 

sector was maintained as cooperative management in this plan. Its objectives were to uplift 

the social and economical background of farmers by using their minimum capital, less acre 

of land and labour. It was also explained the dire necessity of cooperative development to 

bring change in the recent land management. Despite the absence of plan in fiscal year 

1961/1962, Cooperative Society Rules- 1961 was maintained and agriculture cooperative 

remained as counterpart for rural development. Likewise, "Sajha Centre" was also 

established in 1961 to solve the problems of investment in transportation, health, consumer 

storage and publication etc. of non-agricultural sectors. 

 Up to this plan period, the number of primary cooperative and district level cooperative 

union was 1109 and 14 simultaneously. During this period, 44 district numbers were there 

where programmes were conducted. On the other hand, the number of members who were 

involved in cooperative was 0.30 lakh and share capital was 17 lakh. Cooperative 

department has also established 5 zonal cooperative offices and cooperative training centre 

for making effective cooperative development. To make well managing for cooperative 

financial system, cooperative bank was initiated formally since 1963 after the introduction 

of Cooperative Bank Act- 1962. Government has constructed five storage houses for the 

farmers' product that enable the security and determine market price of their products. And 

those storage houses were handed over to the cooperative institutions as to the provision of 

clearing loan with 20 years in minimum interest rate (NCF, 2010). 
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Third Five Year Plan (1965-1970). This plan, the title of cooperative sector was 

"Agriculture Loan and the Development of Cooperatives". Its main motto was to develop 

the agricultural system of Nepal under the cooperative assistance. Land reform and 

agricultural development program were launched to meet the objectives. And different 

policies were forwarded with united form of cooperative development programmes. 

Coordinative agriculture development programmes were conducted to make increase the 

agricultural products in nine districts of the country. Administrative responsibilities i.e. 

composition of cooperatives, registration, etc were withdrawn from the 1967/68 fiscal year. 

And they were shifted to the land reform department. But cooperative department regained 

those rights within a year. After the inauguration of Agricultural Development Act-1967, 

cooperative bank was changed into the agriculture development bank that had aimed for the 

economic upgrading and facility maintenance of the public people. A program like “Back 

to village: National Campaign” of Panchyati Government had also emphasized to the 

cooperative institutes as proper financial management. Total 1468 primary cooperatives and 

21 district union were listed up to this period. 0.71 lakh members and 27 lakh share capital 

was supposed to have invested. And cooperative programmes were expanded to the 56 

districts during the period (Hada, 2009).  

Fourth Five Year Plan (1970-1975). Cooperative sector was named as "Cooperative 

Development" under the sub title of "Agricultural Loan" in this plan. It was clear that law 

makers and planners were under in the confusion of cooperatives as loan distributing 

institution. The cooperative movement was directed more towards the agricultural 

cooperatives. This plan emphasized the qualitative aspects of the cooperatives. Guided 

Principles was adopted to operate the cooperative societies as per the Cooperative 

Strengthening Plan. 

 Local cooperatives initiated the work of changing compulsory saving amount into the share 

of saving agent during this period and likewise, legislative responsibility of cooperative 

societies was handed over to the agriculture development bank within this period, it seemed 

that 251 cooperatives were into existence of conduction after unification and re-unification 

of them, and district cooperative unions were the eighteen numbers as they were united too. 

Cooperatives programmes were seen to have been conducted in sixty districts. And it was 

equal to the condition of share investment and the condition of members as previous plan 

(Hada, 2009). 

Fifth Five Year Plan (1975-1980).Cooperative sectors were placed as the "Sahakarita Ra 

Sajha" from the head title "Agriculture Loan, Production, Equipment and Management" in 
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this plan. Expansion of cooperative institution and the ways of growth flowing of agriculture 

loan and equipment were the distinct objectives in the period. Under the institutional 

management, Sajha Programmes were taken into action for the rural development since 

1976. After the formation of sub-committees of ward level by establishing cooperative 

institution in every village, different works were initiated and public development 

committees were formed in the central level through village to district.  

It was continued to change the compulsory saving amount into the share of cooperative 

institution. Cooperative administrators restored the responsibilities of cooperative 

management which was once delivered to the agriculture development bank. In the 67 

districts, cooperative programmes were implemented along with the Sajha Programmes. 

And total 678 primary cooperatives and 33 district unions were running in this time period. 

It was recorded that there were gross 11.94 lakh share members and 1361 lakh share capital 

within the period (NCF, 2010).  

Sixth Five Year Plan (1980-1985). It is seen that cooperatives are placed as “Sajha 

(Cooperative) Development” along with the development in different sectors. Economical 

support, agricultural loan, equipments, consuming goods and selling/buying facility of their 

production etc were the basic amenities to the poor and marginal farmers. Eradication of 

traditional exploitation of farmers, development of local leadership via Sajha programmes, 

poverty alleviation and formation of sentiments in public involvement, and the growth of 

productivity in rural farming and small entrepreneurs of urban areas etc were the main 

objectives in this plan (NPC, 1980).  

Sajha programmes were implemented since the initial phase in this plan. When       "Sajha 

Institution Act-1984" came into existence, all the departments and offices of cooperative 

field were changed in the Sajha institution. During this period there were altogether 348 

storages in the total 53 districts. As a result, there were 686 and 33 numbers of primary 

cooperatives and districts union respectively. To this phase, 14.35 lakh in share members 

and 1479 lakh in share capital were increased, and program conduction was expanded in 

the 70 districts (NCF, 2010).  

Seventh Five Year Plan (1985-1990). Cooperative (Sajha) programmes were presented 

with other topic of different fields even in this project. With the aim of developing rural 

economy; promoting the growth of Sajha in rural level and establishing the central 

department oriented to the interest of institution etc. was as main mottos in this plan. Among 

those objectives, there were many more like economical assistance to small and marginal 

farmers, availability of basic facilities for agricultural growth, strengthening in production 
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and productivity of small farmers and entrepreneurs and developing the institutional 

medium in the rural level (NPC, 1985).  

There were 830 primary cooperative institutions and 33 district level union during this 

period. And programmes were run in the 72 districts and the numbers of share holders was 

14.35 lakh as well as 1479 lakh in share capital.  "Sajha Institution Rules-1986" was also 

adopted to strengthen to the Sajha programmes. Since 1987 Sajha Development Department 

was placed under the control of ministry for agriculture which was withdrawn from ministry 

for land reform. And likewise, compulsory saving amount was proclaimed to be returned to 

the saving members in this duration (NCF, 2010).  

CONCLUSION AND RECOMMENDATIONS 

 It is a significant achievement that has happened in the development of cooperative sector, 

and this has brought change in the economical, social and political sector of citizens 

between ‘first five year plan 1956’ and ‘Seventh five year plan 1985-1990’. But there was 

some ambiguousness in policy makers and planners who placed cooperative under the sub-

title of different original heading during these different periods.  

 Because the cooperative sector is an important pillar with large potentiality of hope, there 

should be preparation of a distinct framework of implementation in this field. By moving 

forward adopting various suggestions from the past, cooperative has a bigger chance to be 

successful in contributing to the economy of the nation. 

It has been half century since cooperative developed formally in Nepal. And so, there have 

been many positive changes. However, it seems to have made less progress in our country 

as compared to high progression in neighboring and other different countries in the world.  

The following points have been recommended for the improvement of cooperatives: 

• Cooperative education and professional trainings should be made available and 

effective. 

• Effective supervision system should be developed to increase stability of receiving and 

giving service to cooperative members. 

• Capable and skilled official mechanism and accessible administrative mechanism are 

necessary. 

• Cooperatives should be made accessible for all citizens through study, research and 

formal education. 

• Recent act, policies, rules of government and structure of cooperative organizations 

should be updated time and again. 
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• Advices given from different advisory task force in different time should be 

implemented. 

REFERENCES 

Acharya, B M(2009). Rural Agricultural Cooperative Societies in Nepal: Performance and 

Member Participation, Kathmandu: Unpublished Ph.D. Dissertation, Faculty of 

Management, Tribhuvan University.  

Department of Cooperative / DOC (2010). Yearly Progressive Report-2067, Kathmandu: 

Department of Cooperative. 

Department of Cooperative / DOC (2010). Statistical information of Nepalese cooperatives 

institution (part-1), Kathmandu: Department of Cooperative. 

Hada, G Bd. (2009). Necessity, Development and Problems of Cooperative in Nepal, 

Kathmandu : Prabartaman Cooperative Monthly, Chaitra-2066. 

ICA (2003). Critical study of agricultural cooperatives and informal cooperative farmer's 

movement in Nepal. A study report, New Delhi, India: Regional office for Asia and Pacific. 

National Cooperative Federation/NCF (2010). Fifty years Grantha of Cooperative   

Development-2066, Lalitpur : National Cooperative Federation. 

NPC (1985). Seventh five year plan(2042/043-2046/047), Kathmandu: National Planning 

Commission.  

NPC (1980). Sixth five year plan(2037/038-2041/042), Kathmandu: National Planning 

Commission.  

Shakya, S R(1983). Nepal ma Sajha Andolan-2040, Kathmandu: Nepal cooperative press. 

Sharma, K R (2012). Saving and Credit Cooperative as a poverty Reduction Programme; 

A case study of rupandehi District Nepal, Nainital, India : Unpublished Ph.D. Dissertation, 

Department of Economics, Kumaun University. 

Shrestha,M Pd. (2007). National policies on cooperatives, Lalitpur:  Sahakari Sambad, 

Annual issues, NCDB. 

Thakuri, C B. (2010).  An Anatomy of Cooperative Movement in Nepal, Kathmandu: Upakar 

prakashan. 



THE JORNAL OF ACAMEMIC DEVLOPMENT      VOL, 6,              FEB, 2020                    40 

 

A STUDY OF CONTINUOUS STUDENT ASSESSMENT  

IN PRIMARY LEVEL EDUCATION OF NEPAL 

 
Maya Kaderiya  

Lecturer 

Rammani Multiple Campus  

 

Abstract 

In formal education, the first level education is primary level, and the primary level 

education is also considered as basic level or beginning level. The different countries of the 

world have invested more of their budgets in this level of education. Thus, to make this level 

of education more effective, the continuous student assessment system becomes inevitable 

which makes the students provide feedback. For this, a case study has been attempted in the 

school of Galyang Municipality of Syangja district of Nepal to analyze the improvement in 

teaching learning processes. The data collection procedures are followed with interview 

schedule, interview and observation method. Qualitative and quantitative research design 

has been used and data analysis has been carried out with descriptive method. 

Keywords: Continuous assessment, Teaching-learning, Livelihood, Inevitable, Obstacles, 

Project-based, Summative evaluation. 

INTRODUCTION 

Continuous assessment system is a new experience in the field of Nepalese school 

education. It came in practice in the duration of Basic Primary Education Programme ( 

BPEP 2nd) which was implemented in the period of 2056 to 2060 BS. The aims of 

continuous assessment in the duration of BPEP 2nd were the improvement of teaching and 

learning by the continuous assessment of students learning progress. It was also aimed to 

promote the retention of students in school and decrease their dropout ( Rana, 2071 BS ). 

Continuous assessment system is an alternative evaluation system to terminal examination, 

as it evaluates the students progress regularly in the course of instruction. In the place of 

using formal test for evaluating students, it uses informal means for collecting data 

regarding to learning of students such as observation, daily records, portfolios, behavioral 

records, class work, home works, and oral test etc. Both teaching-learning and evaluation 

take place simultaneously in this system. So different countries of the world have 
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emphasized in this system of assessment and they have invested more budget in education 

to improve the teaching-learning processes ( Gronland and Robert, 2003).   

The assessment or evaluation is a such appraisal work that to what extent the students 

achieve the knowledge and learning skills in the school. In this regard, one of the 

educationalist Tyler has mentioned that to decide to what extent the educational objectives 

achieved, is an assessment (Ebel Rosert and David, 2009). The interpretation of both 

qualitative and quantitative behavior of the students as per expectation achieved or not, to 

give value through assessment process is an evaluation (Srivastava, 1990). 

In Nepal, the assessment system was not so much systematic before 2028 B.S. For the 

assessment system it had divided the national level aim into class-wise objective and subject 

wise objective. And further, this was proposed to give weightage 60 percent and 40 percent 

external evaluation. But now except written test, for inspection and homework the scores 

are given and the answer sheet of examination are evaluated with scientific method 

(Bhattarai, 2066 B.S.). 

As per the Primary Education Curriculum 2062 the formative evaluation method has been 

emphasized to the learning of students and the learning opportunities are provided to the 

students time and again through this formative evaluation technique (CERID, 2004). 

The National policy of education (1986) of the neighboring country of India was amended 

in 1992 A.D. to make improvement in examination and assessment system. Thus in this 

context, a comprehensive evaluation system was emphasized (Singh, 2004 ) so as in Nepal. 

In the educational history of Nepal it was provisioned in Education in Nepal-2011 that the 

assessment system should be continuous in the student which had covered all the aspects of 

education (PEC, 2066 BS, Sharma; 2065), Whereas the All Round National Education 

Committee – 2018 had emphasized in the assessment system on the basis of oral test and 

activities based test in primary level. Thus, any type of educational learning follows the 

activities carried in the school, the written test or summative evaluation system provides the 

outcome of its theoretical knowledge only, but it ignores the practical activities so the 

continuous assessment system is a technique of evaluating the student in any time on the 

basis of their performance, practical and project based activities. 

OBJECTIVE 

The present study has the following objectives: 
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i. To identify the present condition of continuous student assessment system 

implementation 

ii. To compare the participation of the students before and after implementing the 

continuous student assessment system 

MATERIAL AND METHODS 

In the study, the qualitative as well as quantitative data are used. Data are mainly primary 

sources based but to support the primary data secondary sources have also been used 

through reports and written documents and records of schools and websites as well. 

The tools used to collect the primary data are interview schedule, interview, and survey 

form. These tools were administered in the headmaster, and teachers,. The study area was 

limited only in the Galyang Municipality of Syangja district of Gandaki Province.  

Only 5 community schools of ward no. 9 and 10 of Galyang Municipality were chosen on 

the basis of purposive sampling method. The headmasters – 5, the no. of guardians were 10 

chosen and 15 teachers were selected at least 3 teachers from each school. 

To analyze the data for the study mainly descriptive and explanatory methods are used. No 

any other advanced statistical tools are used in the study. 

RESULTS AND DISCUSSION 

To make the paper research oriented Human Relationship Theory has been presented here 

as its theoretical framework is propagated by the famous American politician and 

philosopher Merry Parker in 1868. He says that to make the human relationship effective 

whether in any business organization or any education institution, there should be the 

continuity of relationship so as in the continuous assessment of the students. Similarly, other 

theory presented here is Scientific Management Theory propageted by French F.W. Taylor 

(1911 ) He says that for the improvement in the productivity of laborers the continuous 

training and stimulus is required so that the working performance of laborers can be 

increased (Khanal, 2065 B.S.). 

On the basis of these theories it can be opined that the improvement in the learning of 

students can also be effective and achievement level will be higher only if continuous 

assessment of students is conducted in the school education. 

The Present Condition of Continuous Student Assessment System Implementation 
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The Ministry of Education, Government of Nepal had selected the districts like Ilam, 

Chitwan, Syangja, Surkhet and Kanchanpur for its trial and later from 2063 B.S. it has been 

implemented all over the country. It is the provisioned that from grade 1 to 3 there is 

complete continuous Assessment System while in grade 4 and 5 it is provisioned that 50 

percent continuous assessment system and rest 50 percent is under periodical test 

evaluation. The Continuous Assessment System is a continuous process so it is considered 

as one of the major parts of teaching learning processes. 

The study was directly conducted in the school to get the information regarding the class 

repetition and dropouts of the students. Thus to find the present condition of continuous 

student assessment system implement the stakeholders like headmaster, teachers and 

students, guardians were asked the questions to get information and the information are 

described in the following ways :-  

a) The data obtained from head master, teachers and resource persons were analyzed 

and explained 

b) The data obtained from guardians were analyzed and explained 

It is found that 60 percent guardians as respondents replied that assessment is carried out 

through periodic examination while 40 percent replied they do not know about this. 

The Primary Education Curriculum 2062 B.S. and 2065 B.S. has considered the standard 

like class participation, project work, behavior change, creative works and attendance for 

continuous assessment of the students. As in the study area, 15 teachers were selected for 

research activity and standards how the teachers have used in the class for assessment of 

the students are given in the following table. 

Table 1: The use of standards as per determined by curriculum 

S.N. 
Standard for 

Assessment 

Teachers who use Teachers who do not use 

No. Percent No. Percent 

1 
Class work / Class 

Participation 
15 100 - - 

2 Project work 6 40 9 60 

3 Behavior change 6 40 9 60 

4 Creative works 8 53.3 7 46.7 

5 Attendance 10 66.7 5 33.3 

    Source: Author’s Field Survey, 2075 B.S. 
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The table 1 indicates that the teachers who use the standard for assessment of the student in 

class participation i.e. 100 percent. It means every teacher uses this standard assessment 

whereas the lowest ones who use fewer standards are project work as well as behavior 

change i.e. 40 percent respectively. 

Similarly, it is found that the techniques used to measure the students’ performance and 

achievement level are by giving written test by the teachers is 80 percent, by asking 

questions is 86.7 percent, by inspecting the class participation and class work is 86.7 

percent, by observing the behavioral change is 40 percent, by checking the home work is 

86.7 percent and by extra-curricular activities is 60 percent (Table 2). 

Table 2: The use of techniques of measurement of Students’ performance and achievement 

level 

S.N. Aspects 
Teacher who use 

Teachers who do not 

use 

No. Percent No. Percent 

1 By giving written test 12 80 3 20 

2 By asking oral questions 13 86.7 2 13.3 

3 
By inspecting class participation 

and class-work 
13 86.7 2 13.3 

4 
By observing the behavioral 

change 
6 40 9 60 

5 By checking home-work 13 86.7 2 13.3 

6 By extra-curricular activities 9 60 6 40 

Source: Author’s Field Survey, 2075 

The Opinion of Head master, Resource person, and Guardians 

After the continuous assessment system implementation, for taking the opinions of head 

master, resource persons and guardians, 40 percent guardian replied the increment of 

students’ participation and 60 percent replied that it is as usual.  The resource person in the 

same response has said that it was quite difficult at the beginning while slowly it was 

improved and the drop-out and repeatition of class by the students is decreasing and also 

students’ enrollment and students’ regularity is better.  
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A Comparative study of Students 'Participation Before and After Implementation of 

the Continuous Student Assessment System 

As the Continuous Students Assessment System is implemented from the academic session 

2063 B.S. and it was applied up to grade five in 2067 B.S. To get such information mainly 

headmaster, teacher, school inspector, resource person and guardians were taken as key-

informants. In this regard, 10 guardians who are asked about the students’ participation after 

the continuous assessment system implemented the forty percent (40%) replied that the 

participation of students has been increased while 60 percent replied that it is as usual. 

It is also found that at beginning of continuous assessment, the teachers and students were 

not practiced so it became difficult in implementation, but in the span of time, it is gradually 

improving and the rate of drop-out and repetition rate is decreasing and enrollment rate in 

the school is increasing. 

Similarly, including 5 headmasters and 15 teachers altogether 20 were asked about the 

condition of students participation, 80 percent teachers (16) replied that the rate of drop-out 

is decreasing and remaining 20 percent (4) replied that it is not decreasing. Likewise, in 

regard to Repetition of Class when inquiry was made (18) replied that the repetition rate is 

decreasing by 90 percent while (2) replied that it is decreasing by 10 percent. 

Thus from the analysis it can be said that in the view of headmaster of the school the rate 

of drop-out and repetition of class is decreasing and the school enrollment of students is 

increasing. So if we apply the continuous student's assessment system in the school, the 

drop-out and repetition rate can be minimized and enrollment rate can be maximized. 

CONCLUSION 

The Continuous Students Assessment System is ongoing process as per the learning 

process. And it is taken as the major part of learning process. So whatever criterion or 

standards provisioned in the curriculum, if it is applied seriously and effectively, the 

problem of drop-out, repetition rate of the students can be minimized and Students 

participation in the school by enrolling in the class can be increased. In this regards, to make 

the Continuous Students Assessment System effective, some important suggestions are put 

forward which are given below :- 

i) Make interactive programme to make clear the guardians regarding this continuous 

students assessment system 
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ii) Manage sufficient trainings and orientation program especially for teachers and 

headmaster so that they can implement it properly 

iii) The number of teachers in the school should be more to implement it 

iv) Manage extra classes for weak students 

v) There should be more availability of sufficient teaching materials and assessment 

materials in the school 

vi) The recording process of continuous students assessment system is more difficult and 

burdensome so make it more simplified 
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Abstract 

Employee Turnover poses a recurrent challenge to most business organization globally. 

There is virtually no organization that is immune toemployee turnover be it small or big 

organization, they are all exposed to employee turnover. Although, it may not be feasible 

for any organization to totally eliminate employee turnover nevertheless it could be reduced 

significantly. Prior studies only focus on causes of employee turnover without considering 

the effects of it. The current study examine the causes, effects and prevention of employee 

turnover. The study provides the theoretical foundation underpinning employee turnover. 

The causes of employee turnover are also provided which includes poor work environment, 

unfavourable workplace, economy, characteristics of job, unavailability and poor 

remuneration packages etc. The study further indicates that employee turnover has 

economic implications to the organizations, which include but not limited to vacancy 

advertisement, interview, recruitment and training of new hire employees, loss of 

productivity. Strategies that can help in addressing employee turnover include favourable 

work environment and improved remuneration packages, amongst others. 

Keywords:  Employee Turnover, Job Satisfaction, Productivity, Strategies. 

INTRODUCTION 

Productivity is commonly defined as a ratio between the capacity volume and the volume 

of inputs. In other words, it measures how efficiently production inputs,such as labour and 

capital are being used in an economy to produce a given level of output. It is also termed as 

a measure of capability or performance of a person, machine, organization etc., in 

converting inputs into valuable outputs. The success of an organization has a linear 

relationship with employer’s productivity. Productivity helps to motivate the workplace 

culture and boost morale, producing an even better company environment. More often than 

when a firm is highly productive, it eventually becomes successful and because of this 
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incentives are bound to be made available to the employees. It is a measure of the efficiency 

of production. High productivity can lead to greater profit for organization and greater 

income for individuals. For organizations productivity growth is important because 

providing more goods and services to consumers translate to higher profit. 

Employee turnover refers to the number or percentage of workers who leave an organization 

and are replaced by new employees. It is the regular phenomena of workers leave their job 

and join new in every organization. The activities of incoming and outgoing of workers in 

specific time period is called labour turnover. Generally skilled and experience workers 

leave the job for better opportunities and unskilled and unexperienced workers join or enter 

in an organization. Measuring employee turnover can be helpful to employers that want to 

examine reasons for turnover or estimate the cost-to-hire for budget purposes. Employee 

turnover can be classified into two types i.e.(i) voluntary and involuntary turnover (ii) 

desirable and undesirable turnover. 

When an employee leave the company of his/her own wish, it is called voluntary turnover. 

Employee gives number reasons for leaving their jobs. They may be accepting employment 

with another company where as employee termination for poor performance, absenteeism 

or violation of workplace policies is involuntary turnover. 

Desirable turnover occurs when replacing employees infuses new talent and skills which 

can give an organization a competitive advantages. Whereas undesirable turnover means 

the company is losing employees whose performance, skills and qualifications are valuable 

resources.    

Today’s competitive business world, it is considered to be an important task to manage 

employee turnover for any organization. Naturally people want diversities in his/her 

everyday life, seeks for new and challenging jobs and good working environment in the job 

place. To provide these things to the employees in an economic way is very difficult and 

challenging .But it is also crucial for any organization to retain its talented employees. Every 

organization wished to have high productivity, fewer turnovers and to be profitable. 

Managing turnover successfully is a must to achieve the above goals. It is very important to 

manage turnover for both government and non – government sectors. In government 

sectors, although some fringe benefits are given to the employees regularly do not satisfy 

them sufficiently. In private sectors, though salary and benefits are high but security of job 

is less. Due to these reasons turnover rate in private sectors are higher than public sectors. 

Turnover rate also varies from manufacturing to services sectors. The owners of the 

business organizations do not concentrate on this important issues because of less 
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awareness. They have little idea about how detrimental the effects of turnover is into the 

productivity of their organizations. 

For any organization to run and actualize its objectives there is need for work force that will 

drive the processes of the organization (Borthwick, 2011). As the world shift further into a 

knowledge-based economy that relies majorly on information, knowledge and high level 

skills, human capital will become progressively more central to business organizations 

across the globe. The work force of any organization represents its employees. Ideally, 

every employees in any organization is expected to continuously render productive service 

to the organization and remain in that organization until retirement. However in reality this 

is not so. 

The concept of labour turnover is often used interchangeably with employees’ turnover. It 

means the rate at which employees leave a business enterprise (Hedwiga, 2011). A number 

of other terms have been used interchangeably with employees turnover, such terms 

include: quits, attrition, exists, mobility, migration or succession (Morrel, John&Adrian, 

2011). It represents the relative rate at which a business enterprise gains or losses its 

employees (Marisoosay,2009).Kazi and Zedah(2011)describe employees turnover as the 

regular change of employees around the employment market among organizations , 

professions and career and between the conditions of full employment and that of being 

without a job. Employees’ turnover can also be defined as a measure of the number of 

employees leaving and being replaced within a particular period. For the purpose of the 

current study ,the concept of employees turnover can be defined as a measurement of the 

length of time of an organization’s employees remain in the workforce of the organization 

and how frequent the organization has to replace its workforce . Anytime an employee 

leaves the workforce of any business organization. 

Rajan(2013)observes that labour turnover may be categorized into five groups as (a) 

Functional and Dysfunctional turnover. Functional turnover is a turnover in which 

employees that perform poorly leave an organization meanwhile dysfunctional turnover is 

a turnover in which employees that perform excellently leave an organization. (b) Voluntary 

and Involuntary turnover: Voluntary turnover is the turnover in which employee has own 

choice to quite or instances of turnover initiated at the choice of employees whereas 

involuntary turnover is one in which employees have no choice in their termination. (c) 

Skilled and Unskilled turnover: Unskilled, Untrained, Uneducated positions often face high 

turnover rate on the other hand Skilled, well trained and educated positions may create a 

risk to the organization while leaving. Therefore turnover for skilled and educated 

professionals incur replacement cost as well as competitive disadvantages of the 
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business.(d) Avoidable and Unavoidable turnover: A turnover that happens in avoidable 

circumstances is called avoidable turnover where as a turnover that happens in unavoidable 

circumstances is called unavoidable turnover.(e) Internal and External turnover: Internal 

turnover happens when employees send off their current position and getting a new position 

within the same organization . It is related with the internal recruitment where organization 

filling the vacant position by their employee or recruiting within the organization. Whereas 

the external turnover is the turnover in which employees leaving their current position and 

taking the new position in another organization. External turnover influences include local 

economic conditions and labour market conditions. 

 For the business organizations to stand the test of time in a highly competitive environment 

the issue of employees’ turnover must be addressed. Although it may not be feasible for any 

organization to totally eliminate employees turnover due to several reasons, nevertheless it 

could be reduced o the barest minimum. 

OBJECTIVES OF THE STUDY 

 (a) To identify the causes of employee turnover in the business organization. 

 (b) To identify the effects of employee turnover in the productivity of the business 

organization. 

 

SIGNIFICANCE OF THE STUDY 

 (a)  It is important to identify the actual reasons of turnover 

 (b)  It is important to analyse how turnover affects productivity of organization 

 (c)  It is important to find out the possible solutions of reducing turnover  

 (d)  It is important to help business organizations by identifying their problems, analysing 

the Informations and recommending for possible solutions. 

 

LITERATURE REVIEW 

A literature review is a comprehensive summary of previous research on a topic. The 

literature review surveys scholarly articles, books, and other sources relevant to a particular 

area of research. The review should enumerate, describe, summarize, objectively evaluate 

and clarify the previous research. It should give a theoretical base for the research and help 

to determine the nature of research. The rate of turnover varies from company to company. 

The highest level of turnover normally found in private sectors than public sectors. The 
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level of turnover is also vary from region to region. The highest rates are found where 

unemployment rate is lower and where it is easy for people to get alternative employment.  

THEORETICAL REVIEW 

Equity Theory 

Equity theory is concerned with the perceptions people have about how they are treated as 

compared to others. Equity theory proposes that a person’s motivation is based on what he 

or she considers being fair when compared to others (Redmond, 2010). As noted by Gogia 

(2010), when applied to the workplace, equity theory focuses on an employees work 

compensation relationship as well as that employee’s attempt to minimize any sense of 

unfairness that might result. When compared to other people, individuals want to be 

compensated fairly for their contributions. A person’s beliefs in regards to what is fair and 

what is not fair can affect his or her motivation, attitude and behaviour.  Employees who 

feel unfairly treated may be compelled to seek for better opportunities elsewhere. 

Expectancy Theory 

Expectancy Theory provides an explanation of why individuals choose on behavioural 

option over others. The basic idea behind the theory is that people will be motivated because 

they believe that their decision will lead to their desired outcome (Redmond, 2010). 

Expectancy theory proposes that work motivation is dependent upon the perceived 

association between performance and outcomes and individuals modify their behaviour 

based on their calculations of anticipated outcomes (Chen & Fang, 2008). This theory is 

built upon the idea that motivation comes from a person believing they will get what they 

want in the form of performance or rewards. The theory states that individuals have different 

sets of goals and can be motivated if they believe that: (i) There is a positive correlation 

between efforts and performance (ii) Favourable performance will result in a desirable 

rewards(iii) The reward will satisfy an important need . The employees who feel their 

expectations are not being met may be compelled to seek for better opportunities elsewhere 

where they feel their expectations would be met. 

Herzberg Two Factor Theory 

Boundless (2015) argues that in this theory, there are two types of factors that influence 

motivation and satisfaction among individuals, particularly those who work in the 

employment sector. This theory assets that there are certain factors in the workplace that 

can cause job satisfaction and separate set of factors that can cause dissatisfaction 
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(Boundless,2015). It is critical to emphasize that this is not a linear relationship: the factors 

that cause satisfaction do not necessarily negate those that cause dissatisfaction, one does 

not necessarily increase exactly as the other decrease. According to Sincero(2008), in 1959, 

Herzberg conducted a study from which he proposed a two factor approach when attempting 

to understand motivation among employees. The two factor theory includes two types of 

factors that affects how motivated or satisfied an employee is at work. These are comprised 

of hygiene factors and motivator factors. Hygiene factors are those that need to be addressed 

by an organization in such a way that they would not result to the employee’s unpleasant 

experiences and feelings at work (Sincero,2008). The satisfaction of hygiene factors 

motivates employees in their work. The hygiene factors are : (i) Wages salaries and other 

remuneration(ii)Company’s police and Administration (iii) Quality in the inter personal 

relations (iv) Working conditions (v) Feelings of job security and (vi) Quality of 

supervision. 

Motivator factors emerge from the need of an individuals to achieve personal growth. Job 

satisfaction results from the presence of motivator factors. Moreover effective motivator 

factors do not only lead to job satisfaction but also to better performance at work. 

The motivator factors identified by Sincero(2008) are(i)Challenging and stimulating work 

(ii) Status (iii) Opportunities for advancement (iv) Responsibility (v) Sense of personal 

growth /job achievement (vi) acquiring Recognition. 

EMPIRICAL REVIEW 

Shukla and Sinha (2013) examined employee turnover in the banking sector. The study 

employed descriptive research design. Primary data were obtained from the respondents 

through the administration of structured questionnaire. The collected data were analysed 

using mean, standard deviation and linear correlation. The result of the study revealed that 

lack of job satisfaction and work environment ranked high among the causes of employees’ 

turnover. Employees were willing and ready to change to a new job that promised them 

better remuneration and work environment. This suggests that a strategic approach to 

reducing employees’ turnover is to make the work environment conductive and provide 

improved remuneration. 

Nwokocha & Iheriohanma (2012), Conducted a study in Nigeria on emerging trends in 

employees retention strategies in a globalizing economy. They argued that to minimize the 

rate of employee turnover and catch up with the current demands of global economic needs 

and organizational performance. Organizations should adopt critical sustainable retention 
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trends such as establishing a strategic plan, involving employee in decision making process, 

initiating personalized compensation plan, installing mechanisms for career planning, 

training and development and building flexible work programs especially for critical 

knowledge.Bula(2012),in the study of labour turnover in the sugar industry in Kenya found 

that salary is a major factor causing labour turnover followed by training , promotion, 

performance appraisal and work condition. Other factors like: recognition, job content, 

participation in decision making and leadership style were also considered as immediate 

factors .It was also revealed that although lack of employee commitment and motivation 

can be major causes of labour turnover, they are dependent on all the other factors causing 

labour turnover. 

Ngethe,Iravo & Namusonge (2012),examined the determinants of academic staff retention 

in public Universities in Kenya. The results of the study revealed that eldership influence 

over the behaviour or action of subordinates was a potential cause of employees’ turnover 

in Kenyan organizations. Distributive justice, the extent to which rewards and punishments 

are related to job performance and fairness in the allocation of outcomes such as pay and 

promotions were reported to be critical to employees’ retention. Work environment was 

another factor that affects employees’ decision to stay with or leave any organization. The 

work environment include issues such as office space, equipment, air 

conditioning,comfortable chairs just to mention but a few. The employees’ perception on 

their work environment also affect their productivity and efficiency. Many people would be 

dissatisfied if working conditions are poor. Thus, to reduce employees’ turnover, the work 

environment should be made very conductive for the employees. 

Okubanjo(2014), examined the predictive power of organizational commitment and job 

satisfaction on primary school teachers’ turnover intention in Ijebu North Local 

Government area of Ogun state. Three instruments, turnover intention scale, organization 

commitment scale and intrinsic motivation inventory were utilized in the study. Multiple 

regression (stepwise) and simple percentage were used for analysis. Findings showed that 

the two determinants variables (organizational commitment and intrinsic motivation) when 

taken together, determined the criterion variable (turnover intention). Findings also 

indicated that organization commitment was the most important contributor to the 

prediction of turnover intention of primary school teachers. 

a) Sometimes employee turnover benefits organizations positively. This might happen 

when a poor performer is replaced by a more skilled employee and when a retired 

employee replaced by a younger one. Employee turnover may be also costly as it 
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requires different cost to take account such as administrative cost, cost of covering 

during the period which there is a vacancy, training cost for the new employees etc.  

b)  Turnover occurs for many different reasons. Sometimes new job attracts employees 

and pull them to leave the old one. In contrary employee also pushed to leave job due 

to the dissatisfaction in their present workplace or by domestic circumstances when 

someone reallocates with their spouse or partner.  

c) A poor relationship with the management can be an important reason for the 

employees to leave their job. It is relatively rare for people to leave jobs in which they 

are happy even offered by higher salary elsewhere. 

d) A lack of poor training and development is also major cause for voluntary turnover. 

Employees have a preference for security of their jobs. 

Turnover could be minimized through considering different preventive measures by the 

management. These may include providing training to the line managers for an effective 

supervision before appointing or upgrading employees, providing the security of jobs with 

good working environment etc. There may be an offer for re- training the existing 

managerswho have a poor record at keeping their staff happily. Supervising managers could 

be accountable for employee turnover in their teams. Maximization of opportunities for 

individual employees such as accommodate individuals preferences on working hours, 

regular appraisal , providing as much jobs security as possible can help to reduce turnover. 

METHODOLOGY 

The current study being a review, adopted the descriptive research methodology. This 

approach involves the collection of relevant information from existing resources in the 

internet and the library. Specially, online journal articles, hard-copy journals articles, test 

books and other periodicals were consulted for the relevant secondary information used in 

this study. This approach is considered appropriate bearing in mind the large volumes of 

studies which have already been carried out on employees’ turnover. 

Causes and Influencing Factors of Labour Turnover 

Turnover basically arises from the unhappiness from job place for individual employee. But 

being unhappy in a job is not the only reason why people leave on company for another. If 

the skills that possess are in demand, they may be lured away by higher pay, better benefits 

or better job growth potential. That’s why it is important to know and recognize the 
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difference between employees who leave the job because they are unhappy and those who 

leave for other reasons. 

There are number of causes that contribute for employee turnover. Some of these are 

explore below: 

The economy- one of the most common reasons given for leaving the job is the availability 

of higher paying jobs. Some minimum wage workers reported for leaving one job to 

another. Obviously, in a better economy the availability i\of alternative jobs plays a role in 

turnover. 

i. job’s attractiveness will be affected by many characteristics, including its 

repetitiveness, challenges, danger, perceived importance and capacity to elicit a 

sense of accomplishment. 

ii. Demographics- empirical studies have demonstrated that turnover is associated in 

particular situations with demographic and biographical characteristics of workers. 

iii. The person- in addition to the factors listed above, there are also factors specific to 

the individual that can influence turnover rates. These include both personal and 

trait-based factors. Personal factors include things such as change in family 

situation, a desire to learn a new skills and trade or an unsolicited job offer. In 

addition to these personal factors, there are trait-based or personality features that 

are associated with turnover. 

iv. A bad match between the employees’ skills and the job-employees who are placed 

in jobs that are too difficult them or whose skills are underutilize may become 

discouraged and quit the job. 

v. Standard equipment, tools or facilities- if working conditions are not standard or the 

workplace lacks important facilities such as proper lighting,furniture,restrooms and 

other health and safety provisions, employees will not be willing to put up with the 

inconvenience for long time. 

vi. Lack of opportunities for advancement or growth-if the job is basically a dead-end 

proposition, this should be explained before hiring so as not to mislead the 

employee. The job should be described precisely, without raising false hopes for 

growth and advancement in the position. 

vii. Feelings of not being appreciated-since employees generally want to do a good job, 

it follows that they also want to be appreciated and recognized for their works. Even 

the most seasoned employee needs to be told what he or she is doing right once in a 

while. 
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viii. Inadequate or lacklustre supervision and training- employees need guidance and 

direction. New employees may need extra help in learning an unfamiliar job. 

Similarly, the absence of a training program may cause workers to fall behind in 

their level of performance and feel that their abilities are lacking.  

ix. Unequal or substandard wage structure- inequity in pay structures or low pay is great 

causes of dissatisfaction and can drive some employees to quit. Again, a new worker 

may wonder why the person next to him or her receiving a higher wage for what is 

perceived to be the same work. 

Relationship between Turnover and Productivity 

Turnover deeply related with the productivity of an organization. Employees’ turnover can 

hamper the overall productivity of an organization and is often a symptom of other 

difficulties. Productivity is the measure of an organization to achieve its targeted production 

with the means of workforce, authority’s strategies, machineries, equipment and assets. 

Authorities must have plans to increase their productivity. Various terms affect productivity 

such as incentive scheme, line balancing, scheduling etc. Production of a manufacturing 

organization is hampered due to labour turnover. Small percentage of turnover may cause 

considerable amount of production cost. Turnover directly affects the production and 

productivity. It causes a replacement which is costly and time consuming. So many 

formalities have to maintain to replace a person. During that time production is hampered 

to a great extent. There are also other difficulties during the replacement of workers such 

as: (a) the newly replaced worker may not be efficient like the previous one. The newer one 

takes time to be easy with the new system, with the co-worker, to be habituated with the 

new environment etc. (b) during the time of replacement the co-worker faces problems due 

to the vacancy. After the replacement the co-worker have to spend time from their task to 

help the new worker. (c) Some organizational authority point on the turnover tendency of 

the worker that affects their productivity. Suppose, a worker may get assurance from 

another organization for joining and the joining date may be after one month later, then the 

worker gives up concentration from working. At the time the productivity of the 

organization fall down. (d)  Newly appointed employee may not be trained properly for the 

new position and needed time consuming training for settle down with the new job place.( 

e) There may be the cultural difference between new employees with the previous one 

which slow down his or her job performance. Demographic position also influences workers 

performance and characteristics. All the causes mentioned above contribute hugely to the 

damage of productivity of any organizations and service sectors. 
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SUMMARY 

From the analysis of the collected information / Literature reveals that, most of the factors 

influencing the employees turnover are listed as: The Economy, the characteristics of job, 

demography, the person, A bad match between the employees’ skills and the job, 

Substandard equipments, tools and facilities, Lack of opportunities for advancement and 

growth, Feelings of not  being appreciated, In adequate of lacklustre supervision and 

training, unequal or substandard wages structures. 

CONCLUSION AND RECOMMENDATIONS 

Employees’ turnover poses a recurrent challenge to most business organizations globally. 

There is virtually no organization that is immune to employees turnover, be it small size or 

big size organization, they are all exposed to employees turnover. Although it may not be 

feasible for any organization to totally eliminate employees turnover due to several reasons, 

nevertheless it could be reduced to the barest minimum. Many of the prior studies only 

focused on the causes of employees’ turnover without considering the effects. In bridging 

this gap the current study examines the causes and effects of employees’ turnover. The study 

provides theoretical foundation underpinning employees’ turnover. The causes of 

employees’ turnover are also provided among which we have poor work environment and 

poor remuneration packages. The study further indicates that employees turnover has cost 

implications to the organization, such cost include but not limited to vacancy advertisement 

, headhunting fees, interview, recruitment and training of new hire, loss of productivity and 

cost of inefficiency of the new staff. Strategies that can help in addressing employees’ 

turnover include conductive working environment and improved remuneration packages 

amongst others. 
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Abstract 

The purpose of this study is to explore the fast food consumption habits of college going 

students in Nepal. The study uses primary data collected from 289 close-end questionnaires 

from Pokhara, Butwal, Kawasoti and Kathmandu cities. The study is based on survey cum 

descriptive research design with use of various descriptive statistical tools to analyze the 

data. The major findings of the study reveal that majority of college students in Nepal 

consume fast foods with friends in different restaurant mostly as snacking. Further, the 

study concludes that students prefer to consume fast food due to quick service, tasty as well 

as available in more variety and convenient to consume anywhere. This study conducted on 

investigating the habits of fast food consumption of college students in Nepal. So, the results 

can provide useful baseline information for larger studies that can be used by the food 

industry, academia, consumers, and the government as well as healthcare professionals. 

 

Keywords: Fast Food, Momo, Snacking, Restaurants, Food Chain, Nutrients  

 

BACKGROUND 

Fast foods are defined as foods that can be cooked and served quicker than traditional foods. 

They are any type of meals with low preparation time typically served to the customers in 

restaurants, can take away to eat at home, many of which may not be particularly nutritious 

(Chopera, 2018). Such fast food outlets often come with a "drive-through" service that lets 

customers order and pick up food from their vehicles. Others have indoor or outdoor seating 

areas where customers can eat on-site.  Common menu items at fast food outlets comprise 

fish and chips, pizza, hamburger, sandwiches, French fries, fried chicken, soda, kumpir, 

kabab, hot dogs, noodles, chaats, MOMO, soft drinks, ice-creams, and also slower foods 

like chilli, mashed potatoes and salads. 

https://en.wikipedia.org/wiki/Natural_foods
https://en.wikipedia.org/wiki/Restaurant
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Fast food began with the first fish and chip shops in Britain in the 1860s. The American 

company White Castle, founded in 1921, is generally credited with opening the second fast 

food outlet and first hamburger chain, selling hamburgers. Drive-in through restaurants 

were first popularized in the 1950s in the United States. Nearly from its inception, fast food 

has been designed to be eaten "on the go," often does not require traditional cutlery. In 

recent times, the boom in IT services has allowed customers to order food from their homes 

through their smart phone apps.  

Modern commercial fast food is often highly processed and prepared in a large scale with 

standard ingredients and standardized cooking and production methods. In most fast food 

outlets, menu items are generally made from processed ingredients prepared at a central 

supply facility and then dispensed to individual outlets where they are reheated, cooked or 

assembled in a short amount of time. This process ensures a consistent level of product 

quality, and is key to being able to deliver the order quickly to the customer and minimize 

labor and equipment costs in the individual stores. In another spectrum, such large-scale 

fast food outlets also employed a large number of workers in the industry. However, 

McDonald, KFC, Barista, Pizza hut, Berger-king, Starbuck, Dairy Queen etc. are some of 

the popular fast food chains having their outlets in most of the countries of the world. As 

such, it is evident that fast-food has become a significant symbol for the modern culture as 

it satisfies people in a relatively short time (Yardimci, Ozdogan, Ozcelik & Surucuoglu, 

2012) with consistent quality. 

As one of the major segments of food industry, fast food sector has got an immense 

importance in various perspectives. Consumption of fast food has becoming a fashion even 

among people of developing countries. In Nepal, fast food consumption and its preferences 

has increased drastically in recent days.  A number of fast food chains have also been 

expanding their outlets all over the world along with Nepal. Nepalese fast-food sector has 

also much potential growth and thus having great significance for international fast food 

chains. There is significant number of young age people, studying in various colleges; they 

have strong demand for fast foods.  

Students studying college normally eat fast foods in different fashion anytime in a typical 

day. They used to go fast food outlets even for recreational purpose with their friends, 

organizes short meeting of their clubs because of easy availability of snacks. Going fast 

food restaurants has becoming a matter of culture among youths and students. In this 

context, the study of fast food consumption habits among college students has got a major 

concern for discussion.  

https://en.wikipedia.org/wiki/Fish_and_chip
https://en.wikipedia.org/wiki/White_Castle_(restaurant)
https://en.wikipedia.org/wiki/Hamburger
https://en.wikipedia.org/wiki/Cutlery
https://en.wikipedia.org/wiki/Food_processing
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LITERATURE REVIEW 

In parallel with the rapidly developing technology, eating habits has also undergone 

changing. Consumption of fast foods away from home has become almost a global 

phenomenon in the recent past. Changes in life style, participation of women in work life 

and scarcity of time for office workers have increased the demand for fast foods (Onurlubas 

& Yilmaz, 2013). Popularity of these food stuffs in this age of urbanization has been 

attributed to quick preparation and convenience of finishing a meal within few times. Great 

taste, attractive appearance along with aggressive advertising by the food industry has 

played a major role in attracting people particularly adolescents towards fast foods (Josheph 

et al., 2015).   

Fast food restaurants frequently aim younger generation with television and internet 

advertising. The majority of nutritionists and numerous authors sensed that the youth was 

eating more fast-foods outside the home than their elders (Shami & Fatima, 2017). Young 

people are normally not concerned with food preparation and that is why, they prefer to go 

out for their meals. They usually go to fast-food restaurants, especially when there is nobody 

to cook for them (while they study away from home) and also when they want to socialize 

(Antaru & ISPAS, n.d.). Although most people, who are usually very busy working 

schedule, find fast-foods advantageous, but such foods are of high in calories, fats, sugar 

and salt. Even so, young people admit that it is very difficult for them to change their food 

habits - especially because they don’t have time and discipline to do it. 

Fifty four percent of the respondents skipped their breakfast due to a variety of reasons 

including class pressure and had fast food after finishing their classes, either from varsity 

canteens or other fast-food outlets. Though ninety eight percent of the students were well 

informed about the negative effects associated with excessive fast food consumption, they 

were still profoundly addicted to it. Specific health education programs, dietary guidelines 

and effective public awareness campaigns could be initiated to address the unhealthy 

lifestyle of university students and improve their health (Bipasha & Goon, (2014). 

Khan et al. (2013) found that the service quality and brand are the key factors for satisfaction 

in fast food industry in Peshawar Pakistan. However, there is a significant positive 

relationship between the Promotion, Service quality, Customer expectations, Brand, 

Physical Environment, Price, and Taste of the product to customer satisfaction. Kumar and 

Radhika (2013) reported that most of the consumers are satisfied with their choice of fast 

food outlets and would like to visit them often. They also concluded that the overall level 

of satisfaction of the respondents with regard to the service rendered at the fast food outlets 
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is satisfactory. The study has brought out the customer preference of fast food and fast food 

outlets and also the factors that need to be improved. Rai & Rawal (2019) reported that taste 

has the dominant impact on the consumer preference on fast food along with ambience and 

location however, the price factor do not influence on the consumer preference on fast food. 

Poudel et al. (2018) study showed that students were influenced by peer. Student with peer’s 

influence were more likely to consume high junk food than student without peer’s influence. 

Children consumed junk food in a regular basis; the majority preferred it for taste and some 

as influenced by advertisements. Only half of them were aware of health risks associated 

with poor eating habits. Thus, there is a great need to maintain a practice of healthy eating 

habits among the adolescence in order to decrease the health risk associated with eating 

frequent junk food (Sapkota & Nuepane, 2017). 

Younger generation typically desire for change in their food habit, especially they prefer to 

go fast food outlets to show their social status, sometimes may be artificial, who work for 

long hours, for foods at cheaper price, etc. Although fast foods are nutrient less but because 

of less space consumption and less equipment needs for preparation, younger generation 

working at urban area, fast food become a convenient alternative for their meals. Similarly, 

when the young enter college life, they take more control of their lifestyle, in particular food 

choices and practices, especially if they are away from home (Bipasha & Goon, 2013). 

  

When the young enter university life, they take more control of their lifestyle, in particular 

food choices and practices, especially if they are away from home. The food consumption 

patterns and associated nutritional risks specific to university students is a key concern 

(Kremmyda et al., 2008). In re-cent years, nutritional knowledge of university students 

and their food consumption patterns have received global attention. 

 

STATEMENT OF THE PROBLEM 

Consumption of fast food continues to increase in Western societies and is particularly 

widespread among young people adolescents (Jaworowska et al., 2013). This unhealthy 

practice is also becoming more popular in developing countries. When the young enter 

university life, they take more control of their lifestyle, in particular food choices and 

practices, especially if they are away from home (colic Baric et al., 2003). The food 

consumption patterns and associated nutritional risks specific to university students is a key 

concern. In recent years, nutritional knowledge of university students and their food 

consumption patterns have received global attention (EI Ansari et al.,2012). 
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Changes in lifestyle and loss of the family tradition of eating together trigger the popularity 

of fast foods among young people. The shift from healthy, homemade food to more 

convenient, longer lasting fast foods combined with a sedentary lifestyle has resulted in 

global fattening and related health complications. (Popkin B, 2001; Yadav et al., 2008). 

Regular eating of fast food can increase the risk of weight gain and obesity because of 

having a high energy density with the presence of high levels of fat and sugar in the meal, 

and a correspondingly low level of fiber and protein 

Fast food consumption is a vigorously uprising trend among the youngsters along 

with students. The culture of fast food consumption has replaced the traditional meal 

among college students and also a great health concern of them (Kolodinsky et al.,2007). It 

has brought life style changes and loss of the family tradition of eating together. Fast foods 

are normally non nutrients but attracting young students serving artificial flavor. In some 

point of view, it seems that students used to have fast foods as a fashion which increases 

economic burden of their parents.  

This study seeks to answer the following research questions: 

1. How often do students visit fast food restaurants? 

2. What are their practices of going fast food restaurants?  

3. What are the major choices of fast foods of the students? 

4. How much they spend in fast foods? 

5. What are the reasons for choosing to eat fast food? 

OBJECTIVES  

The basic objective of this study is to explore the fast food consumption habits of college 

students in Nepal. Based on this, the specific objectives have been set as follows: 

1. To assess the frequency of students' visit to fast food restaurants.  

2. To analyze the practices of going fast food restaurants.  

3. To identify the most preferred fast food items by the students.  

4. To evaluate the average expenditure in fast foods of the students.  

5. To explore the reasons for choosing fast foods.  

 

METHODS 

In this study, major cities like Pokhara, Kathmandu, Butwal have been chosen as study area. 

The samples were collected on convenience sampling basis. Students of these locations 

studying at Bachelor and Master Level were the respondents of the study.  In order to collect 
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the data, a set of questionnaires have been prepared regarding fast food consumption (For 

detail, refer Appendix) and total 303 questionnaires have been distributed to the students as 

per convenience of the researchers and collected 289 filled up questionnaires (i.e. response 

rate = 95.4%). While collecting data, total fifteen days time has been spent starting from 

May 2 to 22, 2018 A.D. The data collected through questionnaire has been processed 

systematically by each member separately and then compiled in a master sheet then 

different working tables were developed as per the need of the analysis. This study has 

followed survey cum descriptive research design. Data have been analyzed using 

descriptive statistics like percentage, average and bar graphs to meet the objectives.   

 

Data Analysis  

General Information about Respondents 

The demographic characteristics of the students or respondents of the study have been 

shown in Table 1 as follows: 

Table 1 Profile of the students/respondents 

Personal profile  Respondents (%) 

Gender  

        Male 99 (34.4%) 

        Female 189 (65.6%) 

Age  

        Below 20 131 (45.3%) 

        Between20-25 133 (46.0%) 

        Above 25 25 (8.7%) 

Marital status  

        Single 236 (81.9%) 

        Married 52 (18.1%) 

Education  

        Bachelor 213 (73.7%) 

        Master 76 (26.3%) 

Status of college  

        Constituent 94 (32.5%) 

        Public  103 (35.6%) 

        Private 92 (31.8%) 

Source: Field survey, 2018. 

 

Table 1 shows female students studying in 

Bachelor and Master Level are higher i.e. almost 

two times more than that of male students in city 

areas.  Of the students, 91.3% have the age up to 

25 years while studying in college.  Majority of the 

students studying at college are unmarried i.e. 

single. The students studying at Bachelor Level 

are more in comparison to the Master Level. It 

indicates that the number of students at higher 

level decreases as the level of education increases. 

The study also shows students do not have such 

special preference of colleges in terms of 

constituent, public and private for their higher 

education.  
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Students' Fast Food Consumption Habits 

Fast food consumption habits of the students have been shown in Table 2 as follows: 

Table 2 Habits of fast food consumption of students 

Habits of fast food 

consumption 

Respondents 

(%) 

 Habits of fast food 

consumption 

Respondents 

(%) 

Fast food preference                

(n=289) 

  Timing of fast food consumption 

(n=289) 

 

     Yes 264 (91.3%)       Breakfast 32 (11.1%) 

     No 25 (8.7%)       Lunch 48 (16.6%) 

Pattern of eating fast food 

(n=289) 

       Snack 196 (67.8%) 

     Never 2 (0.7%)       Dinner 13 (4.5%) 

     Rarely 38 (13.1%)  Fast food consumption (n=289)  

     Once a week 73 (25.3%)       Berger 31 (10.7%) 

     2-4 times a week 122 (42.2%)       French fries 8 (2.8%) 

     5-7 times a week 37 (12.8%)       Pizza 18 (6.2%) 

     More than 7 times a week 17 (5.9%)       Fried chicken 24 (8.3%) 

Fast food consumption day 

(n=289) 

       Sandwiches 4 (1.4%) 

     College day 76 (26.3%)       MOMO/Chowmein 189 (65.4%) 

     Anytime/day 213 (73.7%)       Other 15 (5.2%) 

Fast food restaurant 

preferences (n=289) 

  Soft drinks consumption           

(n=289) 

 

     Same restaurant 85 (29.4%)       Normal water 51 (17.8%) 

     Different restaurants 204 (70.6%)       Tea/Coffee 24 (8.4%) 

Fast food consumption 

practices (n=289) 

       Coke/Pepsi 84 (29.3%) 

     Eat in 226 (78.1%)       Fanta/Sprite 121 (42.2%) 

     Takeaway 51 (17.7%)       Oasis/Lemonade 2 (0.7%) 

     Drive thru 12 (4.2%)       Other 7 (2.4%) 

Going fast food restaurants     

(n=289) 

  Spending on fast food 

consumption (n=289) 

 

     With friends 223 (77.2%)       Less than Rs.100 52 (18%) 

     With family 48 (16.6%)       Between Rs.101-Rs.200 166 (57.4%) 

     Alone 18 (6.2%)       Between Rs.201-Rs.300 56 (19.4%) 

        More than Rs.300 15 (5.2%) 

   Fast food consumption is 

unhealthy (n=289) 

 

        Yes 228 (78.9%) 

        No 61 (21.1%) 

Source: Field survey, 2018.  
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Table 2 reveals that 91.3% students do enjoy and prefer to eat fast food among the sampled 

respondents. Of the students, 42.2% consume fast food 2-4 times a week, 25.3% at least 

once a week, 13.1% rarely, 12.8% 5-7 times a week, 5.9% more than 7 times a week and 

0.7% never. Yahya,  Ozdogan, Ozcelik and Surucuoglu (2012) found in their study 

conducted in Turkey that 40.1% of the students consume fast food rarely, 31.4% 1-2 times 

a week, 14.7% 3-4 times a week, 5.7% 5-6 times a week and 8.0% everyday. 

Of the students, 73.7% go to eat fast food anytime or day of the week but only 26.3% go 

only on the college day. Majority of the students (70.6%) prefer to go eating fast food in 

different restaurants while only 29.4% do go in the same restaurants every time.  

More than three quarter of the students consume fast food in the restaurants (78.1%) whilst 

17.7% consumed taking away from the restaurant may be either in their homes or 

somewhere else and only 4.2% eat in the car. Similarly, 77.2% students prefer to go fast 

food restaurants with their friends, 16.6% prefer to eat with family and a lower prevalence 

of those prefers to eat alone (6.2%). In parallel with the findings, Chopera (2018) found in 

his study conducted in Zimbabwe that 23.8% students consume fast food in their homes 

whilst 21.4% consume it in their campus residence and a lesser proportion of 15.5% 

reportedly consume it in the car and or restaurant (15.5%). Similarly, more than half of the 

respondents (52%) preferred sharing meals with a friend on purchasing fast food followed 

by a lower prevalence of those who preferred to eat alone (23.8%) and the rest preferred 

sharing with family (20.2%) or a partner (20.2%).  

Snacking time is the most preferred time for eating fast food for the students (67.8%) 

followed by lunch 16.6%, breakfast 11.1% and dinner 4.5%. Chopera (2018) found that 

lunch time was the most preferred time for visiting fast food outlet (61.4%) followed by 

snacking in between meals (28%) and dinner (14.3%) whereas none of the respondents 

mentioned morning as the time they would visit a fast food outlet. Similarly, Bipasha and 

Goon (2013) found in their study that Breakfast was the most often skipped meal among 

the students (54%), followed by lunch 27% among university students of Bangladesh.   

An assessment of the aggregate propensity to consume fast foods indicated that 

MOMO/Chowmein (65.4%) are the most popular meal, followed by burger 10.7%, fried 

chicken 8.3%, pizza 6.2%, French fries 2.8%, sandwiches 1.4% and others 5.2%. While 

consuming soft drinks at fast food restaurants, 42.2% students consume fanta/sprite and 

29.3% consume coke/pepsi. Chopera (2018) found that fried chips were the most popular 

meal (57%), followed by meat (piece of chicken or beef) (33.7%), burgers (27.7%) and 

sodas (22.9%). Yahya,  Ozdogan, Ozcelik and Surucuoglu (2012) found that of those who 

consume drinks, 57.6% consume fizzy drinks (Kola etc.) and 25.0% consume ayran. 
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A majority of the students (57.4%) spent at a range of Rs. 101 up to Rs. 200 on fast food 

consumption followed by 19.4% between Rs.201 to Rs.300 and 18% less than Rs. 100. Only 

5.2% students spend more than Rs. 300 in fast food consumption.  However, more than 

three quarter students (78.9%) opined that the fast food consumption is unhealthy for the 

students as reported by the study. Heidal, Colby, Mirabella, AI-Numair and Bertrand (2012) 

reported in their study in USA that students spent an overall average of $71per month and 

consume approximately 12000 calories Categorically, male students spent significantly 

(p<0.05) more money and consume significantly (p<0.05), more calories on fast food than 

female students.  

Reasons for Choosing Fast Food 

This section deals with the reasons for choosing fast food by the college students. Under 

this the reasons why students choose fast food were asked in terms of quickness in service 

delivery, price, taste, varieties served, for changes from their traditional meal and increase 

performance in their study.  The survey found the results in Table 3 as follows: 

Table 3 Reasons of choosing fast foods   

 

Reasons 

Response 
 

Total 
Strongly 

agree 
Agree Neutral Disagree 

Strongly 

disagree 

Quick Service 85 135 63 3 3 289 

Cheaper 49 76 100 50 12 289 

Liked taste 109 134 34 7 5 289 

Verities 115 132 24 13 5 289 

Environment 50 117 92 22 8 289 

Busy to cook at 

home 

37 53 95 81 23 289 

Convenient 51 133 69 21 15 289 

Source: Field survey, 2018. 

Table 3 depicts that higher number of students are strongly agree that the students consume 

fast foods due to favorable taste and availability of varieties of foods. The students believe 

that the service is quick in the fast food restaurant. Mostly, the price of food is not cheap 

and environment is quite enjoying in the restaurant. Most of the students are indifferent and 

disagree that they do eat fast food due to busy in works and no time to cook food at home.  

Most of the students are agreed that the finding and eating fast foods is convenient. Chopera 
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(2018) found that the presence of variety (34.1%) largely contributed to the selection of a 

particular outlet, followed by price (31.7%), tasty meals (26.8%) and friendly service 

offered (22.0%) were the reasons for frequenting a particular outlet. 

 

Findings 

The major findings of the study are as follows:  

1. The survey finds that almost all the college students enjoy fast foods where they do 

not have any time and day special. Moreover, they consume fast foods in different 

restaurants except in few cases.  

2. Students mainly consume fast foods visiting fast food outlets. Only few of them take 

away fast foods from the restaurants. Students usually go fast food restaurants with 

their friends at the snacking time.  

3. The best choice of the majority students are MOMO/Chowmein along with 

fanta/sprite as a soft drinks.  

4. The average expenses on fast foods of the majority students are Rs. 150/- per day 

though the consumption of fast food is unhealthy.  

5. Students prefer to eat fast foods because it is served quicker; foods are tasty as well 

as available in more varieties, friendly environment and convenient to consume 

anywhere anytime.   

6. Snacking time is the most preferred time for eating fast food for the students 

followed by lunch breakfast `and dinner. 

7. Nepalese students feel that fast foods are not healthy as more than three quarter 

students opined that the fast food consumption is unhealthy for the students as 

reported by the study.   
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CONCLUSION AND IMPLICATIONS  

The major conclusion of study reveals that majority of college students in Nepal consume 

fast foods with friends in different restaurant mostly as snacking. Further, study conclude 

that student prefer to consume fast food due to quick service, tasty as well as available in 

more variety and convenient to consume anywhere. Based on the findings of the study, it is 

determined that the tendency to consume fast foods is high among college students in Nepal. 

It is gradually becoming a way of their life irrespective of poor attraction towards 

continental foods as the study reported. However, almost all the students are negative 

regarding the impacts of fast foods as it is nutrient-less.  

This study conducted on investigating the habits of fast food consumption of college 

students in Nepal. So, the results can provide useful baseline information for larger studies 

that can be used by the food industry, academia, consumers, and the government as well as 

healthcare professionals.  
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APPENDIX 

Questionnaire 

Dear valued respondents, 

We are the students of M.Phil. program (2018/19), first semester (Group A), Faculty of 

Management, Office of the Dean, Tribhuvan University. We are conducting a survey on 

"Fast Food Consumption Habits among College Students in Major Cities of Nepal". 

This is an academic work to be submitted as a group project assignment. Therefore, please 

answer this set of questionnaire by ticking the most appropriate choice. All information 

gathered will be kept confidential. Thank you for taking time to participate in this survey. 

Please tick (√) on the circle/rectangle where necessary. You may choose only one answer: 

Section 1: Respondents' Personal Profile 

1. What is your gender?   Male    Female 

2. Your age group?   Below 20  Between 20-25 Above 25 

3. Your marital status? Single   Married 

4. Your level of education? Bachelor  Master 

5. Your status of college?  Constituent  Public   Private 

 

Section 2: Fast Food Consumption Habits 

1. Do you enjoy fast food?   

Yes    No 

2. How often do you eat fast food in a week? 

• I never have fast food 

• I very rarely have fast food 

• Once a week 

https://doi.org/10.1111/j.1467-789x.2008.00505.x
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• 2 - 4 times a week 

• 5 – 7 times a week 

• More than 7 times a week 

3. In which day, do you usually go for fast food? 

At the college day   Any time else 

4. Do you visit the same fast food restaurant or many different ones? 

The same fast food restaurant 

A variety of different restaurants 

5. Have you ever visit in fast food chain restaurants? 

Yes     No 

6. Do you usually eat in the restaurant or use their takeaway or drive thru service? 

Eat in    Takeaway   Drive thru 

7. If you eat in, how do you used to go fast food restaurants? 

With friends    With family      Alone  

8. At what time do you typically eat fast food? 

Breakfast   Lunch   Snack                         Dinner 

9. What type of fast food do you prefer to eat? 

Vegetarian      Non-vegetarian 

10. What food do you usually prefer to eat? 

Berger     French fries      Pizza 

Fried chicken    Sandwiches       MO:MO/Chowmein  

Other, please specify:  

11. What is your usual drink of choice when at a fast food restaurant? 

Normal water      Tea/Coffee 

Coke/Pepsi      Fanta/Sprite 

Oasis/Lemonade    Other, please specify 

12. What is the main reason for choosing to eat fast food? 

(Please rate your response, in any one of the options) 

Statements 
Strongly 

agree 
Agree Neutral Disagree 

Strongly 

disagree 

1.They are quick 

service 

     

2. They are cheaper      

3.They are tasty      

4.They offers a variety      
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5.I like the 

environment 

     

6.I am too busy to cook      

7.Convenient       

8.I like the change      

9.They increase 

performance  

     

 

 

13. How much does your typical meal cost at your favorite fast food restaurant in each 

visit (per person)? 

Less than Rs.100     Between Rs.101 – Rs. 200 

Between Rs.201 – Rs. 300     More than Rs.301 

14. Do you think fast food is unhealthy? 

Yes    No 

15. If yes, eating fast food causes the following adverse impacts (You may tick one or 

more): 

Diabetes          Obesity            Liver disease 

More time saved        Quick energy boost          Stroke 

Heart disease          Cancer             All of the above  

 

 

Thank you for your kind cooperation. 
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Abstract 

The present paper is an attempt to analyze the awareness level and attitude of teenager 

group students especially studying in class 11 and 12 towards HIV/AIDS infected persons. 

The paper follows the primary sources of data focused on school children of teenagers with 

sociological prospective. The analysis of data has been made with description and 

explanatory methods. The finding reveals that there is more awareness of HIV/AIDS 

knowledge in school children of class 11 and 12 as HIV/AIDS is included in school 

curriculum.The study is conducted in Rupandehi district of Nepal. 

Keywords: HIV/AIDS, Sociological, Prospective, Teenagers, Awareness level, Skill, 

Diseases        

INTRODUCTION 

HIV is a retro virus that causes AIDS a health condition in which a person is affected by a 

series of disease because of poor immunity. HIV, by itself is not an illness and doesn’t 

instantly lead to AIDS. There is no way of knowing whether just looking at them infects 

someone. An HIV infected person can lead a healthy life for several years before developing 

AIDS. However, during this period, he/she can pass the virus to others. The health condition 

of AIDS victim patients whose body’s immune system is gradually destroyed following an 

HIV infection over a period of time, the immune system weakens and the body losses its 

natural ability to fight against diseases, eventually the infected person may lose weight and 

become ill with disease like persistent severe diarrhea, fever, skin diseases, pneumonia, TB 

or tumors. At this stage, he or she has now developed AIDS. (NCASC 2005) 

This   is a very critical incurable disease, which has been destroying the life of the many 

people of the global community. Many youth have become the victim of it and many 

children have been losing their parents due to the alarming increasing rate of this disease. 

The disease has become a challenge for the medical science; many scientists have paid their 
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much effort to discover the medicine to completely cure the disease but failed. So, 

awareness in the most for the teenagers to be safe from the fatal epidemic and to be positive 

towards the HIV/AIDS infected person. 

Because of these reasons, the awareness is needed from the beginning of teen age about 

HIV/AIDS. False impression about the cause of HIV/AIDS infection is another burning 

problem. False beliefs about how to protect from HI/AIDS, social taboos against sex and 

blind towards HIV/AIDS infected person etc. have compelled the HIV/AIDS infected 

persons to live in frustration, hat redness and in hopeless condition. These all, due to the 

lack of awareness. HIV can be transmitted from one person to another unsafe sexual 

intercourse, HIV infected blood, infected mother to her unborn baby and multiple uses of 

unsterilized needles (UNAID, 2005) 

Many   investigations that are carried  out   are found   that HIV/AIDS cannot be transmitted 

from one person to another living with the HIV infected person, shaking hands, kissing, 

sharing handkerchief -towel, toilet and eating together with HIV/AIDS infected person. 

From Sociological perspective HIV/AIDS is not merely a health problem, it is a social 

problem too, and its consequences are not limited in destruction of an individual’s health. 

It goes beyond the individual to individual’s family community nation even the world at 

last. HIV/AIDS can give impact at different levels ranging from individual, family, and 

community to nation and international level. The impact may be socioeconomic and 

psychological. Since these areas cover many dimensions, it is often very difficult to cope 

with the impact of AIDS when it invades the general population. Nepal is a multicultural 

and multiethnic society with over one hundred ethnic and caste groups Socio-cultural norms 

provide a formidable challenge to efforts to mitigate the impact of HIV/AIDS. AIDS is a 

social and cultural issue, dealing the sex issues regarding in Nepalese society, it is 

disrespectful. Sexual behaviour is not openly discussed in Nepal and talking sex is 

considered impolite. Parents and elders usually do not talk openly about sex with 

adolescents and this cultural constraint is one that this paper will examine in more detail. 

(Dahal  2003). 

The First and for most  case of HIV/AIDS in Nepal was reported in July 1988 with four 

persons then after the figure is increasing rapidly, in the span of 18 years, HIV/AIDS has 

emerged as one of the biggest challenges to human kind. It has changed for the worse life 

of the millions of people. By the end of November 2005, the number has reached 5988. 

According to the latest data of national centre for AIDS and STD control 5404 out of 5988 
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identified HIV infected belongs to 10 to 19 years age group. Other 8 persons are found to 

be infected in January 2006. 

Both Male and female population age group 10-19 years defined as adolescents. 

Adolescents can be divided into two groups, early adolescents (10-14 years) and late 

adolescents (15-19 years). Adolescent represent major potentials human resource for overall 

development.(Acharya 1999). Teenage also remain in this age group. Teenage is defined as 

from the age of 13 to 19 years. This is the age of transitional age. They experience various 

changes (biological, physical, as well as social) during this age group. This is the whimsical 

age. At that age they frustrate in family, relatives and incline with anti-sex life if awareness 

is lack. 

 OBJECTIVE OF THE STUDY 

• To explore   the socio-economic and demographic background of the teenager 

students.  

• To analyze the various medium sources of information from which they aware 

about HIV/AIDS. 

 

MATERIALS AND METHOD  

The study is fully based on primary data collected from the field survey of study area and 

collected data are both qualitative and quantitative. To collect number of students, 

information were obtained from the school office. There were 300 students from 11 to 12 

class which were the size of universe. From the list of universe 15 percentage that is 40 

students were selected as a key respondent by non probability  purposive sampling method. 

The data were collected using structured and unstructured questionnaire and some data were 

collected through direct interview. The technique of data collection was the purposive 

sampling method. 

All the data are presented and analyzed to fulfill the objectives of the research. To illustrate 

the research work table and figures are used as per data presentation, in this research some 

statistical tools like percentage, average and ratio are used to analyze data. The personal 

experiences, field information and observation are also used while elaborating and 

specifying data. The study is a micro level research which   confines the school of 

Rupandehi ,District.                              
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RESULTS AND DISCUSSION 

The sexual behavior of people is largely discriminated by socio-cultural upbringing and 

surroundings of the individuals. There are major differences in behavior. Values and norms 

associated with sexuality and the different roles of men and women between the various 

countries in the regions in the world and individual countries and groups in society. The 

prevailing socio-cultural situation in several countries in the region include sexual and 

socio- cultural sub-ordination of women, economic crisis which result in migration and 

flourishing sex trade, discriminatory   practices towards perceived “high risk” groups in 

society: poverty, intolerance to difference in opinions, lack of STD/HIV/AIDS and sexual 

health education in schools, limited access to health services and practices that increase the 

vulnerability of irrationalized populations. These all fuel the spread of HIV/AIDS in the 

region (UNFPA, 1999). 

Similarly , its social impact involves the fear of bringing shame to family name, fear of 

being isolated from family and fear of kids being rejected etc. the impact of AIDS on the 

family may be loss of a love one in a family ,loss of family  reputations, helpless, orphans, 

widows and other dependent. The impact of AIDS in the community and the nation are 

broken relationship for of transmission, loss of productive and skill force, loss of predictive 

time spent on funerals vigils etc. Diversion of resources for other health and development 

priorities for AIDS prevention and control, fear of loss of corporate/community image. And 

cause lost generation of society (Becalo,1994). There is still no care, and there is still no 

vaccine. Common thinking was that this disease was principally a public health challenge. 

That was wrong, HIV/AIDS is reversing decades of development gains, increasing poverty 

and undermining the very foundation of progress and security. Every year more children 

are losing their parent and the support that allows than to go to school. Responding to this 

challenge is essential for global development and for our collective mission to reduce 

poverty. However, it is a unique opportunity to help next generation to weaken the deadly 

grip of HIV/AIDS. (James,2002) 

From the deviant behavior perspectives this perspective is largely adopted to study the 

social relation to HIV/AIDS. According to parsons is relevant and applies to HIV/AIDS 

research. As Rushing (1995) observes,’’ the moral constitution of HIV/AIDS are social 

deviants when people violate the established norm of behavior. Other express disapproval, 

deviants are typically met with negative reaction in the form of ostracism or my punishment. 

Sickness is not role which is defined by social norms and expectations.’’ HIV/AIDS has 

become a much-studied topic. It has threatened so many lives that many researchers have 

done to find out its cure, to tell people how it might be transmitted etc. One study done by 



THE JORNAL OF ACAMEMIC DEVLOPMENT      VOL, 6,              FEB, 2020                    79 

 

UNICEF has found that 90 percentage of the teenagers have heard about HIV/AIDS but 

they don’t know the means of transmission and the prevention measures (A survey of 

teenagers in Nepal, April2001) 

In general, women are more vulnerable to HIV/AIDS as compared to men. Nepali women 

have been living under social discrimination since earlier time in term of access over 

resources political rights and social justice. So they have been facing social blame and 

stigma if infected by HIV/AIDS. 

Table1 Distribution of respondent by sex 

Sex No. of respondents Percentage 

Male 10 25 

Female 30 75 

Total 40 100 

Source: Field survey, 2019 

The table 1 shows that majority of the respondents i.e. 75 percent which are females and 

remaining 25 percent are males. It is found that parents are conscious to send their daughters 

to school as their son. 

Age of the Respondents 

Age factor also plays very vital role for being victim of HIV/AIDS the researcher had 

selected the teenagers as sampling to find out the level of awareness about HIV/AIDS as 

this is initial age of entering in sexual intercourse activities. 

Table 2 Distribution of Respondents age 

Age No. of respondents Percentage 

15 – 17 18 45 

18 -20 22 55 

Total 40 100 

Source: Field survey, 2019 

The table 2 depicts that the majority of respondent belonged to 18- 20 years age group.This 

shows that the average age of secondary level is 18-20 years which is very critical age in 

pint of view physical, mental and psychological development. 
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Caste and Ethnicity  

Caste and ethnicity can directly or indirectly influence the attitude of the people towards 

anything. Some caste can have blind and deep rooted faith which develops the false concept 

about HIV/ AIDS also. 

Table 3 Distribution of respondents by caste and ethnicity 

Caste/ ethnicity No. of respondents Percentage 

Brahmin 5 12.5 

Chhetri 1 2.5 

Tharu 8 20 

Yadav 7 17.5 

Dalit 5 12.5 

Others * 14 35 

Total 40 100 

Source: Field survey, 2019      *Magar,Gurung  & 

Giri 

The table 3 depicts that Tharus are of 20 percent.  The leading ethnic group among the 

sample size is other caste which includes Magar Gurung and Giri .This proves the statement 

that Nepal is multi-ethnic, multi-lingual, and multi-cultured country. These all caste and 

ethnic groups were living with harmony, co-operation and tolerance. 

Types of Family 

Structure of family also determines the norms and values of the individual. Family values 

norms, taboos, cultural and social dimension directly influence the individual’s perception 

and attitude. 

Table 4 Distribution of respondent's family structure 

Types of family No. of respondents Percentage 

Nuclear 30 75 

Joint 8 20 

Extended 2 5 

Total 40 100 

Source: Field survey, 2019 
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 As shown in above table 4   that majority of the respondents belonged to Nuclear family. 

Among respondent 75 percent of them lived in Nuclear family, 20 percentage of 

respondents lived in joint family and rest of all i.e. 5 percent belonged to extended family. 

it is because  of  the new settlers migrated from other place living here the rate of nuclear 

family is in increasing rate.  

Table 5 Distribution of respondents by the profession of fathers 

Profession/ occupation No. of respondents Percentage 

Agriculture 12 42.5 

Business 18 45 

Self-employed 7 17.5 

Service 3 7.5 

Total 40 100 

Source: Field survey, 2019 

The above  table  depicts that majority of respondents fathers involved in  business  and 

agriculture among the respondents  reported that their father involved in agriculture 42.5 

percent  involved in business, 7.5 percent  involved in service and only 17.5 percent  

respondent said that  their father engaged in self-employed profession. 

Awareness Level 

AIDS is very critical incurable disease, which has been destroying the life of the many 

people of global community. Many youth have become the victim of it and many children 

have been losing their parents due to the alarming increasing rate of this disease. The disease 

has become a challenge for the medical science; many scientists have to completely cure 

the disease but failed. The ‘teenagers’ is the age of curiosity, temptation and whimsical. 

Due to this, the age is considered as a vulnerable age. Most cases of HIV/AIDS occurred 

among sexually active age of 15 to 19 years and children under 15 years make up 3 percent 

of case. Teenager is the initial stage of entering in sex relation. So awareness is the most for 

the teenagers to be safe from the fatal epidemic and to be positive towards the HIV/AIDS 

infected person. 

 Difference between HIV and AIDS 

HIV (Human immunodeficiency virus) is a virus that causes AIDS, a health condition in 

which a person is affected by a series of disease because of poor immunity. HIV infected 
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person can lead a healthy life for several years before developing AIDS. However during 

this period, he/ she can pass the virus to other. 

AIDS is a health condition where the body’s immune system is gradually destroyed 

following an HIV infection over a period of time, the immune system weakens and the body 

loses its natural ability to fight against disease, eventually the infected person may lose 

weight and become ill with disease like persistent severe diarrhea, fever, skin disease, 

pneumonia, TB, or tumors. At this stage, he/she has now developed, AIDS.  

Table 6 Distribution of respondents who can differentiate between HIV and AID 

Can differentiate between HIV and AIDS No. of respondents Percentage 

Yes 35 87.5 

No 5 12.5 

Total 40 100 

Source: Field survey, 2019 

The table 6 depicts that 87.5 percent means most of the respondents knew the difference between 

HIV and AIDS and remaining 12.5 percent didn’t know the differentiation between HIV and AIDS. 

The shows that secondary level of students has high level of awareness regarding HIV/AIDS .These 

students can be the major source of awareness of their respective community.  

Table 7 Distribution of respondents who ever talk about sex and sexuality to 

parents, relatives and friends? 

Ever talk to No. of respondents Percentage 

Parents   

Yes 4 10 

No 36 90 

Total 40 100 

Relatives   

Yes 15 37.5 

No 25 62.5 

Total 40 100 

Friends   

Yes 30 75 

No 10 25 

Total 40 100 

    Source: Field survey, 2019 
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The above table points out that they have still wrong notion about sex and sexuality. It is 

because of social taboo and cultural barriers. The socio- cultural barriers should be 

eliminated and opened discussion should be there of disease including HIV/AIDS should 

be created and level of education should be raised in grass-root level community. 

CONCLUSION 

Sociologically HIV/AIDS is not merely a health problem, it is a social problem too, and its 

consequences are not limited in destruction of an individual’s health. It goes beyond the 

individual to individual’s family, community, nation and even global community at last. 

HIV/AIDS ranging from individual, mainly and community, nation and international level. 

The impact may be social-economic and psychological.Teenagers, who are the high risks 

group among population from the point of view of STD, HIV and AIDS. Awareness is the 

most from the initial stage to lead the healthy life, healthy community as well as healthy 

nation. Higher Secondary school study area 40 students from class 11-12 have been taken 

as key respondents. 40 students from class 11-12  of  Rupandehi  are selected as key 

respondents to find out the level of awareness among teenagers and attitude of them towards 

HIV/AIDS infected people. 

It can be concluded that the information of 40 teenager students’ awareness level and 

attitude of them towards HIV infected persons. This study is based on descriptive and 

explanatory and based on primary data. Purposive sampling method of non probability 

sampling is the sampling procedure where .majority of respondents is awarded about the 

mode of transmission. They get information through their health teacher and mass media 

but still some of them suggest hiding disease and leaving the society if any person is infected 

by HIV/AIDS because of social values, attitude, felling and beliefs towards sex and 

sexuality, cultural views of illness and misfortune. This proves that though people are aware 

about the modes of transmission of HIV/AIDS, social- cultural factor determine the attitude 

towards HIV/AIDS infected people. 

In short, all findings conclude that teenagers have basic knowledge and awareness on 

HIV/AIDS. But they still need more opportunity to be aware through awareness program at 

local area.  Proper guidance and healthy competitive environment, they can play significant 

role to protect their family and community members from such fatal diseases. 

 It is done among higher secondary students who have found more awareness because of 

the health education included on higher secondary level’s curriculum, so education is the 
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chief significant weapon of mankind, which could provide us energy to follow the right 

direction. It enables us to comprehend, compare, analyze, communicate and act accordingly. 
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ug{ vf]lhPsf] 5 . k|:t't cWoogdf k|fylds tyf låtLos tYofª\s k|of]u ul/Psf] 5 / o;sf] ljZn]if0f 

j0f{gfTds k4ltåf/f ul/Psf] 5 . ltnf]Qdf gu/kflnsf If]q ko{6g pBf]u ljsf;sfnflu cToGt pko'Qm 

:yfg /x]sf] / oxfFsf P]ltxfl;s, wfld{s dgf]/~hgfTds, b[iofjnf]sg :yn cfbLn] ko{6ssf] cfsf+IffnfO{ 

k'/f ug]{5 . 

d'Vo ;AbfjnL M ko{6g, kfs{, wfld{s :yn, dlGb/, af}4 wd{, gLlhIf]q, cfocfh{g, dgf]/~hg .  

kl/ro 
dgf]/Ghg, cf/fd / cfgGbsf] vf]lhdf 3/ af6 6f9f ;do latfpg] sfo{nfO{ ko{6g elgG5 . v'zL vfHg]x? 

;fdfGotof sl7gfO{, vt/f / cK7\of/f] af6 t6:y x'G5g\ / pgLx? n] ;femf Aoj;fosf] hGd lbG5g\ Tof] 

g} ko{6g xf] . !& cf} ztflAbdf klZrdL o"/f]k af6 ko{6g Aoj;fosf] ;'?jft ePsf] ePtf klg o;nfO{ 

cfw'lgs ;fdflhs Aoj:yfsf] pkhsf] ?kdf lnOG5 .  o;sf cltl/St ko{6g cGo ultlalwx? Af6 klg 

k|efljt ePsf] x'G5 h:t} wfld{s, v]ns'b, lrlsT;f, cflb . 

ko{6gn] cy{tGqnfO{ rnfodfg u/fpF5 . b]zsf] cfly{s ljsf;nfO{ ult k|bfg ug'{sf] ;fy} ;fdflhs, 

;f:s[lts pGgltdf ;xof]u k'Ub5 . >dk|wfg sfo{x?, ;fgf Joj;fox? ko{6gaf6 nfeflGjt x'G5g . 

ky k|bz{s, sf]r, xf]6n, /]i6'/fF, v'b|f, vfB pTkfbg, vfgf, u|fld0f x:tsnf, sk8f, >[Ëf/, cf}ifwL pkrf/, 

oftfoft, dgf]/~hg cfbL If]qn] kof{Kt /f]hufl/sf] cj;/ k|bfg ub{5g eg] :yfgLo ;d'bfosf] P]ltxfl;s, 

;fF:s[lts ;Dkbf, ;d'bfosf] uf}/jsf] k|rf/ k|;f/ cfbfg k|bfg x'g ;Sb5 . ;d'bfosf] snf, ;+:s[lt 

hu]{gf ub}{ kfx'gfx? ;dIf snf ;+:s[ltsf] k|b{zgn] :yfgLo ;Dkbf gf; x'gaf6 hf]ufpg ;lsG5 . 
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ko{6gsf] ljsf;n] u|fld0f e]usf] ljsf;sf k'jf{wf/x?sf] lgdf{0f tyf ;'wf/ x'Fb} hgtfnfO{ kmfObf k'Ug 

hfG5 . ko{6g uGtJosf] l;nl;nfdf ;]jf tyf ;'ljwfx? k|bfgul/ ef}lts tyf dgf]a}1flgs ;Gt'i6L 

k|bfg ug{ ;lsG5 . 

ko{6gsf] ;Defjgfn] ko{6sx?nfO{ cfsif{0f ug{sf nflu b]zdf laWodfg >f]tx?sf] kx'Fr, >f]tsf] 

Aoj:yfkg, u'0f:t/, / ko[6snfO{ csif{0f ug{ ;Sg] Ifdtf eGg] a'lemG5 -Po8/;g @))&_. ko{6gsf 

;+efjgfx?nfO{ k|fs[lts, ;f+:s[lts, P]ltxfl;s / ;fdflhs ;+u7gsf ultlalwx?sf] k|efjsf] ?kdf 

kl/eflift ug{ ;lsG5 . ;d'bfosf] :jfldTjdf ePsf >f]tx?sf] k|r'/tfn] klg ko{6gsf] slt ;Defjgfx? 

/x]sf 5g\ eGg] s'/f a'lemG5 . tyfkL ko{6gsf] ;defjgfnfO{ ;+;fwgdf cfwfl/t b[li6sf]0f af6 dfq 

a'em\g' x'Fb}g, ko{6g ;Defjgfsf ;DaGwdf cGo w]/} sf/sx? hf]l8Psf x'G5g\ . ko{6sx?nfO{ cfs{if0fsf 

nflu cfjZos ;]jf;'lawfx? / k"jf{wf/x?sf] ljsf; x'g ;a}eGbf dxTjk"0f{ x'G5  -a:;] @)!%_ .  

ko{6gsf] uGtAo s'g} klg If]qdf x'g ;Sb5 h:t} Ps b]z, s'g} lglZrt If]q tyf ufFp klg x'g ;Sb5 

(UNWTO 2000) . ;fgf] PsfOdf Ps uGtAo, Ps P]ltxfl;s :yfg cyjf ufFp h:t} P]ltxfl;s ;Dkbf 

tyf wfld{s d7dlGb/x? klg x'g ;Sb5g\ . ko{6ssf] uGtAo cfsif{0fnfO{ ko{6sx?sf] ;]jf dfu tyf 

ko{6g ;]jfsf] k"lt{sf] kIf af6 klg ko{6gsf] ;DefAotfsf] dfkg ug{ ;lsG5 . kmfFld{sf -@)))_ n] ko{6g 

;DefjgfnfO{ aofVof ug]{ qmddf dfukIf / k"lt{ kIf sf] kl/k|]Ifdf pknAw ;]jfx? / lt ;]jfx?sf] u'0f:t/ 

n] lo b'O{ tTjx?df k|efj kfb{5 eg]sf 5g\ . a'xln; -@))!_ n] ko{6g pBf]usf] cfk"lt{sf] If]qnfO{ 

k|lt:kwf{Tdstfn] lgwf{/0f ub{5 / dfu kIfnfO{ uGtAosf] cfsif{0fn] lgwf{/0f ub{5 elg b'O{ ljrsf] leGgtf 

b]vfPsf 5g\ . ko{6gsf] ;DaGwdf ul/Psf] kl5Nnf] cWoogn] cfs{if0f zAb eGbf klg ;DefAotf zAbsf] 

k|of]unfO{ hf]8 lbPsfn] klg o; cfn]vdf ko{6gsf] ;DefAotfnfO{ hf]8 lbOPsf] 5 .     

g]kfnn] ko{6g pBf]unfO{ s]Gb|ljGb'df /fv]/ of]hgf tyf sfo{qmd th'{df ub}{ uPdf eljio pHjn b]lvG5 

. o;} ;Gb{edf kljq gbL ltnf]Qdfsf] gfdaf6 gfdfs/0f ePsf] ltnf]Qdf gu/kflnsf If]qleq /x]sf 

k|rf/df cfpg g;s]sf ko{6lso If]qx?nfO{ k|sfzdf Nofpg] k|of; ul/Psf] 5 . ltnf]Qdf gu/kflnsf 

If]qleq /x]sf dgf]/~hg wfld{s P]ltxfl;s pBd cflb If]qx?sf] af/]df hfgsf/L k|rf/ k|;f/ u/L oxfFsf 

jfl;Gbfx?sf] pTkfbg, a:t', ;]jfn] ko{6sx?nfO{ ;Gtl'i6 k|bfgug{ tyf cfo:t/ a9fpgsf]nflu 

ltnf]Qdfdf ko{6g ljsf; laifout n]v tof/ ul/Psf] xf] . oxfF cfpg] kfx'gfnfO{ cfltYotf k|bfgug{ 

;s]df k|ToIf÷ck|ToIf ?kn] /f]huf/L l;h{gf eO{ cfo a9g ;Sb5 . 

cWoog If]qsf] ef}uf]lns cjl:ylt  

Plzofsf Hof]lt uf}td a'4sf] hGd :yn n'lDagL ePsf]n] o;sf] ljZj:t/df P}ltxfl;s dxTj cfkm\g} 

lsl;dsf] 5 . ;+l3o nf]stflGqs tyf u0ftGqfTds Zff;g Joa:yf cGt{ut k|b]z g+ % sf lhNnfx? 

dWo] z}lIfs, Jofkfl/s s]Gb|sf] ?kdf kl/lrt ?kGb]xL lhNnfsf] a'6jn pk–dxfgu/kflnsf / l;4fy{gu/ 

gu/kflnsfsf] dWoefudf k"j{ /f]lx0fL gbL / b]jbx gu/kflnsf, klZrddf kljq ltgfp gbL -ltnf]Qdf 
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gbL_ l;of/L tyf z'4f]wg ufpFkflnsf, pQ/ a'6jn pk–dxfgu/kflnsf Pj+ blIf0fdf l;of/L tyf cf]d 

;ltof ufpFkflnsf / l;4fy{gu/ gu/kflnsfsf] lardf ltnf]Qdf gu/kflnsf /x]sf] 5 . 

@&
)
=## b]lv @&

)
=#( pQ/L cIff+Zf / *#

)
=@% b]lv *#

)
=## k"jL{ b]zfGt/df cjl:yt o; gu/kflnsf 

;d'b|L ;txaf6 !^) ld6/b]lv !&% ld6/;Dd prfO{ ;/b/ nDafO{ !@=% ls=ld=, rf}8fO ;/b/ !)=! 

ls=ld= / o;sf] If]qkmn !@^=!( ju{ ls=ld= 5 . !& j6f j8fx?df ljeflht of] gu/kflnsfdf pi0f 

hnjfo' /x]sf]n] ( dlxgf Gofgf] tyf udL{ x'G5 eg] d+l;/, kf}if / df3df Hofb} hf8f] x'G5 . 

l5d]sL b]z ef/t;Fusf] cGt/f{li6«o gfsf !$ ls=ld=sf] b'/Ldf /x]sf], @) b]lv #) ls=ld=sf] b'/Ldf uf}td 

a'4sf] hGd :yn n'lDagL, ltnf}/fsf]6, b]jbx cjl:yt x'g', lgdf{0fflwg a'4 cGt/f{li6«o ljdfg:ynsf] 

lgs6tf, l;4fy{ /fhdfu{sf] a]nlxof a'6jn v08df ^ n]gsf] ;8s lgdf{0f, k|b]z gDa/ % sf] ;b/d'sfd 

a'6jn @ ls=ld=sf] b'/Ldf x'gfn] of] gu/kflnsf] ko{6g uGtJosf] ?kdf ljsf; ug{ ;sf/fTds kIf  

dflgG5 . 

p2]Zo  

o; cWoogsf] d'n p2]Zo ltnf]Qdf gu/kflnsf leq ko{6g ljsfzsf] ;+efjgf / ;d:ofsf] ;fdfwfgsf] 

nflu ;'emfj lbg'xf] . o; p2]Zo k|flKtsf] nflu lgDgfg';f/sf lalzi6 p2]Zox? lnOPsf] 5 . 

k|:t't n]vsf] p2]Zo lgodfg';f/n] /x]sf] 5 . 

-s_  ltnf]Qdf If]q leq ko{6g pBf]usf] ljsf;sf ;Defjgf / pknAw ;]jfx?sf] klxrfg ug]{ . 

-v_  ko{6g pBf]usf] ljsf;df b]vf k/]sf ;d:of / o;sf ;dfwfgsf ;'emfjx? k|:t't ug{] . 

cWooglalw 

tYofÍ ;+sng M k|:t't cg';Gwfgd"ns n]vsfnflu lgDg lnlvt ljlw jf ;fwg k|of]u ul/Psf 5g\ .  

k|fylds ;|f]t tYofÍ ;+sng M o; cGtu{t k|ZgfjnL, cGt/jftf{, cjnf]sg cflb ljlw k|of]u ul/Psf 

5g\ . ltnf]Qdf gul/kflnsf sf hg k|ltlglw, ;+DaGwLt If]qsf hfgsf/x? ;+u ;d]t ;f]wk'5 ul/Psf] 

lyof] . 

låtLo ;|f]t tYofÍ ;+sng M o; cGtu{t ltnf]Qdf gu/ kflnsfsf] nflu l;4fy{ OlG;Ro'6 ckm l/;r{ 

P08 sG;n6]G;L ;le{;]hk|f= nL= n] tof/ kf/]sf] Integrated urban Development Plan (IUDP) of 

Tilottama MunicipalityA Draft Report on Tilottama Municipaltiy Profile Integrated Urban 

Development Plan (IUDP) 076/77 TO 080/81?kGb]xLbk{0f, pßdzLntf tyf pBd ljsf;, ltnf]Qdf 

gu/kflnsf af6 k|sfl;t a'n]l6gsf ;'rgfx? cflb ;d]tsf] cWoogaf6 tof/ kfl/Psf] xf]  
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5nkmn tyf kl/0ffd 

dgf]/~hg, v]ns'b, cf/fd, :jf:yo pkrf/, wfld{s cflbsf] p2]Zon] cfˆgf] cfjf; :yfg afx]s cGo 

:yfgdf e|d0f ug]{ JolQmnfO{ ko{6s elgG5 . ko{6s :jb]zL jf ljb]zL x'g ;Sb5g\ .ko{6g eg]sf] 

lqmofsnfk, ;]jf tyf pBf]ux?sf] ;+sng xf] h;n] ko{6sx?nfO{ vfg], a:g], oftfoft, dgf]/~hg, ljljw 

;]jfx? tyf cfltYo ;]jf k|bfg ub{5 .  

ko{6s;Fu ;DalGwt cfly{s lqmofsnfk ;+nUg Jofj;flos sfo{nfO{ ko{6g pBd elgG5 . ko{6g pBdLn] 

b]zsf] ;f}Gbo{, ;DkbfnfO{ gubdf kl/0ft ub{5g\ . ko{6gnfO{ ljifoj:t' lqmofsnfk, k|s[lt tyf e|d0f 

:j?ksf] cfwf/df ;fF:s[lts, ;Dkbf, wfld{s, tLy{6g, ;fdflhs, k|fs[lts, Aofkfl/s, dgf]/~hg, v]ns'b, 

:jf:Yo, jftfj/0fLo ko{6g cflb ;d"xdf jlu{s/0f ug{ ;lsG5 . 

ko{6gsf] k|sf/  

p2]Zo cg';f/ ljleGg lsl;dsf ko{6sx? x'G5g . ko{6gsf] k|sf/nfO{ lgDgfg';f/n] pNn]v ul/Psf] 5 . 

Joj;flos ko{6g M Joj;flos sf/f]jf/ ug]{ ldl6Ë, sGkm/]G;df efu lng] ko{6s,  

k|s[lt ko{6g M :yfg ljz]ifsf] ;f}Gbo{df cfwfl/t, b[Zofjnf]sg, dgf]/~hg 

;+:s[lt ko{6g M dflg; tyf ;d'bfosf] ;:s[lt cWoog ug'{, b]z, :yfg tyf hfltsf] Oltxf; rf8kj{, 

/Lltl/jfh, hLjgz}nL, P]ltxfl;s :yn, u'kmf, Do'lhodsf] cWoog ug'{, 

dgf]/~hg ko{6g M ylst z/L/ tyf lbdfunfO{ :km"lt{ lbnfpg ul/g] sfo{nfO{ dgf]/~hg elgG5, 

v]ns'b ko{6g M v]ns'bdf efu lng], v]Ng] jf x]g]{ p2]Zo ePsf] ko{6sx? 

tLy{ofqf ko{6g M dgsf] zflGt, kl/jf/, ;fyL, gft]bf/sf] bL3{hLjg k|fy{gf, dgn] lrtfPsf] cflzif dfUg] 

p2]Zon] ltyf{6g ul/Psf] x'G5, 

:jf:Yo ko{6g M JolQmsf] :jf:Yo ;'wf/, ef}lts tGb'?:tL tyf :jf:Yo r]tgf ;Fu ;DalGwt, 

;fxl;s ko{6g M ;fxl;s v]n, dfgf]/~hg ug]{ 

jftfj/0fLo ko{6g M 

OToflb M 
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ltnf]Qdf gu/kflnsf If]qdf ePsf P]ltxfl;s, wfld{s, k|fs[lts, dgf]/~hgfTds 
ko{6s :ynx?sf] kl/ro (IUDP,2076) 

-s_  kfs{ tyf dgf]/~hg :yn ljj/0f  

• z+s/gu/ ag ljxf/ tyf cg';Gwfg s]Gb| -jgafl6sf_ M lt=g=kf= jf8{ g+= @ agafl6sfdf 

lkslgs :k6, mini zoo cjnf]sg, afn cWoog, ljljw dgf]/~hg, afn /]n, cWoog 

cg';Gwfg ug{ ;lsG5 . o; jg ljxf/ leq lj=lk=af6Lsf, k'iknfn kfs{, ;lxb :d[lt kfs{, 

nvg yfkf kfs{, yf? sNof0fsf/L ;+u|fxfno, ;'sb]j kfs{ cflb cWoog cjnf]sg tyf 

dgf]/~hg ug{ ;lsG5 . 

• afpGgsf]6L ;fd'bflos jgdf /x]sf] gGb efph' kfs{ M o; kfs{leq lkslgs, ljljw dgf]/~hg, 

afn pBfg, l;d;f/ If]qsf] cjnf]sg ug{ ;lsG5 . lt=g=kf= jf8{ g+ !$ df kb{5 . 

• ltnf]Qdf kfs{ – lt=g=kf=–^, !) gDa/df cjl:yt dgf]/~hg tyf cjnf]sg . 

• s'~h kfs{ M lt=g=kf=–^, s'~hnfk'/ df /x]sf] 5 . ljljw dgf]/~hg tyf cjnf]sg . 

• xl/ofnL kfs{ M lt=g=kf=–^, uf]/s§f, "́uL, lkslgs, cjnf]sg tyf afn pBfg . 

• h]i7 gful/s ldng s]Gb| tyf afnpBfg M lt=g=kf=–(, d+unfk'/, h]i7 gful/s ldngs]Gb| kfs{ 

tyf afn pBfg . 

• >[Ë]Zj/ kfs{ M lt=g=kf=–$, l8Ë/gu/ h]i7 gful/s ldng kfs{ afn pBfg . 

• af]6flgsn kfs{ M ;fd'bflos jg cGt/ut lt=g=kf=–* hgefjgf rf]s, dgf]/~hg,     

cjnf]sg . 

• afnpBfg M lt=g=kf=–* ;Fudrf]s dgf]/~hg, lkslgs, afnpBfg . 

• ;dOofdfO kfs{ M lt=g=kf=–!@, h'6kfgL 6f]n dgf]/~hg, cjnf]sg . 

• h]i7 gful/s kfs{ M lt=g=kf=–!^, ljGwjfl;gL kfs{ tyf dgf]/~hg . 

• ;u/dfyf kfs{ M lt=g=kf=–!$, dgf]/~hg, cjnf]sg . 

• d8fxf afnpBfg M lt=g=kf=–!# dgf]/~hg, cjnf]sg, afnpBfg 

• a]j/L lu|g kfs{ M lt=g=kf=–!), a]j/L dgf]/~hg, cjnf]sg 

• n'lDagLx]Ny jf6/ lsª\8d k|f=ln= M lt=g=kf=–(, d+unfk'/ dgf]/~hg, cjnf]sg, afnpBfg, 

;fsfxf/L vfgf . 

• afF;3f/L kfs{ M lt=g=kf=–^, klZrd kx'gL dgf]/~hg, cjnf]sg . 

• a]y/L lu|g kfs{ M lt=g=kf=–^, klZrd kx'gL dgf]/~hg, cjnf]sg . 

• On]km]G6 kfs{ M lt=g=kf=–^, klZrd kx'gL dgf]/~hg, cjnf]sg . 
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-v_  dlGb/, wfd, wfld{s :yn  

• ljGbjfl;gL wfd M lt=g=kf=–*, tNnf] ;':k'/f 

• s'jF/jlt{ dlGb/ M lt=g=kf=–!!, db|fxfgL 

• >[Ë]Zj/ wfd M lt=g=kf=–$, l8Ë/gu/ 

• b'uf{ j}lbs k/dfgGb ;Gof; cf>d -b'uf{ k~rfotg dlGb/_ M lt=g=kf=–!, gofFldn 

• df]Ifwfd M lt=g=kf=–^, klZrd kx'gL 

• /fdhfgsL dlGb/ M lt=g=kf=–(, d+unfk'/ 

• ;/:jtL k~rfotg dlGb/ M lt=g=kf=–% 

• afF;3f/L b]jL dlGb/ M lt=g=kf=–^ 

-u_  laxf/, u'Daf, a'4wd{ ;DalGw  

• cGt/f{/fli«o af}4 kl/olt pbo ljxf/ 

• ljZj ;'v zflGt af}4 ljxf/ M lt=g=kf=–!, rk/xl§ 

• ljZj zflGt dxf1fg af}4 u'Daf s/f}lhof 

-3_  P]ltxfl;s :yn  

 P]ltxfl;s s'jf 

• afpGgsf]6L ;fd'bflos jgdf /x]sf] 

• lt=g=kf=–$, l8Ë/gu/df /x]sf] 

• lt=g=kf=–@, jgaf6Lsfdf /x]sf] 

• lt=g=kf=–!!, s'j/ jlt{df /x]sf] 

• lt=g=kf=, ;]d/fdf /x]sf] /x]sf] 

-ª_  gLlhIf]qsf cfs{if0f  

• cli6«r g]kfn k|f=ln= M lt=g=kf=–!^, dwjlnof 

• n'lDagL x]Ny jf6/ lsG8d k|f=ln= M lt=g=kf=–(, z+s/k'/ 

• n'lDalg Pu|f] k|f]8S6 P08 l/;r{ ;]G6/ k|f=ln= M lt=g=kf=–!$, l6s'nLu9 -ags§L_ 

-r_ ljljw  

• lgdf{0fflwg /f]lx0fL hnfzo M lt=g=kf=–!) ;u|xjf 

• uf}zfnf M lt=g=kf=–! / * z+s/gu/ tyf s/lxof ;fd'bflos jgdf uf}zfnf lgdf{0f tyf 

;+rfngdf 
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ko{6ssf] nflu a;f]af;, vfgf Joj:yf, xf]6n, l/;f]6{, /]i6'/]06 tyf xf]d:6] ;DalGw ljj/0f 

tflnsf 

qm=;+= xf]6n÷l/;f]6{÷xf]d:6] sf] gfd 7]ufgf a]8 ;+Vof ;Dks{ g+= 

! 6fOu/ Kofn]; l/;f]6{ lt=g=kf=–!# @)) )&!–%!@))) 

@ l8«dNof08 uf]N8 l/;f]6{ lt=g=kf=–%, dl0fu|fd !)) )&!–%^@$)$ 

# xf]6n 6'nLk lt=g=kf=–$, 

8«fOe/6f]n 

%) (*%&)$@^$( 

$ xf]6n nIdL lt=g=kf=–!, gofFldn #) (*%&)#)%&( 

% ld8 KjfOG6 kf6L{ Kofn]; lt=g=kf=–!%, 

kTy/8fF8f 

– )&!–%^)(#! 

^ dl0fu|fd kf6L{ Kofn]; lt=g=kf=–%, dl0fu|fd – )&!–%^)%%^ 

& otL kf6L{ Kofn]; lt=g=kf=–!%, sf]l6xjf $) )&!–%^!($! 

* yf? ;vLof xf]d :6] lt=g=kf=–!#, ;]d/L – – 

( /]l8;g kf6L{ Kofn]; lt=g=kf=–#, z+s/gu/  )&!–$!$^*% 

!) P;=cf/=xf]6n lt=g=kf=–!, 8«fOe/6f]n ^) (*%&)&!%*$ 

!! s[lif ko{6g k|j4{g tyf len]h 

l/;f]6{ l/;r{ k|f=ln= 

lt=g=kf=–!&, sfgkf/f – (*%@*#!($! 

!@ ;u'g l/;f]6{ k|f=ln= lt=g=kf=–#, of]uLs'6L – – 

!# xf]6n b b/jf/ Og lt=g=kf=–#, of]uLs'6L – – 

!$ b=Pr=s]= xf]6n lt=g=kf=–#, of]uLs'6L #) – 

!% ;'gufef l/;f]6{ lt=g=kf=–&, enjf/L – – 

!^ 5xf/L Sna xfp; k|f=ln= lt=g=kf=–%, dl0fu|fd – – 

!& cf]=Pl;; s6]h lt=g=kf=–!#, jegL – – 

;|f]tM Integrated Urban Development Plan (IUDP) of Tilottama Municipality,2076 

o; If]q leq :6f/ xf]6nx? klg /x]sf 5g\ . xf]6nx?df x]Ny Snj, :jLldË k'n, hLd xfp;, of]uf Snf; 

;'ljwfx? klg pknJw 5g\ . tf/] xf]6ndf Sofl;gf] v]Ng w]/} ef/tLox? cfFp5g\ tyf ;:tf] af; a:g 

cGo xf]6nx?df uPsf] kfOG5 . 

dxTjk"0f{ wfld{s, P]ltxfl;s, tyf ko{6sLo, :ynx?sf] lrgf/L  

s'~hkfs{  

lt=g=kf=–^, s'~hnfk'/df /x]sf] 5 . ´/gf :kf]6{; Snjåf/f lgld{t sl/j @ ljufxf If]qkmn cf]u6]sf] 

kfs{sf] jLrdf sl/j ! lj3f If]qkmndf kf]v/L 5 hxfF df5f kfng, 8'Ëf ;+rfng, kfs{ jl/kl/ ljleGg 

k|hfltsf km"n lj?jfn] xl/ofnL / x/fe/f agfPsf] kfs{ leq jf6/ kmfp08];g, afnpBfg, lj>fd :yn,  
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kf]v/Lsf] rf/} tkm{sf ljB'lto jNjsf] k|sfzn] ;fFemdf ;'Gb/tf / dgdf]xs agfp5 . yf? ;d'bfosf] 

;f]dOdfO{ / lxGb" wdf{jnlDax?sf] b'uf{ dlGb/ klg 5 . 

 

ljGbjfl;gL wfd  

lt=g=kf= j8f g+= * tNnf] ;':k'/fdf sl/a !& s¶f If]qkmndf hnf;o, !@) lkknsf] ?v, b'uf{ dlGb/, 

lqb]jL dlGb/, lkslgs :yn, kfs{ 5 . 

 

s'j/jtL{ dlGb/  

lt=g=kf=–!!, db|fxfgLdf s'j/jtL{ dfOsf] d"lt{ /x]sf] 5 . )–@–!) If]qkmndf a'4sflng P]ltxfl;s s'jf, 

;fj{hlgs rf}kf/L, ;fd'bflos ejg klg 5g\ . j8f bz}F / r}t] bF}+df >4fn'x?x?sf] hd36 x'G5 . l;4fy{ 

uf}tdsf] cfdf dfOt hfFbf lj>4åkt 7fpF /x]sf]n] k|l;l4 kfPsf] . 

 

cfli6«r kmfd{  

?kGb]xL lhNnf lt=g=kf !^ sf] dwjlnofdf @@ ljufxf If]qkmndf ljZjd} cUnf] *=% lkm6;Dd prfO{ 

ePsf], kv]6f eP/ klg p8\g g;Sg] r/f -cfli6«r_ kfngsf nflu, cfli6«r g]kfn k|f=ln=sf] :yfkgf ePsf] 

5 . g]kfnd} of] klxnf] k6s Joj;flos kmfd{sf] ?kdf ljsl;t ePsf] 5 . !=% c/a nufgL /x]sf] o; 

kmfd{df %))) sf] ;+Vofdf cfli6«r k/hftL 5g . cfli6«r sf] df;'df sf]n:6«f]nsf] dfqf sd , cf]d]uf 

tTj ePsf]n] lj/fldsf] nflu;d]t pko'Qm dflgG5 . xfn k|lt s]=hL= df;'sf] d"No ?= @&%)÷–, ?= 

!(%)÷– ?= !$)) sfod u/]sf] 5 . g]kfnLx?sf] ;fy} a9Ldfqfdf ef/lto k|o6sx? of] kmfd{ x]g{ 

cfpF5g\ . ef/tLox?sf] ;+Vof kl5 rfOlgh ko{6sx? cjnf]sg ug{ cfPsf] /]s8{ af6 b]lvG5 .  

 

cGt/fli6«o af}4 kl/olt pbo ljxf/  

@)%! r}q # df :yfkgf ePsf] xf] . af}4 cleofg, af}4 rrf{, z}lIfs k|j4{g, lg/Gt/ k|jrg, wd{ b]zgf 

tyf k|lzIf0f ul/G5 . cfGtl/s af}4 wdf{jnDaL tyf Dofgdf/, yfONof08af6 af}4 leIf' tyf af}4 

wdf{jnDaLx? cfpg] u/]sf 5g\ . o; xftf leq ! b]lv !) sIff ;Dd cWoog cWofkg ul/G5 . oxfF 

g}lts lzIff, af}4 lzIff, af}4 bz{gdf cfwfl/t kf7\o;fdfu|Lx? k7gkf7g x'g] u/]sf] 5g\ . o; ljxf/ leq 

wDjxn, leIf'l0fu[x, ax'p2]ZoLo ejg, xl/ofnL tyf kfs{, Wofg s]Gb| cltly u[x, leIf' cfjf;, ;+/rgf 

lgdf{0f ug]{ul/ u'? of]hgf ug'{df ul/Psf] 5 .  

 

ljZj ;'vzflGt af}4 ljxf/  

lt=g=kf=–!, rk/xl§df /x]sf] 5 . oxfF b}lgs k"hf, Wofg ul/G5 . cGt/fli6«o ljkZogf Wofg lzlj/ 

;+rfng x'g] ub{5 . o; lzlj/df # dlxg] jlif{jf;, af}4k"l0f{df nufot cGo ljz]if lbgdf af}4 sfo{qmd 

x'G5g\ . 
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lgdf{0fflwg /f]lx0fL hnfzo  

lt=g=kf=–!) ax'p2]ZoLo /f]lx0fL hnfzoo'Qm cfof]hgf ;DkGg ePkl5 %))) x]S6/ s[life"lddf l;+rfO{ 

Joj:yfkg x'g'sf ;fy} dT:o kfng, jf]l6ª\, kf}l8 nufot ljleGg dgf]/~hg, cfdf]b k|df]bsf s[ofsnfk 

;+rfng x'g]5 . &)÷*) ld6/ ulx/f] /xg], cfs{ifs hnfzo ;f}Gbo{tf, xl/ofnL / ljljw dgf]/~hg 

;DalGw ls|osnfkn] cfGtl/s tyf jfXo ko{6ssf nflu dxTjk"0f{ uGtJosf] ?kdf ljsf; x'g] b]lvG5 . 

 

n'lDagLx]Ny jf6/ lsË8d k|f=nL= 

ltnf]Qdf j8f g= ( z+s/k'/df @ la3f # s¶f If]qkmndf n'lDagL jf6/kfs{ cf7 s/f]8 krf; nfv 

nufgLdf ePsf] xf] . o; kfs{ leq afnaflnsf , o'jf o'jtL / a[4f a[4Lx?sf nfuL kfgLaf6 v]nLg] 

laleGg v]nx?sf] 5'6f5'6} Joj:yf ldnfOPsf] 5. lgDg  laleGGg lsl;dsf ;]jfx? k|bfg ub{5-n'lDagL 

x]Ny jf6/ lsË8d k|f=nL=sf] clen]v af6_ . 

Rainbow /]Gj] – z'l¢s/0f u/LPsf] kfgLsf] kmf]/faf6 zl//w'nfO u/L dgf]/~hg lng] . Wave pool j]e 

k'n– kf}8L v]Nbf ;fd'lb|s 5fnsf] cg'e'lt lnO{ dgf]/~hg u/fpg] . Tube slider (6o'j :nfO8/–6o'j_ af6 

kfgL dfly lrKn]6L v]Nb} cfGb lnO /dfpg ;lsg] . Multi slider dN6L  :nfO8/ M Ps} rf]l6 b'O{hgf lrKn]6L 

v]nL dgf]/~hg lng ;lsg] . Kids Pool -ls8\; k"n_ M aRrf aRrLx?nfO{ lrKn]6L v]nL kf]v/Ldf 

dgf]/~hg lng ;lsg] . Rain Dance /]g 8fG; M ;+lutsf] w'g;+u} kfgLsf] kmf]/fdf Ps};fy w]/} hgf 

gfr ufg ub}{ dgf]/~hg lng ;lsg] . Amusement PDo"hd]G6 M afn pBfg tyf PDo"hd]G6 ;d]t 

;+~rfngdf /x]sf] 5 . afn pBfgdf 6«\]g / em"nf;lxtsf] dgf]/~hg Joj:yf 5g . Resturant 

/]i6'/]G6 M %)) eGbf a9L Ifdtf /x]sf] k"0f{ zfsfxf/L /]i6'/]06df ljleGg kl/sf/sf] :jfb lng  

;lsg] . k|lzIfs ;lxtsf] l:jldª\ l;sfOg] . 8«]l;Ë ?d, ns/ ;lxtsf] ;'ljwf . 

o; jf6/ kfs{ Gofgf] tyf udL{ofddf dfq cjnf]sg, dgf]/~hg ug{ kmfNu'0f dlxgfb]vL cflZjg 

dlxgf ;Dd ofqLsf] rfk /xG5g . ;LdfjtL{ ef/tLox? l;4fy{gu/, a/f}gL, 7"6Laf/L, dxf/fhu+haf6 

cfpF5g eg] n'lDagL c~rnsf] ljleGg lhNnfx?af6 ljBfyL{, sd{rf/L, o'jf o'jtL, j[4, j[4f, 

Joj;foLx? oxfF cfpg] ub{5g . k|j]z l6s6 lbgel/sf] nflu ?= %))÷– / aRrfsf] nflu ?= 

$))÷– /x]sf] 5 . ljleGg ;dodf cfˆgf] Joj;fo k|j4g ug{ Offer tyf Skim Nofpg] ub{5g . 

tLh ljz]ifdf dlxnfnfO{ a'waf/ %)Ü 5'6 tyf Skim cg';f/ vfhf gf:tf Free Offer klg k|bfg 

ub{5 . (LHWK, 2076) 

n'lDagL Pu|f] k|f]8S6 P08 l/;r{ ;]G6/ k|f=ln= 

ltnf]Qdf gu/ kflnsfsf] jf8 g+= !$ df @)^& ;fndf n'lDagL Pu|f] k|f]8S6 P08 l/;r{ ;]G6/ k|f=ln=sf] 

:yfkgf ?= @% s/f]8sf] nufgLaf6 ;'?jft ePsf] lyof] .o; kmfd{df xf]lni6g lkm|hg / h;L{ hftsf 

%)) eGbf a9L ufO{x? /x]sf 5g . b'w hGo j:t'x?sf] pTkfbg ul/ cy{tGqnfO{ cfTdlge{/ u/fpg] p2]o 

/x]sf] 5 . s[lif kz'kfng If]qtkm{ ?lr /fVg] s[ifsx?nfO{ of] ufO{ kmfd{sf] cjnf]sg n] ;sf/fTds 
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cljid/0fLo 5fk kg{ hfg'sf] ;fy} pT;fx a9fpg] ljZjf; lnPsf]5 -n'lDagL Pu|f] k|f]8S6 P08 l/;r{ 

;]G6/ k|f=ln= @)&^_ . 

 

>Ë]Zj/ wfd 

lt=g=kf=–$ l8Ë/gu/df sl/a !* s¶f If]qkmndf /x]sf] o; wfddf kz'kltgfy dlGb/, zlgb]j dlGb/, 

xf]d d08k, a6's e}/j dlGb/, s}nfz kj{t, gfu dlGb/, ;ef xn, cfsif{s au}rf lgdf{0f e};s]sf] 5 . 

oxfF h]i7 gful/s ldng s]Gb| klg /x]sf], dxflzj/fqL, gjjif{, ;fpg] d]nf, gj/fqdf eQmhgx?åf/f 

ljz]if k"hfcfhf ul/G5 . 

 

b'uf{ j}lbs k/dfgGb ;Gof; cf>d -b'uf{ k~rfog dlGb/_  

lt=g=kf=–!, gofFldndf @ ljufxf If]qkmndf dlGb/ /x]sf] 5 . o; dlGb/ kl/;/leq k/dfgGb ;Gof; 

cf>d, b'uf{ k~rfog dlGb/, /fwfs[i0f dlGb/, j}lbs kf7zfnf sIff, e08f/fsIff nufotsf ;+/rgf 

ljBdfg 5g\ . oxfF b}lgs k"hf cf/fwgf, ?b|fleif]s, j}lbs ;+:s[t kf7zfnf, ;fF´df ehg lst{g, bLkfjnL, 

;do;dodf ljåfg ljb'lifx?af6 k|jrg, lxGb'wdf{jnDaLx?sf] hd36, k"hf, cr{gf, u'? e08/f h:tf 

sfo{qmdx? ul/G5 .  

afpGgsf]6L kfs{  

lt=g=kf= / l;of/L ufpFkflnsf cf]d ;ltof ufpFkflnsfsf] & j6f j8fx?sf] lardf /x]sf] afpGgsf]6L 

;fd'bflos jg %% x]S6/ If]qkmndf /x]sf] k|frLg afpGgsf]6L dlGb/, P]ltxfl;s s'jf, gGb–efph' tfn, 

l;d;f/ If]q, xl/ofnLx?, 3'Dg tyf lkslgs :ynsf] ?kdf k|l;4 5 . 

 

df]Ifwfd  

lt=g=kf=–^, klZrd kx'gL ef/tjif{sf rf/wfd alb|gfy, hugfyk'/L, åf/sf / /fd]Zj/d tyf g]kfndf 

/x]sf d'lQmgfy, kz'kltgfy, /fdhfgsL dlGb/ hgsk'/wfd / n'lDagL ;lxt $ wfd ul/ cf7 wfd tyf 

åfb; Hof]ltln{Ë / !))* lzj lnË :yflkt, ljZjgfy dlGb/, ljleGg tLy{, u08sL, sf];L, s0ff{nL, u+uf, 

od'gf, ;/:jtL, uf];fOs'08, bfdf]b/s'08, dfg;/f]j/ / ;fu/sf] hn ldl>t cd[t s'08, afn cf>d, 

a[4f>d, of]u s]Gb| Wofg s]Gb|, k|fs[lts lrlsT;f s]Gb| tyf pBfg ;lxtsf] bz{gLo wfd lgdf{0f ug]{ 

of]hgf cGt/ut sfd eO/x]sf] 5 . df]Ifwfddf ltyf{6g ubf{ cf7 wfdsf] bz{g x'g] tyf cd[t s'08df 

:gfg ugf{n] cg]sf} gbL, ;/f]j/ / ;fu/df uP/ :gfg u/]sf] kmn k|fKt x'g]5 . 

 

z+s/gu/ jg ljxf/ tyf cg';Gwfg s]Gb|  

jgafl6sf u]6, jgafl6sf kfs{ ljleGg lsl;dsf af]6 lj?jf  tyf jg:klt, kz'k+IfL ;'Gb/ kfs{, 

lr8Lofvfgf, dgf]/~hg, v'nf lj>fd :yn, ;'ljwfo'Qm lkslgs :yn, ;ef ;Dd]ngsf nflu s]xL ;+/rgf 

lgdf{0f, g;{/Lsf] :yfkgf, Eo" 6fj/ cjnf]sg, ljkZogf Wofg s]Gb|, PSo"l/od tyf jgljxf/ h:tf sfo{qmd 

;+rfng ePsf] 5 . o;sf] k|f0fL pBfg tkm{ r/f r'?ËL, hgfj/, lrt'jf, efn', :ofn, lrQn, xl/0f, 
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gLnufO, /t'jf, d[u, v/fof], d';f -lugL lku_, ;]tf] d';f, afFb/, clh+u/, /fhx+;, lu4, afh, lrn, do'/, 

v/fof], s5'jf, b'lD;, cfli6«r, ;f/; cflb 5g\ . ldgL h' sf] gfdn] kl/lrt o; pBfgn] cfuGt'snfO{ 

5'§} cfs{if0f u/]sf] 5 .  

 

gu/kflnsfsf] ;+:s[lt tyf ko{6g ljsf; of]hgf  

gu/kfnLsfleq lxGb", af}4, d'l:nd, O;fO{ wdf{jnlDax?sf] a;f]jf; ePsf] x'gfn] rf8 kj{, e]ife"iffdf 

ljljwtf kfOG5 . afx'g, If]qL, du/, u'?Ë, yf?, g]jf/, s'dfn, bd}, sfdL cflb a:b5g\ . yf? du/, u'?Ë 

nufotsf ;+efljt If]qdf ;+:s[lt klxrfg ul/ xf]d:6] ;+rfng ug{ ljleGg hft hfltx?sf] efiff, snf, 

e]ife"iff ;lxt df}lnstf ;+/If0f ug{ ;fF:s[lts ;+u|fxfno lgdf{0f ul/g] ePsf] 5 .  

cuf{lgs vfBfGg, t/sf/L, kmnkm"n, b"wsf] pTkfbgnfO{ xf]d:6];Fu hf]8\g], s[lif ko{6g k|j4{g ug]{ ko{6sLo 

uGtJo :ynx?sf] k|rf/ k|;f/, wfld{s :ynx?sf] ;Dj4{g u/L wfld{s ko{6g j[l4 ug]{, ^ n]g ;8s 

v08df a'4d"lt{ :yfkgf, a'4d"lt{ ;lxtsf] cfsif{s k|j]zåf/ of]uLs'6L / sf]l6xjfdf agfpg], ;'vf}/f vf]nf 

If]qnfO{ pTvgg\ / ;+/If0f u/L j]ud xh/t dxn :df/s :ynsf] ?kdf ljsfz ug]{, ;fd'bflos jg 

pkef]Qmf ;ldlt;Fu ;dGjo u/L h+un ;kmf/L sfo{qmd ;+rfng ug]{, lt=g=kf= !! 9fqm]jf;df /x]sf] #) 

ljufxf hUufdf ko{6g k|j4{g sfo{qmd ko{6sLo uGtJo hf]l8g] ul/ ko{6g kl/ky lgdf{0f, ;fF:s[lts 

dxf]T;j cfof]hgf, ltnf]Qdf ;fF:s[lts ejg lgdf{0f, ko{6g ;"rgf s]Gb|sf] :yfkgf, ko{6s ufO8, s's, 

j]6/sf] tflnd ;+rfng, :yflgo pTkfbg ;lxtsf] sf];]nL3/ lgdf{0f, /fdu|fd -gjnk/f;L_, b]jbx / 

n'lDagL, ltnf}/fsf]6, >Lgu/ -kfNkf_, kf]v/f -sf:sL_, ;f}/fxf -lrtjg_ h:tf dxTk"0f{ ko{6sLo :yn 

/x]sf ^ lhNnfnfO{ ;d]6L o; g=kf=nfO{ i6\sf]l0fo Hexagonal uGtJosf] ?kdf ljsf; ug{ j8f g+= !# 

df ldlg g]kfn agfpg] kl/sNkgf, ltnf]Qdf kl/qmdf %$ ls=ld= d]6«f]/]n ;+rfng h:tf of]hgf / sfo{qmd 

/x]sf] 5 . (IUDP, 2076) 

lgZsif{ tyf ;'emfj  

1. yf? len]h xf]d :6] tyf yf? ;+u|xfno M yf? ;+u|xfno agfO{ yf? snf ;+:s[lt, ;fdu|L x:tsnf, 

lrqsnf, d"lt{snf k|j4{g u/]df Oltxf; cWo]tf tyf ?lr lng]x?nfO{ ;xof]u k'Ub5 . u'b, nf]stf, 

v/, ;gkf6, a]bafF;, sf7, sfuh, sk8f, cflb sRrf ;fdu|Lsf] pkof]u u/L 9sL, u'Gb|L, 6f]s/L, 

d"lt{, lrq agfOG5g\ . sf7sf d"9f, xfQL, 3f]8f, af3sf df6fsf d"lt{x?, 5fnfsf d"lt{x?, 9fs afh, 

sfF; afh, d[bË, 8d?, 3"+3?, v}r8L h:tf k'/ftg afB jfbg ;+u|xfnodf /flvg' kb{5 . df6f]sf 

8]x/L, 3/sf leQf 9f]sf, ‰ofn, vDaf cflbdf kz' k+lIf, df5f, ;k{, Eofu'tf, ds/, ljlR5, xfQL, 

3f]8f, do"/, af3, r/f r'?ËL, j[If, kq k'iksf cfsif{s km"n a'§f e/L P]ltxfl;s snf, x:tsnfsf] 

;+/If0fdf Wofg k'¥ofpg' kb{5 . dxfef/t -a8\sfgfr_, kmu'jf -xf]nL_, '́d8f gfFr -df3_ /fdfo0f 

´/f{ -gj/fqL_, nf7L 8fG; -;bfaxf/_, t/jf/ -k"lj{ gf6s_, ;tL ljx'nf gf6s, dhf]/ gfr, -dxfef/t 

a8\sf gfr_, /fdfo0f -yf? gfr_ cflb yf? snf ;+:s[ltsf] ;+/If0fdf yf? len]h xf]d:6] nfUg' kb{5 

kmn:j?k yk cy{ cfh{gdf of]ubfg k'Ub5 .  
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2. af}4 wdf{jnlDa ko{6s nlIft sfo{qmd M>Ln+sf, yfONof08, blIf0f sf]l/of, adf{af6 cfpg] wfld{s 

ko{6sx? a]nflxof gfsf k|of]u ub{5g\ . uf}td a'4 ljdfg:yn ^ n]gsf]  a]nflxof a'6jn v08, 

a]nflxof ;'gf}nL gfsf ko{6gsf] If]qsf ;sf/fTds kIf x'g . w}/} ko{6sx? h'g lbg g]kfn k|j]z 

ub{5g\ ;f]xL lbg n'lDagL bz{g kZrft kms{G5g\ . n'lDagL cfpg] ko{6sx?dWo] cfly{s lx;fan] 

dxTk"0f{ lx:;f cf]u6]sf] ljb]zL ko{6sx? x'g\ . n'lDagL cfpg] ko{6sx?nfO{ o; gu/ If]q leqsf 

af}4 wd{;Fu ;DalGwt ljxf/, u'Daf, a'4sfnLg s'jfx?;Fu ;DaGw hf]l8lbO ko{6sx?nfO{ l/´fO 

af; a;fNg tyf a;fO nDafpg ;s]df xf]6n ;Fu ;DalGwt t/sf/L, vfBfGg, df;', b"w kmnkm"n 

dx crf/ cflb pTkfbgsf] cfodf j[l4 ug{ ;lsg] 5 .  

3. hgsk'/–hfgsL dlGb/ ;DaGw M ltnf]Qdf gu/kflnsf j8f g+= ( d+unfk'/df /x]sf] /fd hfgsL 

dlGb/ / hgsk'/ wfddf /x]sf] hfgsL dlGb/ ;Fu P]ltxfl;s ;DaGw 5 . cof]Wof / hgsk'/sf] 

;DaGw h:t} o;sf] ;DaGw 5 eGg] egfO ;'lgG5 . o; dlGb/sf] kl/;/ leq P]ltxfl;s lkknsf] 

?v hxfF x/]s zlgaf/ hnfk{0f x'G5 . ;fy} P]ltxfl;s s'jf klg /x]sf] oxfF ljleGg ;dodf d]nf 

nfUb5 .  

4. v]ns'b M l;4fy{ v]n d}bfg rk/xl§, DMC b'uf{ dlGb/ o'jf Snan] uf}td a'4 df=lj= s]jnfgLsf] 

k|fË0fdf v]n d}bfg, ln:gf] Snan] j8f g+= !% kz'klt sn]h d}bfgdf /fli6«o :t/sf] v]n ;+rfng, 

´/gf :kf]6{\; Snan] s'~hnfk'/ j8f g+= ̂  df bz}df cfof]hgf ug]{ /fli6«o :t/sf] km"6an k|ltof]lutf, 

gjhLjg o'jf Snfa !) gDa/sf] lqms]6 lkmN8n] v]n k|]dLx?nfO{ cfslif{t ug{ ;Sb5 . gu/kflnsfn] 

j8f g+= & df % ljufxf If]qkmndf v]n d}bfg agfpg] nIo /fv]sf] 5 .  

5. dlGb/}dlGb/sf] gu/kflnsf ltnf]Qdf M o; gu/kflnsf If]qleq a'4 laxf/, lzjfno, sflnsf dlGb/, 

;/:jtL  dlGb/, /fwfs[i0f dlGb/, /fwf:jfdL ;T;+u Jof;, ;To;fO{ s]Gb| -dl0fu|fd_, a|Xds'df/L 

O{Zj/Lo ljZjljBfno, b'uf{ dlGb/, dgsfdgf dlGb/x? 5g\ . 

6. ko{6s ;"rgf s]Gb|÷k|rf/ k|;f/ M"af]Ng]sf] kL7f] ljS5 gaf]Ng]sf] rfdn laSb}g" of] o'u lj1fkgsf] 

o'u ePsf]n] o; gu/ If]qleq ePsf k|fs[lts ;f}Gbo{, d7 dlGb/, jg h+un, tfn tn}of, :jf:yo 

;+:yf, kz'kfng, cfli6«r kmfd{, jgafl6sf laxf/ tyf cg';Gwfg s]Gb|, df]Ifwfdsf] af/]df Aofks 

k|rf/ k|;f/ ug'{ kb{5 . ko{6g ;"rgf s]Gb|sf] :yfkgf, ;"rgf ;fdu|Lsf] pTkfbg tyf ;j{ ;'ne 

pknAwtf x'g' kb{5 . On]S6«f]lgs dfWodaf6 ;"rgf k|jfx u/]df nfut Go"g x'g'sf] ;fy} k|efjsf/L 

dflgG5 .  

7. tflnd ;+rfng M bIf ufO8n] ko{6sx?nfO{ clj:d/0fLo k|efj kfb{5g\ . oxfFsf :ynx?sf] cjnf]sg, 

cWoogn] dgf]/~hg k|bfg ul/ ko{6snfO{ ;Gt'li6 k|bfg x'G5 . pgLx?sf] rfxgf cg';f/sf] vfg]s'/f 

agfpg ;Sg] s's, j]6/ tyf ;Ifd tyf bIf ko{6s ufO8 pTkfbg ug{ tflnd lbOg' kb{5 .  

8. oxfFsf xf]6nx?n] ltnf]Qdf gu/ If]qleqsf ko{6sLo :ynx?sf] af/]df hfgsf/L u/fO ofq'sf] a;fO 

nDafpg' kb{5 . lqmd;g c:ktfn, cf/f]Uo cfo'j]{b s]Gb|, glngL :jf:Yo s]Gb|, dl0fu|fd :jf:Yo 

s]Gb|x?n] :jf:Yo If]qdf of]ubfg k'¥ofPsf 5g\ . 
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9. nufgL ;Dd]ngkZrft pBf]ux?df nufgLsf] cfsif{0f a9]sf] x'gfn] a[xt cfsf/df pBf]ux? tyf 

cfw'lgs pBf]ux? cjnf]sg ug{ ;d]t dflg;x?df ?lrsf] ljifo ag]sf] 5. pBf]u cjnf]sgn] 

pBdzLntf phfu/ ug{ ;3fp k'Ug] b]lvG5 .  

10. ljljwMko{6ssf] ;'ljwf / ;'/Iffsf] k|jGw ldnfpg], cfGtl/s ko{6gnfO{ k|f]T;flxt ug]{, ;f+:s[lts 

k|fs[lts k'/ftflTjs Pjd h}jLs ;Dkbfsf] ;+/If0f ug]{, ljZj ko{6g ahf/df k|rf/ k|;f/ ug]{, v'b|f 

k;n cGt{ut pkfxf/ k;n, P]ltxfl;s a:t'k;n snf lzNk k;n ;lkË dnsf] Joj:yf      

ldnfpg] . 
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