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Editorial Note

Rammani Multiple Campus, Manigram established in 2045 BS and located
in Tilottama Municipality, Rupandehi has played a significant role in
providing higher education in the fields of Management, Education,
Humanities and Social Science and Science and Technology. Research
Management Cell (RMC) of campus has already made five efforts by
publishing the following five issues of The Journal of Academic
Development: Vol. 1 No.1, January 2013; Vol. 2 No. 1, February 2014,
Vol. 3 No. 1 February 2015; Vol.4 No. 1 February 2016; Vol.5 No. 1
February, 2017. And again, in its sixth effort the RMC is publishing its peer
reviewed issue Vol. 6 No. 1 on November, 2020.

The research department is always heading towards producing the research
journal and articles to enhance the knowledge of research in the faculties
of campus to meet the education system of the world. The journal is
organized with APA and MLA methods of references as the faculties of
campus are associated with different disciplines. The editorial board is not
liable for the data/information, literatures and other materials used by

authors in this journal.

The editorial board is obliged to those readers, authors, distinguished
learned personalities, and scholars etc. who put forward the comments and
suggestions on journals structure, manuscript and format for improvement
of the journal.

Editorial Board
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PERVASIVENESS OF BUSINESS GROUPS IN NEPAL - AN
INSTITUTIONAL VOIDS PERSPECTIVE

Ashok Bhandary, PhD
Lecturer
Rammani Multiple Campus

Abstract

Business groups have a dominating presence in most low- and middle-income economies,
and this is no different in the case of Nepal. These highly diversified organizations often
substitute for the missing institutions that increase effectiveness of markets in capital, labor,
and goods and services. Existing research indicates that business groups come into
prominence when there are failures in market based institutions. Chronic failures of market
ordering institutions give rise to institutional voids, perpetuating poor market development
and reinforcing social inequalities. A preliminary discussion of the nexus between business
groups and institutional voids in the Nepalese context is attempted in this paper. Archival
data from published sources and institutions are utilized to make general inferences about
business groups in the context of Nepal.

Keywords: Business Groups, Institutional Voids, Corruption Perceptions Index, Ease of
Doing Business

INTRODUCTION

Institutions are among the primary shapers and influencers of business forms and norms
across diverse societies. In developed economies where institutions are well developed,
business activities are both facilitated and constrained by the enduring institutional
presence. In other contexts where institutions are either underdeveloped or dysfunctional,
businesses operate without the well-grounded institutional compass that supports and
regulates their activities. The latter context is more likely apt in the case of Nepal, a
developing economy with per capita GDP among the lowest in the world (Central
Intelligence Agency, 2020). According to multiple indicators, well-developed market
institutions either do not exist in Nepal, or when they do, fall critically short in effectiveness
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owing to different reasons (World Bank, 2020; Transparency International, 2019).
Consequently, businesses operating in Nepal function in an institutional environment that
is deficient, with market institutions either non-existent or dysfunctional. Institutions that
are weak or non-existent lead to the development of institutional voids. Such institutional
voids are attributed to the formation, dominance, and persistence of a unique business
structure - the business group. These diversified business groups often substitute for the
very institutions that increase effectiveness of markets in capital, labor, and goods and
services (Khanna & Palepu, 1999). As such, business groups act as compensators and
proxies for market ordering institutions.

This study seeks to understand the relationship between the business groups and
institutional voids in the context of Nepal. A preliminary assessment of business groups
operating in Nepal is made using multiple archival sources - published research articles,
country rankings, business group websites, and business magazines. The state of Nepalese
institutions, specifically ones that affect market organizations, is assessed by comparing it
against institutions in China and India, Nepal’s neighbors. Information about the Nepalsese
institutions is obtained from three different archival sources of data. Specifically, data
collected by The World Bank, Transparency International, and Forbes magazine is used to
infer the relative condition of Nepalese institutions by comparing it with institutions in
China and India.

THEORETICAL FOUNDATIONS

Institutions and Institutional VVoids

Institutions are defined as resilient social structures manifested in rules, regulations,
routines, norms, and cultures. Institutions are able to exert pressure on organizations
because institutions embody a value that the people accept (Stinchcombe, 1965). Stated
simply, institutions set the “the rules of the game” (North, 1990) and pick who is eligible to
play in it (Mair et. al, 2012). Institutional practices are held in place by three “pillars” —
regulative, normative, and cognitive — through which legitimacy is established and
conformity is secured (Maguire & Hardy, 2009; North, 1990). Regulative pillar is
concerned with ensuring compliance with existing rules and regulations. Normative pillar
is concerned with alignment of organizational objectives with social expectations and moral
obligations. Finally, cognitive pillar is related to the prevailing social reality or orthodoxy,
where conformity is automatic and unconscious. An elaborate institutional environment not
only affects the organizational structure, but it also serves to stabilize the organizational
environment by buffering it from turbulence (Meyer & Rowan, 1977).
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In a modern market economy, the production and exchange activities of organizations are
both facilitated as well as constrained by the presence of market-based institutions, through
effective enforcement of rules, regulations, and norms. Elaborate institutional architecture
governs the behavior of market actors — firms and entrepreneurs — and ensures equality in
access and opportunities, resulting in sound market development and growth. However,
when market institutions are weak or absent, as is the case in many underdeveloped or
developing economies, there is difficulty in establishing markets and requisite outcomes
such as efficiency, transparency, and service guarantee. Following the typology of Mair et
al. (2012) this study defines institutional voids as either “presence” of dysfunctional
institutional arrangements or “absence” of specific institutions. Whereas functional
institutions safeguard market growth and inclusion, institutional voids act as inhibitors of
effective markets by creating market exclusion. Specifically, past research indicates that
institutional voids not only affect effective market development and growth (Khanna &
Palepu, 1997), but also influence among other things ownership, entry mode, and network
preferences of organizations (Meyer et al, 2009; Chakrabarty, 2009; Mair et al., 2012). To
summarize, the presence of institutional voids results in inadequate development of market
elements which negatively impacts business organizations.

Business Groups

Business groups (BGs) are defined as legally independent firms bound together by a
network of formal and informal ties and accustomed to taking coordinated action (Khanna
& Rivkin, 2001). The two primary characteristics of a BG include diversification across
distinct markets, and a large number of member firms under a formal group (Abegaz, 2005).
Research on BG firm performance indicates that BGs are known by various terminologies
around the world, such as Konglomerat in Indonesia, Qiye Jituan in China, Business Houses
in India, Guanxigiye in Taiwan, Chaebols in South Korea, Hongs in Hong Kong, Keiretsu
and Zaibatsu in Japan, Oligarchs in Russia, and Groupos Economicos in Latin America.
BGs generally have a commanding presence in most developing or under-developed
economies. This does not preclude the fact that BGs are also found in developed economies,
rather BGs are not the dominant form of business. Research shows that business groups
command a good performance in the absence of institutions — that is when there are
institutional voids - but as more market-based institutions and reforms develop, their
performance goes down unless they pursue related diversification strategies (Ramaswamy
et. al, 2017). Business group affiliation is generally found to diminish firm performance for
individual firms, but the affiliate firms fare better off in contexts where financial and labor
market institutions are not developed well (Carney et. al, 2011). To summarize, business
groups perform better in developing economies compared to developed economies. Also,
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BGs’ unrelated diversification pays off in developing economies, whereas related
diversification strategy pays off in developed economies.

The Nepalese Context

Nepalese BGs. Nepal, a mountainous country wedged between Tibet and India, is no
stranger to BGs. With a per capita GDP of USD 2,500, Nepal consistently ranks among the
least developed countries in the world (Central Intelligence Agency, 2020). Prominent
businesses in Nepal are owned by BGs which are legacy family businesses (GEFONT-
Nepal, 2001). With a family member at the helm, these BGs are involved in a diverse range
of businesses. This is similar to Business Houses in India, Nepal’s southern neighbor where
many family owned BGs are in prominence.
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Table 1. A Sample of Prominent Business Groups in Nepal

Business Group Businesses & Investments Diversification =~ Ownership
Strategy

Bhat-Bhateni Group Retail, Energy, Financial Services, Hotels & Resorts Unrelated Family

Chachan Group Construction Materials, Food Processing, Chemicals, Financial Unrelated Family
Services

Chaudhary Group Food & Beverage, Biotech, Electronics, Real Estate, Hotels, Unrelated Family
Financial Services, Energy, Construction Materials

Dugar Group Food & Beverage, Automobiles, Energy, Construction Unrelated Family
Materials, Financial Services, Real Estate

Golchha Group Food & Beverage, Automobiles, Real Estate, IT, Steel, Unrelated Family
Electronics, Food Processing

Golyan Group Plastics, Energy, Real Estate, Financial Services, Spinning Mills  Unrelated Family

ICTC Group Engineering, Construction, Energy, IT, Food & Beverage, Hotels Unrelated Family
& Resorts

IME Group Financial Services, Travel, Entertainment, Energy Unrelated Family

Jyoti Group Automobiles, Energy, Electronics, Financial Services, Unrelated Family
Healthcare

KC Group Energy, Construction, Education, Financial Services, Real Estate Unrelated Family

Kedia Group Construction Materials, Food Processing, Financial Services, Unrelated Family
Steel, Education, Real Estate

Keyal Group Construction Materials, Steel, Electronics, Food Processing, Unrelated Family
Pharmaceuticals

Khetan Group Mining, Food & Beverage, Financial Services, Unrelated Family
Telecommunication, IT, Real Estate, Energy

Laxmi Group Automobiles, Financial Services, Food & Beverage, Plastics, Unrelated Family
Healthcare

Mahato Group Energy, Financial Services, Media, Healthcare, Education Unrelated Family

MS Group Food Processing, Steel, Spinning Mills, Chemicals, Plastics, Unrelated Family
Financial Services, Hotels & Resorts

Panchakanya Group Iron & Steel, Plastics, Chemicals, Construction Materials, Unrelated Family
Energy, Automobiles

Prabhu Group Financial Services, Travel, Entertainment, IT, Energy, Airlines  Unrelated Family

Sharda Group Food & Beverage, Financial Services, Construction Materials, Unrelated Family
Chemicals, Automobiles, Electronics, Energy

\Vaidya’s Organizations Automobiles, Construction, Education Unrelated Family

A quick survey of prominent BGs in Nepal is listed in Table 1 in alphabetical order (Lamsal
& Pande, 2018; GEFONT-Nepal, 2001). In this convenience sample of twenty Nepalese
BGs, one can discern quickly and without much effort that most BGs have businesses and
investments which are unrelated to each other, and all are family-owned.
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Scanning the BGs on Table 1, the first one on the list — Bhat-Bhateni Group - has businesses
in retail sector, hotels & resorts, financial services, and energy. These are businesses that
are under different sectors altogether, and are therefore unrelated to each other. As such,
Bhat-Bhateni Group is a diversified BG pursuing unrelated diversification strategy. Another
BG on the list, Chachan Group has delved in construction materials, food processing,
chemicals, and financial services. All of these businesses are unrelated to each other,
making Chachan Group an unrelated diversified BG. Similarly, Chaudhary Group has
businesses ranging from food & beverage, biotech, electronics, real estate, hotels, financial
services, energy, to construction materials. These businesses are, as is the case with
diversified BGs, unrelated to each other. Similarly, another BG, the Dugar group has
businesses related to food & beverage, automobiles, energy, construction materials,
financial services, and real estate. This trend of BGs with diversified portfolios pursuing
unrelated diversification strategy continues for other Nepalese BGs as seen in Table 1.

Understanding Nepalese Institutions. To understand the state of institutions in Nepal, it
is useful to compare Nepalese institutions with benchmarked institutions somewhere else.
Therefore, a compare and contrast approach was utilized to understand market based
institutions in Nepal by comparing them to institutions in China and India, Nepal’s
neighbors. Specifically, this study draws upon information from three different archival
sources of data to evaluate institutional conditions in Nepal by comparing them with
institutions in China and India. Archival data on institutions is obtained from the following
sources:

1. Doing Business Annual Report 2020
2. Corruption Perception Index 2019
3. Forbes Best Countries for Business 2019

A meaningful proxy for understanding market-based institutional environments across the
world is the Doing Business Annual Report published by The World Bank. Primarily, Doing
Business is an assessment of regulative institutions prevalent in a country necessary for
encouraging efficiency and freedom in doing business. The twelve items covered in
preparing an Ease of Doing Business ranking include starting a business, obtaining permits,
getting utilities, line-of-credit, taxes, contracts, insolvency, trading, contract enforcement,
resolution of insolvency, worker employment, and government contract (World Bank,
2020). The twelve items are measured individually and aggregated to produce an Ease of
Doing Business ranking. As such, Doing Business reports on countrywide regulations that
constrain or enhance business activities to produce an Ease of Doing Business ranking in
190 countries around the world. A high Ease of Doing Business ranking implies that a
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country’s regulatory institutions are friendlier to starting and continued operation of a
business. The Ease of Doing Business ranking for 2020 places Nepal at the 94™" position out
of 190 countries (World Bank, 2020). To put this finding in context, comparison was made
with China and India. Once again Nepal lagged far behind its neighbors China (31%
position) and India (63 position). Specifically, Nepalese regulatory institutions are either
absent or dysfunctional when it comes to starting a business, getting utilities, paying taxes,
and enforcing contracts. This implies the presence of institutional voids in the regulatory
institutions in Nepal.

Another useful proxy for assessing normative institutions around the world is the
Corruption Perceptions Index (CPI) which is published annually by Transparency
International. The CPI is an indicator of the perceived levels of public sector corruption
obtained by ranking 180 countries and territories around the world (Transparency
International, 2019). Public sector corruption levels around the world is ranked, with a high
score indicating low or no public sector corruption, and a low score indicating highly
corrupt public sector. Nepal’s CPI rank for 2019 is 113 out of 180 countries, indicating
Nepalese public sector corruption is at high levels (Transparency International, 2019). To
benchmark Nepal’s performance, comparisons were made with Nepal’s neighboring
countries China and India. Once again Nepal’s neighbors fared much better with China and
India coming in at 80" position, 33 points ahead of Nepal.

A proxy that takes a comprehensive view of different institutional environments and
developmental factors is Forbes’ Best Countries for Business. This ranking determines the
Best Countries for Business based on 15 different factors: property rights, innovation, taxes,
technology, corruption, infrastructure, market size, political risk, quality of life, workforce,
freedom (personal, trade, and monetary), red tape and investor protection (Forbes, 2019).
By weighing each factor equally, an aggregate ranking is prepared for business friendliness
of countries around the world. On this list, Nepal is ranked at 116™ position out of 161
countries (Forbes, 2019). Once again, to contrast this finding with Nepal’s neighbors -
China comes in at 49" position for Best Countries for Business and India at 63™ position;
67 and 53 points ahead respectively.

DISCUSSION

This study was aimed at examining the nexus between BGs and institutional voids in the
Nepalese context. It is not an overestimation to say that BGs play a major role in the
Nepalese business landscape (GEOFONT-Nepal, 2001). Diversified BGs are found
elsewhere in the world, but they have a dominating presence in developing economies such
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as Nepal compared to the developed economies of the world such as USA or UK where
independent businesses are in prominence. Past research indicates that market based
institutions that are weak or absent are generally symptomatic for the BG structure of
organizations. Specifically, presence of institutional voids — where institutions are none or
lacking — is a fertile ground for BGs. A preliminary observation indicated that BGs are a
major form of organizational structure in Nepal, and these BGs are family-based
organizations. The Nepalese BGs pursued unrelated diversification strategies as is common
among BGs. An attempt to understand institutions and institutional voids was made using
three different archival data sources. Specifically, The Doing Business index, CPI, and
Forbes Best Countries for Business all pointed to relatively weak or non-existent institutions
in Nepal, when compared to Nepal’s neighbors China and India.

Future studies can empirically test the linkage between institutions and BGs in the context
of Nepal by collecting primary data. This can further deepen our understanding of Nepali
BGs and clarify why they continue to dominate the market landscape. Another issue to
explore is to test the same linkage but in a different context such as Korea or Japan, where
although the countries are economically developed, BGs are in high prominence. One can
imagine that institutions in Korea or Japan lack systemic voids unlike in Nepal, but BGs are
still a prominent form of business as in Nepal. This might provide insights into when and
under what conditions BGs continue to flourish, regardless of market ordering institutions.

CONCLUSION

Institutions are enablers and regulators of business forms across societies, and Nepalese
businesses are no exception to this matter of fact. Preliminary research from this study
indicates that market based institutions in Nepal are either weak or absent, specifically when
compared to China or India. Weak or absent market ordering institutions - or institutional
voids - are the antecedents to BG structure as is the case in Nepal. As such, the nexus
between institutional voids and BGs is plausible in the Nepalese context.
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SPIRITUALITY AND ITS ROLE ON THE UPLIFTMENT
OF AN ORGANIZATION

Baburam Gewali, Ph.D.
Associate Professor
Rammani Multiple Campus

Abstract

Business organizations have their primary goal of maximizing profits. A dedicated, honest
and hard working staffs can only take the organization to its ultimate goal. Spirituality in
the context of an organization helps build a strong team work which ultimately drives the
organization towards the path of success. Spirituality is an in-depth feeling of oneness
among fellow beings and community at large. It makes people highly productive, innovative
and cooperative that set the foundation for the achievement of the goal of an organization.
Research has shown that there are numerous benefits associated with integrating
spirituality at work place. The present paper is an attempt to throw light on the role that
spirituality plays in making an organization a happy and congenial place to work which is
free of stress chaos and other malpractices. The secondary sources of information with
descriptive research design have been used to study the role of spirituality at work place
for the upliftment of an organization.

Keywords: Spirituality, Productivity, Human Values, Creativity.
INTRODUCTION

Business organizations have their primary goal of maximizing profits. Business is a
complex of gainful human activities, the main objective of which is to create exchange and
possess wealth in the form of physical output and useful services whereas management is
the activity for getting things done through other people. Management represents that skill
which directs, regulates and integrates human effort in the discharge of all operations
required for an enterprise. (Saxena, 1997) A dedicated, honest and hard working staffs can
only take the organization to its ultimate goal. Spirituality in the context of an organization
helps build a strong team work which ultimately drives the organization towards the path
of success. Spirituality is an in-depth feeling of oneness among fellow beings and
community at large. It makes people highly productive, innovative and cooperative that set
the foundation for the achievement of the goal of an organization. Spiritual values are
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human values and are the fundamental roots of a healthy, vibrant and viable work career.
The values of truth, righteousness, peace and non-violence are found in all major spiritual
paths. Spirituality is the quality of being concerned with the human spirit or the soul as
opposed to material or physical things. Spirituality provide individuals with direction,
meaning and balance in life. Individuals and organizations can see work as an opportunity
to grow and contribute to society in a meaningful way. Spirituality in the organization can
play an important role in effectively managing people in the organization. Organizational
spirituality also implies the opportunities to grow and contribute to something substantial.
Spirituality is the feeling that no matter how bad things happen; they will always workout
somehow. The Bhagwat Geeta also tells the spiritual values or divine values. We should all
try to imbibe these values to become eternal happy person.

Spirituality is a broad concept with room for many perspectives. In general, it includes a
sense of connection to something bigger than ourselves and it typically involves a search
for meaning on life. As such, it is universal human experience —something that touches us
all.

Modern spirituality is concerned with the “deepest values and meaning by which people
live.” It embraces the idea of an ultimate or alleged immaterial reality. It envisions an inner
path enabling a person to discover the essence of his/ her being.

OBJECTIVES OF THE STUDY

The present paper follows the under mentioned objectives:
-to analyse the role of spirituality on the upliftment of an organization.

MATERIAL AND METHODS

The secondary sources of information with descriptive research design have been used to
study the role of spirituality at work place for the upliftment of an organization. Further,
quotes from Bhagwat Geeta have been taken to give emphasis on the research work.

RESULTS AND DISCUSSION

Seven Principles of Spirituality in the Work Place:Spirituality in the work place can be
defined using the following principles: creativity, communication, respect, vision,
partnership, energy and flexibility.

1. Spirituality is creativity: Creativity includes the use of colour, laughter, and freedom
to enhance productivity. Creativity is fun. When people enjoy what they do, they work
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much harder. Creativity includes conscious efforts to see things differently and find
new ways of thinking, doing and being. Creativity is a natural, normal aspect of
healthy human beings.

Suppression of creativity leads to violence. When people are forced to crush their
productivity, their energy force turns to destructive release.

2. Spirituality is communication: Communication is the vehicle that allows people to
work together. Whether a personal relationship or work relationships, one of the most
important skills any one can learn are good communication skills. Lack of
communication leads to isolation, confusion, anxiety, mistrust, suspicion and much
more.

3. Spirituality is respect: Respect for the self and others include respect for the
environment, other peoples’ personal privacy, their philosophy, religion, life style,
ethnic origin, physical ability, belief and personality.

Along with respect comes acceptance which includes acceptance of the inherent rights
of each person to follow their chosen life path and acceptance that diversity and
variety leads to a rich mixture of humanity. Lack of respect and acceptance lead to
conflict and hostility.

4. Spirituality is vision: Vision means seeing beyond the obvious - seeing the unseen. It
is a trait used to qualify leaders and entrepreneurs. Where vision comes from?. For
some people it is an inborn trait. They have always seen things that others cannot.
Others learn to broaden their prospective and to reach beyond where they are. They
see a vision of what can be, of possibilities beyond the status quo. And having seen the
vision, they head straight for it. They follow their vision in spite of obstacles or non-
believers.

5. Spirituality is partnership: Ppartnership encompasses individual responsibility and
trust that other people will perform according to their commitments for the good of
the team and partners.

Partnership accepts that different people have different viewpoints and beliefs and
those differences are used as positive aspects for broadening the tem experience.
Partnership encourages a balanced and fair view of being and working together, as
well as disagreement without hostility or warfare. Lack of partnership leads to
isolation and unhealthy competition.

6. Spirituality is Energy: Very positive energy forces are released when people feel
creative, have the freedom to express their opinions and feel respect for their superiors
and peers.
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The opposite energy creates hostile work place situations - including violence,
sexual harassment, discrimination, verbal abuse, lack of respect, loss of productivity
and other harmful activities.

7. Spirituality is flexibility: Flexibility includes the ability to adapt to changing situations
and allowing one’s own belief and habits to change as needed.

As our world changes at an ever- rapid pace, we need to find ways to adapt and change
ourselves with it.

Principles of Spirituality in Business
Nishkam karma from Bhagwat Geeta:

It is self-less or desire-less action performed without any expectations of fruits and results,
and the central tenet of Karma Yoga path of Liberation.

In Hindu philosophy, action or karma has been divided into three catagories, according to
their intrinsic qualities or gunas. Here Nishkam karma belong to the first category, the
SATTVA (pure) or action which add to calmness; the sakam karma (self-centred action)
comes in second RAJASIC (aggression) and vikarma (bad- action) comes under the third,
TAMASIKA which correlates to darkness or inertia. (Bhagwat Geeta)

Managers and employees practicing the nishkam karma no doubt sees that individual goal
is subordinates to organizational goal and will do his best to the fulfillment of organizational
goal.

3 C’s of spirituality at work place.
It denotes connection, compassion and contribution.

Connection denotes that the whole world is one family (vasudaiva kutumbakam) and it
implies that doing good to others or fulfilling one’s duties and responsibilities sincerely will
definitely bring good result for oneself as well.

Compassion denotes feeling for others. Compassion in the context of an organization
indicates that superior have compassion towards their subordinates and sub- ordinates
respect their superiors.

Contribution denotes contribution to the welfare of the society through CRS i.e. Corporate
Social responsibility. CSR is a business approach that contribute to sustainable development
by developing economic, social and environmental benefits for all stakeholders.
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Mahatma Gandhi’s concept of Trusteeship

Trusteeship is a social-economic philosophy that was propounded by Mahatma Gandhi. It
provides a means by which the wealthy people would be the trustees of trusts that looked
after the welfare of the people in general. Employees in an organization will have a feeling
that their desire will be fulfilled by the organization if they work honestly and sincerely.

Implementation of Corporate Governance

It is a system by which business corporations are directed and controlled. It decides -i)
Character the company is to have ii) Values iii) Relationship with its customers, employees,
communities and shareholders.

People are searching their way to connect their work lives with their spiritual lives to work
together in community , to be unified in a vision and purpose that goes far beyond making
money.(Miller,1998)

In an effort to gain an in-depth understanding of spirituality, what is needed according to
Butts (1999) is: Sufficient clarity and theoretical understanding of the meaning of
spirituality and how it can apply to work especially in terms of personal satisfaction , peak
performance, and overall business success that can also enrich communities, cultures and
Earth itself.(p.328)

Palmer (1999) defined spirituality as “the human quest for connectedness.” (p.8)

Furthermore two of the most popular view points of spirituality include the intrinsic origin
view and the existentialist perspective. As Krishna kumar and Neck (2002) noted “The
intrinsic origin view of spirituality is that which argue that spirituality is a concept or a
principle that originates from inside of an individual.” Brandt (1996) agreed ““Spirituality’s
goal is greater personal awareness of universal values, helping an individual live and work
better and enjoy more joyfully.”

As for the existentialist view “This view of spirituality is perhaps the most connected to the
concept such as the search for meaning in what we are doing in work
place.(Kahnweiler&amp;Otte, 1997). Some of the existentialist questions which come up
are:

-Why am | doing this work?

-What is the meaning of the work that | am doing?
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-Where does this lead me to?
-Is there reason for my existence and the organizations?

These questions appear when people are in repetitive and boring jobs which in turn lead to
existential sickness. When there is a lack of meaning or purpose in work, employees tend
to feel separated and alienated from oneself. This can cause employee frustration and
reduced productivity.

To quote Bhagwat Geeta:

FHUIATTARRE HT eIy FeTdeT |
AT HHBOIG AT o FaNsETdhATOT |

You have right to perform your prescribed duty, but you are not entitled to the fruits of
action. Never consider yourself the cause of the result of your activities, and never be
attached to not doing your duty. Employees in an organization should put 100% effort in
their work without worrying for the result thereof. Commitment to work or fulfilling one’s
duty makes a person focus on his work and that no doubt brings the desired result. The
ultimate goal of increase in productivity, profitability and long term sustainability is
possible only when one moves in the path of spirituality. Less employee turnover, less
absenteeism and an environment of enthusiasm among the workers and management are
the essential prerequisites for success in any organization.

Further Lord Krishna says to His devotee Arjun in Bhagwat Geeta :

3 FeaalefUaaEeaaieufd: |
&Il ST T1XT TATEATITAT Toia# ||
HTEAT A AT MR |
ST IS dTe[ced AT GRaTIer ||
oat: 87T gfaY: eitegIer AnfaaTfaar |
Hafed TUE SAATHTTET 7R ||

—Fearlessness, purity of mind, steadfastness in spiritual knowledge, charity, control of the
senses, performance of sacrifice, study of the sacred books, austerity, and
straightforwardness; non-violence, truthfulness, absence of anger, renunciation,
peacefulness, restraint from fault- finding, compassion toward all living beings, absence of
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covetousness, gentleness, modesty, and lack of fickleness; vigor, forgiveness, fortitude,
cleanliness, bearing enmity toward none, and absence of vanity- these are the marks of him
who is born with the divine gifts. This is what is needed is to practice the path of yoga and
meditation by which the person is always aware of what is good for himself , what one
should do what one shouldn’t do.

CONCLUSION

Spiritual intelligence in the organization is the human need and talent to find meaning in
life. It is to access the way we think and take the decision by using senses, vision, and
beliefs. Spirituality in the organization tend to have certain characteristics, such as
commitment of responsibility, employee participation, better communication and feeling of
oneness among the fellow worker and better relationship with the management. After
reviewing extensive research, it was concluded that spirituality at workplace helps in
developing leadership skills. Spiritual intelligence helps individuals to become a crucial
leader who respects other people, express care and concern, and develop listening skills to
the appropriate response. It also helps to know the social relationship and wisdom. It affects
job satisfaction, performance and helps to develop sense of joy at workplace.
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Abstract

The waves of globalization properly appeared on Nepal’s shores after arrival of democracy
in 1990s, later than a lot of other South Asian countries. Nepalese economy has freed itself
from the chains of protectionism to attain liberalization which has definitely led to some
positive developments. Because of its multi-dimensional structure, different opinions on
globalization’s definition come into question when the effect of globalization on economic
growth is taken into account. While the globalization is a component of creating
opportunities for countries’ economies and effecting their economic growth in a positive
way thanks to these opportunities for some, it causes poverty and injustice income dispersal
and it also effects the economic growth in negative ways for others. In the past 20 years,
Nepal has experienced a few success stories as well as cases of failure and frustrated
expectations, which clearly highlight the need to assess the whole process of globalization.

Keywords: Remittance, GDP, Economy, Inflow, Migration.

INTRODUCTION

The globalization is a process of integration, interdependence and interaction among the
economic agents by increased international trade, foreign direct investment, and facilitated
by fast growth in information communication technology and Multinational Corporation.
Globalization is a contested concept that refers to shrinkage of time and space (Steger,
2009).

With access to new markets and opportunities, countries have seen flourishing industries
and tourism, improved infrastructures and technology, increasing income, improving living
standard, benefits of competition, and has also been linked with indirect impacts on poverty
reduction. Globalization will show new ideas and policies that would improve the economic
standards of the least developed countries like Nepal. Nepal formally adopted the policy of
globalization after the restoration of multiparty democracy in the early 1990s. The addition
of Nepal to the WTO in 2004 accelerated the process of globalization.
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First, globalization has greatly contributed to the modernization of the Nepali economy.
Nepal has been transformed into an open and service-based economy by lowering the share
of agriculture in the GDP to 27%. Second, Nepal has expanded its market to the global
level. Consequently, the country’s total exports have been increasing, though gradually, and
the trade with the outside world has been diversified to some extent.

Nepal has indeed come a long way from where it was before the global economic integration
as a result of globalization; it has grown to a certain extent. The GDP has been rising since
the 90s, but what Nepal has achieved after globalization is remarkably insignificant as
compared to other countries that started out where Nepal did. Nepal being a developing
country, the Nepalese businesses were not geared to meet the challenges of global
competition. Because of this, the multinational companies have penetrated the country and
the home companies are in the fear of being wiped out. The trade is in heavy deficit and the
productive sectors are lagging behind in today’s global competition due to failure at
integrating new technology.

OBJECTIVES

* To analyze the positive and adverse impacts of globalization for Nepal
* To identify the potential areas of prospects for Nepal as a result of globalization

* To evaluate Nepal can reap greater economic benefits from globalization

METHODOLOGY

For this paper, | referred to secondary sources of data. | took information available on the
internet, journals, books and articles published by different organizations and also reports
published by the Government of Nepal.

LITERATURE REVIEW

According to Buckley and Ghauri (2004), globalization is leading to a relocation of some
of the key functions of a firm. Production operations are sliced in smaller pieces and each
piece is located in an optimal location or countries with lower labour cost. Only firms with
higher value-added operations have survived this trend. As a consequence, the impact of
globalization on traditional manufacturing sectors can be observed at the managerial level
through the existence of a higher number of commercial firms and at the social level through
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the high number of jobs lost. This process is particularly noticeable in those areas where the
textile sector is more concentrated.

According to Hill, (2009) Global Market refers to the “Merging of Historically Distinct and
separate National Markets into one huge global market place.” With the expansions of
global markets liberalize the economic activities of exchange of goods and funds. Removal
of Cross-Border Trades barriers has made formation of Global Markets more feasible.

Ogunsola, (2005) said that, by the development of technologies specifically related to
Telecom as internet, telephones, wireless technologies, undersea fibers, a global
technological infrastructure has been developed so information can be moved more
smoothly across the borders. Laws regarding Copyrights, patents and international
agreements can be easily applied. Through information technology, awareness and
application of criminal laws have become easier. Frauds in International Trade and in
society can be easily detected.

Ying (2014) analyzed the connection between social and political globalization and
economic growth in ASEAN countries between the years 1970 and 2008. He found out that
economic globalization effects economic growth in a positive way but social and political
globalization effects it in negative ways.

Individual countries or groups of countries have the option of becoming integrated into the
globalizing world economy or remaining insulated from it. But they do not have the option
of stopping the process of globalization itself in so far as much of the world has become
part of it. Individual countries must now compete more fiercely than in the past for a share
of the widening world market in goods and services because many more countries have
abandoned the inward-looking ISI strategy of the past. Similarly they must compete more
vigorously than in the past for a share of international capital flows because many more
countries have drastically reduced obstacles to capital movement. In this sense, individual
LDCs do not have the choice of ignoring the process of globalization. They must find a way
of coping with it.

FINDINGS

Advantages of Globalization to Nepal

Nepal has gained some genuine benefit and opportunities from globalization, but in small
area and amount. Various underdeveloped countries like Nepal can get lots of benefit from
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the processes of globalization. Some of them include getting more jobs, foreign
investments, trade prospects, tourism, technology transfer, etc. As economic reports and
indicators revels, the per capita GNI increased from $ 185 in 1990 to $ 960 in 2018 and size
of GDP has expanded manifold since then.

Prospects for Trade

Trade is the primary vehicle for developing countries like Nepal, for realizing the benefits
of globalization. Import brings additional competition and variety of domestic markets
benefiting the consumers. Benefiting business, foreign trade gives firms access to improved
capital inputs such as machine, tools, boosting productivity as well. In particular, it has
contributed to the ongoing shift of some manufacturing and service activities from industrial
to developing countries providing new opportunities for growth (WDR 1999/2000). The
opportunities on garments, carpets and other agriculture and service related productions and
good access to herbal production and medical herbals have been recognized and are being
worked on as exports.

In all the periodic plans of Nepal the foreign trade has been emphasized. Realizing that the
composition of exports be changed by identifying new exportable items, after the Ninth
Periodic Plan (1997/'98- 2001/'02) too discouraged the import of luxury goods. The huge
stress has been placed on industrialization through export promotion and import
substitution. Exports have been on rise, though insufficient and gradual increase in
investment on productive sector, and it has encouraged industrialization in Nepal.

Employment Opportunities and Remittance

The employment opportunity can be expanded in the economy in terms of industries i.e.
manufacturing, tourism, investments, industrialization. The opportunities of employment
were limited till 1990 as most of the sectors were under the control of the government. After
restoration of multiparty democracy, opportunities increased due to start of privatization.
Due to Maoist insurgency, many industries were affected after 1995 and thus youths began
to seek employment abroad, facilitated by globalization. Trend of going abroad increased
after 1997 when employment in Malaysia and Middle East were available. Today, millions
of Nepalese people are working abroad for family income and have been able to maintain a
standard of living. A total of 508828 labor permits were issued only the period of
2018/07/17 to 2019/07/16 136 destination countries.
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Remittances constitute a huge part of the nation’s GDP (almost 16.39% of GDP for FY
2018/19). It can generate a positive effect on the economy through various channels such
as savings, investment, growth, consumption, and poverty and income distribution, and by
increasing the total pool of resources available for investment. Remittances make a direct
contribution to raising household income, while broadening the opportunities to increase
income. They also permit households to increase their consumption of local goods and
services. At the community level, remittances create multiplier effects in the domestic
economy, producing employment opportunities and spurring new economic and social
infrastructure and services; bringing about a change, especially in remote rural areas where
state resources have not been effective.

Remittances assist in augmenting national income by providing foreign exchange and
raising national savings and investment as well as by providing hard currency to finance
essential imports hence curtailing any BOP crisis. Since they bear no interest, do not have
to be repaid, and their utilization is not tied to specific investment projects with high import
content, they have a more positive effect on BOP than other monetary flows such as direct
investments or loans.

Transfer of Technology

Technology is an important ingredient of the development mix. Developing countries are
generally characterized by technological backwardness and a slow pace of technological
progress. Transfer of technology from the developed to the developing countries, which is
a necessary measure to speed up the pace of the economic development and modernization
process, is facilitated by the global integration. Nepal, thus, has benefitted in terms of being
exposed to new technologies and has been given the opportunity of improving its trade
competitiveness using these advancements.

IT revolution also, has shrunk the economic territory of the world. Financial transactions,
e-business, rapid information sharing have immensely increased the thinking power of
human resources. Nepal has also achieved the great advantages of development of
communication. It has the positive impact on the national economy and has also brought
positive advantages in the social scene

Foreign Direct Investment (FDI)

One of the major advantages of globalization is the flow of foreign direct investment and
establishment of multinational corporations. Efforts suited with globalization have been
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made to attract foreign investment through liberal policies that gives a top priority to
privatization in Nepal. After the restoration of democracy in 1990, reforms in industrial
sector to attract FDI were made. The Industrial Enterprises Act, 1992, The Foreign
Investment and Technology Transfer Act, 1992, and Foreign Investment and One Window
Policy, 1992 are in operation.

FDI is viewed as an instrument for exploring the resources, promoting industrial growth,
enhancing the competitiveness of the domestic firms; and also promoting export particularly
in developing countries like Nepal. During mid-March of FY 2018/19, net FDI receipt was
6.66 billion as compared to Rs. 14.24 billion in the mid march of FY 2017/18. FDI ensures
a huge amount of domestic capital, production level, and employment opportunities in the
developing countries, which is a major step towards the economic growth of the country.

Poverty Reduction

Poverty has been reduced in Nepal from 38 percent in 1996 to 21 percent in 2018. Nepal
has made a positive development in reducing overall poverty, and the credit goes to
substantial inflows of foreign remittances from its large contingent of labor force of
overseas. The income distribution and reduction of poverty effects have significant role of
remittance.

The tourism sector has also provided employment to many youths and locals, it also helps
to reduce unemployment and reduce poverty. Globalization has also encouraged
employment in tourism, manufacturing, trading and other areas by FDIs which helped
increase the disposable income and saving of Nepalese people.

Tourism

Tourism in the small Himalayan Kingdom of Nepal is a relatively new phenomenon as the
country was opened to the western world in 1960s. Nepal is one of the small but richest
countries in term of bio-diversity due to its unique geographical position and variation in
altitude. Because of the presence of natural beauty, fine blend of art, culture and tradition,
Nepal has a great potential to attract all types of tourists from all over the world. Tourism
is multifarious industry, which promotes cottage industries, trade and other sectors. It is the
second largest sources of foreign exchange earnings.

The number of tourists coming to Nepal has been ever increasing. The total change of tourist
arrivals from FY 2002/03 increased by 22.7% and the foreign exchange earnings during the
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same year increased by 80.5%. A total of 1,173,072 tourists had visited Nepal in 2018 while
this number has been 25.0 percent greater in comparison to the previous year 2017. In the
year 2018, the top five countries with largest number of tourist's arrival have been India,
China, America, Sri Lanka and the UK respectively. Tourists from these countries have
occupied 49% of total tourists.

The economic globalization added more value to the tourist industry of Nepal, The flow of
capital from other countries to Nepal in service industry and hotel has offered an
international level service to the tourist. Tourism can provide much needed employment to
thousands of workers from hotels, bars, transport, shops and restaurants. Tourism has also
provided incentives for investment in infrastructure development, as well as funding local
level development. It has also provided economic incentives for a place to preserve,
regenerate, and provide upkeep in their urban and wildlife areas.

Socio-cultural Transformation

Globalization has promoted socio-cultural transformation of the country through cultural
and technological exchanges, tourism activities and expansion of knowledge. Besides, it
has raised concerns over social issues like child labor, gender discrimination, human
trafficking, and etc. and environmental issues of the day, such as climate change, global
warming, and pollutions of various forms. It has helped for greater qualitative developments
in living standards, crucial for economic development of Nepal.

Challenges of Globalization

While globalization is a catalyst for and a result of human progress, it is also a complex
process that requires adjustment and creates significant adversities, challenges and
problems. For Nepal, trade, investment, foreign exchange, financial and industrial sectors
were subsequently deregulated, de-licensed, and privatized. Although the joy brought about
by economic liberalization resulted in a satisfactory performance of the economy initially
for a few years, the so-called success was soon over. Hasty liberalization and improper
sequencing of globalization measures subsequently resulted in the slowdown in industrial
activities, low economic growth rate, and worsening income distribution.

Unsatisfactory Trade Performance

Nepal’s foreign trade performance has tremendously been suffering from consistent deficits
which can have negative effect on foreign currency reserve of the country and thereby invite
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macro-economic instability. Despite huge potential and opportunities from globalized
markets, the export sector has been facing problems due to lack of physical infrastructure,
failure in maintaining the set quality and standards in the production of exportable goods,
failure to identify niche products and niche markets for export promotion, and also low
competitiveness in the international market. There is lack of investment and trade friendly
environment due to weak peace and security situation, uneasy labor relations, and shortage
of energy in the country. The slow growth in export compared to the robust growth in import
remains a major concern for Nepal to benefit from trade.

Export performance of manufactured goods is very dismal and depressing. Nepal’s
manufacturing sector has not performed as the engine of growth. In fact, its share in GDP
gradually declined from 9.0% 2000/01 to 6.2% in 2012/13. The share of total exports in the
GDP declined to 5% in 2014-15 from 10% a decade ago, and from 15 percent one and half
decade ago. Though merchandise exports did grow by an average of 4.2% during the last
one decade, it was less than 1% during the same period. But, Nepal could not be benefited
from such advantages. The export of garments, carpets and pashmina have been declined
after abolishing the quota facility provided by the importing countries. There is lack of
entrepreneurship, trade competitiveness and technological adoption in Nepal.

Agricultural products still occupy the largest share in total export basket because Nepal’s
has not been able to maintain competitiveness in manufactured goods. The industrial
productions are notable to compete with better quality and cheaper foreign goods in the
domestic and well as international market. Moreover, there have not been much more
changes in the types of goods that constitute Nepal’s exports for past few decades. The
government has failed at giving much incentive to exports. The total imports have increased
by 3.3 times in the last ten years, growing by 15% percent annually in average, majority of
the origin being India and then China. But the export growth in dollar terms has remained
almost stagnant; Nepal has thus been seeing alarming levels of trade deficit increasing every
year.

Youth Migration and Dependency on Remittance

According to the census data of 2011, around 1.9 million Nepalis lived abroad, which is
around 8.3 percent of total population. And 91.68 percent of the total absent population
stated private and institutional jobs abroad as the reasons for leaving Nepal whereas the
remaining 8.32% were abroad for studies. A lack of decent employment opportunities,
particularly in rural areas of Nepal, and the prospects of higher earnings abroad entice
Nepalis to migrate for work. With thousands of labor and students migrating to other



THE JORNAL OF ACAMEMIC DEVLOPMENT  VOL, 6, FEB, 2020 27

developed countries, Nepal is losing its productive manpower and a lot of opportunities for
prospective development. Retaining the skilled human resources inside the country remains
a challenge in today’s globalized world.

Despite sluggish economic growth, demand in Nepal remained strong in the last one decade,
due mainly to remittance earning by migrant workers. With increasing globalization and
employment opportunities overseas, remittance including pension has increased annually
by an approximate 16.39 percent in these years. Remittances contributed a 10.9 percentage
share of the gross domestic product (GDP) in 2003/04 and 28 per cent in 2018/19. Nepal
received US$ 8.1 billion worth of remittance in FY 2018/2019. This over whelming flow
of remittance has made the economy heavily depended on it, and poses a risk of collapsing
anytime.

Economic Dependency

As a result of increasing interchange of economic activities at all levels, Nepal is becoming
dependent on developments outside its own borders and also the hope of getting
international aids. With globalization, the growing economic dependency of Nepal on
external agents especially India is one of the grave issues currently. Our trade deficit with
India has been growing with every year with imports consisting of even basic of goods for
daily consumption. The data revealed that Nepal has the trade deficit amounting 222.9
billion in last three months of fiscal year 2018/19 Dependency is encouraging resource
exploitation and a lot of resources from Nepal are being exported at low cost and the refined
versions of the same resources are being imported paying huge amounts. According to the
annual report of the department of customs, trade deficit has increased by 13.55 percent in
the fiscal year 2018/19 compared to previous fiscal year 2017/18. A data has revealed that
Nepal has trade deficit with 112 countries and trade surplus with only 28 countries out of
140 countries across the globe.

Nepal imports everything salt to gold, needle to machine and equipments, rice to vegetables.
Economic dependency is hence on rise for almost every sector of Nepalese economy.
Dependency on other countries as encouraged by globalization has brought instances of
blockades and political pressures.

Technological challenges for Agriculture and Small Cottage Industries

Nepal has not been able to bring adequate technological advancements in productive sectors
like agriculture and local industries due to lack of capital and skilled manpower. A lot of
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agricultural produces and other resources from Nepal are being exported at low cost and the
refined versions of the same are being imported paying huge amounts. Raw materials may
be displaced by globalization.

Agriculture in Nepal is still mainly practiced for subsistence using primitive tools and
technology. Despite majority of the population (more than 65%) relying on agriculture as
major occupation, Agriculture does not even have roughly more than 31.7% contribution to
nation’s GDP. The impacts of globalization are yet to be clearly felt in areas of agricultural
technology and further processing of agricultural products.

Dual Economy and Inequality:

Nepal lags behind in terms of education and literacy. Thus there are huge gaps and
differences regarding people’s knowledge as well as ability to cope with technology and
take part in mainstream economic activities. The cities being more exposed to international
and national markets, there is a risk of rural areas and areas that are economically backward,
becoming isolated from the nation’s development stream. This feature or impact of
globalization further intensifies the dualism in the developing economies like Nepal. Also
indicating inequality, it has a congested modern sector mainly centered on the major cities
of Nepal like Kathmandu and Pokhara, and it has a slow-growth, subsistence economy
across the rest of the country.

Moreover, people with the advantage of education and knowledge about latest technology
machines, management and manufacturing are employed and such labors become highly
mobile nationally and internationally. They would obviously take charge of most of the
national income and this increases the inequality in the national income distribution. This
IS encouraging heavy migration and is giving birth to unmanaged urbanization.

CONCLUSION

Although the euphoria brought about by economic liberalization resulted in a satisfactory
performance of the economy for a few years, the hasty liberalization and improper
sequencing of globalization measures subsequently resulted in the slowdown in industrial
activities, low economic growth rate, and worsening income distribution. Opening up the
Nepalese economy to the global order in early 1990s created much room for foreign
borrowing along with widening market for domestic products. As exports of the country
went up by five folds, so did the foreign debt. Part of the surge in debt is due to devaluation
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of the Nepalese rupee, somewhat wrongly exercised as a tool of export promotion following
the outward orientation of the economy.

The transition from controlled to market oriented development policies dismantled the
existing institutions without creating the market based ones. The void in development
strategy led not only to stagnation but also to a great deal of policy confusion.
Implementation of value added tax resulted in confusion. Many of the privatized public
enterprises did not deliver expected result. Like the experiences of many other countries,
unarmed liberalization and subsequent globalization in Nepal failed as it shredded all the
existing institutions and safety nets without necessarily creating market based ones, leaving
the weak and the vulnerable class to the mercy of the market.

Hence, efforts should be made to maximize the advantages to be derived from globalization.
Despite having to bear some adverse costs it can actually help our economy grow and
develop at a faster rate if we are able to catch up to it. We believe Nepal cannot stay aloof
from globalization and the benefits, with ample efforts, can reach a stage where the benefits
outweigh the negatives, essential for a developing country like ours.
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Abstract

The cooperative development was initiated as one of the important components under the
first five year plan in the Fiscal Year 1956/57. The plan envisaged that cooperative
development could be one of the suitable ways to improve rural poverty. During the plan
period ‘The Cooperative Act, 1959’ and ‘Cooperative Rules, 1961’ came into effect as the
legal framework of cooperatives. Modern cooperative was legally initiated as the first
cooperative society of Nepal in Chitwan since 4" April, 1957. Coordinated services
provided to the business included appropriate value determination crops, loans to the
farmers at the right interest rate , supply of fertilizers, storage house and the scientific ways
of crops classification etc. Cooperatives agriculture development programmes were
conducted to increase yield of agricultural products. "Sajha Centre” was also established
in 1961 to solve the problems of transportation, health, consumer storage and publication
of non-agricultural sectors. "Sajha Institution Rules-1986" was also adopted to strengthen
the Sajha program. All of this has been a positive step for the achievement that has
happened in the development of cooperative sector, and which has brought change in the
economical, social and political sector of citizens between ‘first five year plan 1956 and
‘Seventh five year plan 1985-1990.°

Key words: Cooperative, Society, Credit, Autonomy, Movement, Dhikuri

INTRODUCTION

The cooperatives in Nepal constitute a very important institute that stimulates social and
economic development in Nepal. It is a way of life especially in rural Nepal. The
cooperative credit societies were the first institutional sources for supplying credit to the
farmers in Nepal. The reason for the lack of institutional credit facilities, the farmers were
using individual money lenders throughout the country. In such critical situation the concept
of cooperative movement was realized for the rural economic development .There is long
tradition of time immemorial in helping each other in Nepalese society, irrespective of
ethnicity. Historical background of cooperatives is divided into two sectors.
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Informal Cooperative Sector has Cooperation among relatives and members of different
segments of the communities through a socially accepted institution has been in the
practice of Nepalese culture from the time immemorial and this may be a relative term or
‘cooperatives’ that was classically exercised through the informal sector in the Nepalese
societies. Formation of such informal cooperative groups with sizable persons has
remained a common component of the Nepalese socio economic structure for generations;
however, no attempt has been made to deeply recognize them as cooperatives. Those
groups were a kind of self help organizations which were not legally supported. Such
groups are still being practiced in a way of informal groups. Some examples of such
groups are referred in the following (ICA, 2003).

Guthi is a kind of cooperative trust .It is a group of people who accept to join it on the
voluntary basis and who contribute a certain amount of money or labour or in kinds. There
are different types of Guthi namely Rajguthi, Analguthi, Oliguthi, Mankakhala Guthi,
Deveguthi or temple / monastery Guthis’ etc. The objectives of Guthi are confined in the
social, cultural and religious purposes which include religious and funeral performance,
financial and labour support to its needy members and other community members too who
are not its members. Parma is another traditional informal cooperative for exchange of
labour. It is operated among the people who voluntarily agree to join it for mutual
cooperation, particularly in the farming as well as non agricultural activities by way of
contributing voluntary labour as well as money. Dhikuri is a rotation service with in limited
number of member for saving and credit activities in cash or in kind. Each member of the
Dhikuri is morally obliged to contribute certain amount of money in the certain period of
time. The fund is utilized though bidding or alphabetical order of names against the
collateral and through the joint responsibility. Dharma Bakery is literally defined as food
grain fund for religious purpose in the farming communities. It is constituted by those
farmers who are voluntarily willing to be associated with for making contribution of food
grains. The fund either in cash or in kind is utilized when is members need just before the
start or cultivation and during the scarcity period of food grains.

Formal Cooperative Sector has existed for last five decades of the last century but the
agricultural development programmes and initiatives were virtually negligible. It was found
that neither farmers paid keen attention in putting necessary inputs and new technology in
their farms nor the growth of agricultural productivity and production .The agricultural
economy was in tangent state in the traditional farming system. Land and mortgage Bank
and cooperative society was established in Benepa in 1943A.D. Major general Bijaya
Shamsher had given order writing a letter to Sardar Bhim Bahadur Pandey to study the
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possibility of establishing ‘land mortgage bank and cooperative’ in 1943, September. There
were two staffs to look after it. It was dissolved in 1949 march 15. Rana government had
thought about the establishment of cooperatives for the benefit of people but it was not
established as an institution (Thakuri, 2010).

Following the collapse of autocratic family rule of Rana and the promulgation of democracy
in 1951, an interim government was instituted. The interim government decided to explore
the possibilities to bring changes in the economic and social life of the people. In 1953, the
department of cooperative (DOC) was established in order to improve the agricultural
productivity and production. In the beginning, the Department faced several problems such
as the absence of legislative framework, lack of proper consciousness of the people towards
the cooperative system, lack of persons educated in cooperative principles and methods.
The prominent obstacle to the department was the extremely inadequate fund for the
development of cooperative spirit . The cooperative development was initiated as one of the
important components under the first five year plan (1956/57-1960/61) in the Fiscal Year
1956/57. The plan envisaged that the cooperative development could be one of the suitable
ways to improve rural poverty. It was introduced with the formation of micro credit
organization known as credit cooperative in Chitwan district in Nepal for the first time.
During the plan period ‘The Cooperative Act, 1959 and ‘Cooperative Rules, 1961’ came
into effect as the legal framework of cooperative. A number of cooperatives, thereafter,
were registered and their focus was virtually for the agricultural development. Training
arrangement for the managing committees, members and employees of the cooperatives and
the staff of the department of the cooperatives was made so that they might be able to run
and guide the cooperatives (ICA, 2003)

Besides these constraints, establishment of most of the cooperatives was based on the top
down approach adopted by the government. These cooperatives have not been in
accordance with the needs and aspiration of the members. This has resulted in the loss of
interest, dedication and active participation in their cooperative activities.

Now a days, community based organizations have been created largely in the form of
cooperatives such as Savings and Credit Cooperatives, Multipurpose Cooperatives, Dairy
Cooperatives, Agriculture Cooperatives, Consumers Cooperatives, Science and Technology
Cooperatives, Electricity Cooperatives, Tea Cooperatives and Coffee Cooperatives. The
main goal of such organizations is to improve socio-economic status of rural people by
creating cooperation and mutual support to each other. Basic features of cooperatives are
as follows:
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a) Organize community people into the groups

b) Collect savings for the loan investment and social activities

¢) Share ideas on community, social and economic development

d) Empower grass roots people

e) Grasp financial resources

f) Access technical assistance from the related other development agencies and
g) Develop self-operating financial institutions at the village level.

Because of their operating philosophy, cooperatives are equally popular in developing and
developed countries since long time (Shrestha, 2007).

OBJECTIVES

The objective of this study is to evaluate the plan wise development of cooperative
movement from 1956 to 1990.

MATERIALS AND METHODS

For the completion of the present paper secondary sources of information obtained from
different books, reports and website are used. Likewise, the analysis and presentation of
paper follows descriptive method. The objectives and progress of cooperative development
in each plan has been analyzed.

RESULTS AND DISCUSSION

Development of Cooperatives from 1956 to 1990

A brief description is presented here as to how cooperative field has been promoted in the
planned development campaign and what were its achievements.

First Five year Plan (1956-1961). Among the eighteen scopes which were separated for
the development of this plan, cooperative field was one of them. And it was named as
“cooperative committees”. Through these committees, assistance would be provided to the
business. It was seemed to have managed the appropriate value determination of selling of
the product crops, loan providing to the farmers in the right interest, facilities of fertilizers,
storage house and the scientific ways of crops classification etc. And likewise the role of
cooperative which was under the land reformation was taken into account. In the plan, it
was assumed to manage the cooperative institutions to provide loan for farmers and to annex
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the fragmented lands as well. Cooperative trainings were planned to manage for three and
forty eight personnel of higher and lower grades respectively.

Development of cooperative field remained as highly motivated which was conducted from
direct supervision of cooperative department. Different branches of government
development sector prioritized to the cooperative fields. Then the government had
formulated "Executive Order-1956" as temporary management system until the long term
legal provision was addressed. Modern cooperative was legally initiated as the first
cooperative society of Nepal in Chitwan since 4™ April 1957 according to the same
executive order. To conduct and manage the cooperative institution well during this plan
period "Cooperative Society Act- 1959" was implemented after the dissolution of executive
order with this plan period of different objectives , 365 cooperative institutions and 4 district
level purchasing, selling and credit cooperative union were founded. These were total 0.11
lakh (10.1 million) members in cooperative programmes of 19 districts and 4 lakh share
capital was invested in the cooperative (NCF, 2010).

Second Three Year Plan (1962-1965). Under the title "Agriculture Loan", cooperative
sector was maintained as cooperative management in this plan. Its objectives were to uplift
the social and economical background of farmers by using their minimum capital, less acre
of land and labour. It was also explained the dire necessity of cooperative development to
bring change in the recent land management. Despite the absence of plan in fiscal year
1961/1962, Cooperative Society Rules- 1961 was maintained and agriculture cooperative
remained as counterpart for rural development. Likewise, "Sajha Centre” was also
established in 1961 to solve the problems of investment in transportation, health, consumer
storage and publication etc. of non-agricultural sectors.

Up to this plan period, the number of primary cooperative and district level cooperative
union was 1109 and 14 simultaneously. During this period, 44 district numbers were there
where programmes were conducted. On the other hand, the number of members who were
involved in cooperative was 0.30 lakh and share capital was 17 lakh. Cooperative
department has also established 5 zonal cooperative offices and cooperative training centre
for making effective cooperative development. To make well managing for cooperative
financial system, cooperative bank was initiated formally since 1963 after the introduction
of Cooperative Bank Act- 1962. Government has constructed five storage houses for the
farmers' product that enable the security and determine market price of their products. And
those storage houses were handed over to the cooperative institutions as to the provision of
clearing loan with 20 years in minimum interest rate (NCF, 2010).
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Third Five Year Plan (1965-1970). This plan, the title of cooperative sector was
"Agriculture Loan and the Development of Cooperatives”. Its main motto was to develop
the agricultural system of Nepal under the cooperative assistance. Land reform and
agricultural development program were launched to meet the objectives. And different
policies were forwarded with united form of cooperative development programmes.

Coordinative agriculture development programmes were conducted to make increase the
agricultural products in nine districts of the country. Administrative responsibilities i.e.
composition of cooperatives, registration, etc were withdrawn from the 1967/68 fiscal year.
And they were shifted to the land reform department. But cooperative department regained
those rights within a year. After the inauguration of Agricultural Development Act-1967,
cooperative bank was changed into the agriculture development bank that had aimed for the
economic upgrading and facility maintenance of the public people. A program like “Back
to village: National Campaign” of Panchyati Government had also emphasized to the
cooperative institutes as proper financial management. Total 1468 primary cooperatives and
21 district union were listed up to this period. 0.71 lakh members and 27 lakh share capital
was supposed to have invested. And cooperative programmes were expanded to the 56
districts during the period (Hada, 2009).

Fourth Five Year Plan (1970-1975). Cooperative sector was named as "Cooperative
Development™ under the sub title of "Agricultural Loan" in this plan. It was clear that law
makers and planners were under in the confusion of cooperatives as loan distributing
institution. The cooperative movement was directed more towards the agricultural
cooperatives. This plan emphasized the qualitative aspects of the cooperatives. Guided
Principles was adopted to operate the cooperative societies as per the Cooperative
Strengthening Plan.

Local cooperatives initiated the work of changing compulsory saving amount into the share
of saving agent during this period and likewise, legislative responsibility of cooperative
societies was handed over to the agriculture development bank within this period, it seemed
that 251 cooperatives were into existence of conduction after unification and re-unification
of them, and district cooperative unions were the eighteen numbers as they were united too.
Cooperatives programmes were seen to have been conducted in sixty districts. And it was
equal to the condition of share investment and the condition of members as previous plan
(Hada, 2009).

Fifth Five Year Plan (1975-1980).Cooperative sectors were placed as the "Sahakarita Ra
Sajha" from the head title "Agriculture Loan, Production, Equipment and Management" in
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this plan. Expansion of cooperative institution and the ways of growth flowing of agriculture
loan and equipment were the distinct objectives in the period. Under the institutional
management, Sajha Programmes were taken into action for the rural development since
1976. After the formation of sub-committees of ward level by establishing cooperative
institution in every village, different works were initiated and public development
committees were formed in the central level through village to district.

It was continued to change the compulsory saving amount into the share of cooperative
institution. Cooperative administrators restored the responsibilities of cooperative
management which was once delivered to the agriculture development bank. In the 67
districts, cooperative programmes were implemented along with the Sajha Programmes.
And total 678 primary cooperatives and 33 district unions were running in this time period.
It was recorded that there were gross 11.94 lakh share members and 1361 lakh share capital
within the period (NCF, 2010).

Sixth Five Year Plan (1980-1985). It is seen that cooperatives are placed as “Sajha
(Cooperative) Development” along with the development in different sectors. Economical
support, agricultural loan, equipments, consuming goods and selling/buying facility of their
production etc were the basic amenities to the poor and marginal farmers. Eradication of
traditional exploitation of farmers, development of local leadership via Sajha programmes,
poverty alleviation and formation of sentiments in public involvement, and the growth of
productivity in rural farming and small entrepreneurs of urban areas etc were the main
objectives in this plan (NPC, 1980).

Sajha programmes were implemented since the initial phase in this plan. When "Sajha
Institution Act-1984" came into existence, all the departments and offices of cooperative
field were changed in the Sajha institution. During this period there were altogether 348
storages in the total 53 districts. As a result, there were 686 and 33 numbers of primary
cooperatives and districts union respectively. To this phase, 14.35 lakh in share members
and 1479 lakh in share capital were increased, and program conduction was expanded in
the 70 districts (NCF, 2010).

Seventh Five Year Plan (1985-1990). Cooperative (Sajha) programmes were presented
with other topic of different fields even in this project. With the aim of developing rural
economy; promoting the growth of Sajha in rural level and establishing the central
department oriented to the interest of institution etc. was as main mottos in this plan. Among
those objectives, there were many more like economical assistance to small and marginal
farmers, availability of basic facilities for agricultural growth, strengthening in production
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and productivity of small farmers and entrepreneurs and developing the institutional
medium in the rural level (NPC, 1985).

There were 830 primary cooperative institutions and 33 district level union during this
period. And programmes were run in the 72 districts and the numbers of share holders was
14.35 lakh as well as 1479 lakh in share capital. "Sajha Institution Rules-1986" was also
adopted to strengthen to the Sajha programmes. Since 1987 Sajha Development Department
was placed under the control of ministry for agriculture which was withdrawn from ministry
for land reform. And likewise, compulsory saving amount was proclaimed to be returned to
the saving members in this duration (NCF, 2010).

CONCLUSION AND RECOMMENDATIONS

It is a significant achievement that has happened in the development of cooperative sector,
and this has brought change in the economical, social and political sector of citizens
between ‘first five year plan 1956’ and ‘Seventh five year plan 1985-1990°. But there was
some ambiguousness in policy makers and planners who placed cooperative under the sub-
title of different original heading during these different periods.

Because the cooperative sector is an important pillar with large potentiality of hope, there
should be preparation of a distinct framework of implementation in this field. By moving
forward adopting various suggestions from the past, cooperative has a bigger chance to be
successful in contributing to the economy of the nation.

It has been half century since cooperative developed formally in Nepal. And so, there have
been many positive changes. However, it seems to have made less progress in our country
as compared to high progression in neighboring and other different countries in the world.

The following points have been recommended for the improvement of cooperatives:

e Cooperative education and professional trainings should be made available and
effective.

e Effective supervision system should be developed to increase stability of receiving and
giving service to cooperative members.

e Capable and skilled official mechanism and accessible administrative mechanism are
necessary.

e Cooperatives should be made accessible for all citizens through study, research and
formal education.

e Recent act, policies, rules of government and structure of cooperative organizations
should be updated time and again.
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e Advices given from different advisory task force in different time should be
implemented.
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Abstract

In formal education, the first level education is primary level, and the primary level
education is also considered as basic level or beginning level. The different countries of the
world have invested more of their budgets in this level of education. Thus, to make this level
of education more effective, the continuous student assessment system becomes inevitable
which makes the students provide feedback. For this, a case study has been attempted in the
school of Galyang Municipality of Syangja district of Nepal to analyze the improvement in
teaching learning processes. The data collection procedures are followed with interview
schedule, interview and observation method. Qualitative and quantitative research design
has been used and data analysis has been carried out with descriptive method.

Keywords: Continuous assessment, Teaching-learning, Livelihood, Inevitable, Obstacles,
Project-based, Summative evaluation.

INTRODUCTION

Continuous assessment system is a new experience in the field of Nepalese school
education. It came in practice in the duration of Basic Primary Education Programme (
BPEP 2nd) which was implemented in the period of 2056 to 2060 BS. The aims of
continuous assessment in the duration of BPEP 2nd were the improvement of teaching and
learning by the continuous assessment of students learning progress. It was also aimed to
promote the retention of students in school and decrease their dropout ( Rana, 2071 BS).

Continuous assessment system is an alternative evaluation system to terminal examination,
as it evaluates the students progress regularly in the course of instruction. In the place of
using formal test for evaluating students, it uses informal means for collecting data
regarding to learning of students such as observation, daily records, portfolios, behavioral
records, class work, home works, and oral test etc. Both teaching-learning and evaluation
take place simultaneously in this system. So different countries of the world have
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emphasized in this system of assessment and they have invested more budget in education
to improve the teaching-learning processes ( Gronland and Robert, 2003).

The assessment or evaluation is a such appraisal work that to what extent the students
achieve the knowledge and learning skills in the school. In this regard, one of the
educationalist Tyler has mentioned that to decide to what extent the educational objectives
achieved, is an assessment (Ebel Rosert and David, 2009). The interpretation of both
qualitative and quantitative behavior of the students as per expectation achieved or not, to
give value through assessment process is an evaluation (Srivastava, 1990).

In Nepal, the assessment system was not so much systematic before 2028 B.S. For the
assessment system it had divided the national level aim into class-wise objective and subject
wise objective. And further, this was proposed to give weightage 60 percent and 40 percent
external evaluation. But now except written test, for inspection and homework the scores
are given and the answer sheet of examination are evaluated with scientific method
(Bhattarai, 2066 B.S.).

As per the Primary Education Curriculum 2062 the formative evaluation method has been
emphasized to the learning of students and the learning opportunities are provided to the
students time and again through this formative evaluation technique (CERID, 2004).

The National policy of education (1986) of the neighboring country of India was amended
in 1992 A.D. to make improvement in examination and assessment system. Thus in this
context, a comprehensive evaluation system was emphasized (Singh, 2004 ) so as in Nepal.
In the educational history of Nepal it was provisioned in Education in Nepal-2011 that the
assessment system should be continuous in the student which had covered all the aspects of
education (PEC, 2066 BS, Sharma; 2065), Whereas the All Round National Education
Committee — 2018 had emphasized in the assessment system on the basis of oral test and
activities based test in primary level. Thus, any type of educational learning follows the
activities carried in the school, the written test or summative evaluation system provides the
outcome of its theoretical knowledge only, but it ignores the practical activities so the
continuous assessment system is a technique of evaluating the student in any time on the
basis of their performance, practical and project based activities.

OBJECTIVE

The present study has the following objectives:
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I.  To identify the present condition of continuous student assessment system
implementation

ii. To compare the participation of the students before and after implementing the
continuous student assessment system

MATERIAL AND METHODS

In the study, the qualitative as well as quantitative data are used. Data are mainly primary
sources based but to support the primary data secondary sources have also been used
through reports and written documents and records of schools and websites as well.

The tools used to collect the primary data are interview schedule, interview, and survey
form. These tools were administered in the headmaster, and teachers,. The study area was
limited only in the Galyang Municipality of Syangja district of Gandaki Province.

Only 5 community schools of ward no. 9 and 10 of Galyang Municipality were chosen on
the basis of purposive sampling method. The headmasters — 5, the no. of guardians were 10
chosen and 15 teachers were selected at least 3 teachers from each school.

To analyze the data for the study mainly descriptive and explanatory methods are used. No
any other advanced statistical tools are used in the study.

RESULTS AND DISCUSSION

To make the paper research oriented Human Relationship Theory has been presented here
as its theoretical framework is propagated by the famous American politician and
philosopher Merry Parker in 1868. He says that to make the human relationship effective
whether in any business organization or any education institution, there should be the
continuity of relationship so as in the continuous assessment of the students. Similarly, other
theory presented here is Scientific Management Theory propageted by French F.W. Taylor
(1911 ) He says that for the improvement in the productivity of laborers the continuous
training and stimulus is required so that the working performance of laborers can be
increased (Khanal, 2065 B.S.).

On the basis of these theories it can be opined that the improvement in the learning of
students can also be effective and achievement level will be higher only if continuous
assessment of students is conducted in the school education.

The Present Condition of Continuous Student Assessment System Implementation
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The Ministry of Education, Government of Nepal had selected the districts like Ilam,
Chitwan, Syangja, Surkhet and Kanchanpur for its trial and later from 2063 B.S. it has been
implemented all over the country. It is the provisioned that from grade 1 to 3 there is
complete continuous Assessment System while in grade 4 and 5 it is provisioned that 50
percent continuous assessment system and rest 50 percent is under periodical test
evaluation. The Continuous Assessment System is a continuous process so it is considered
as one of the major parts of teaching learning processes.

The study was directly conducted in the school to get the information regarding the class
repetition and dropouts of the students. Thus to find the present condition of continuous
student assessment system implement the stakeholders like headmaster, teachers and
students, guardians were asked the questions to get information and the information are
described in the following ways :-

a) The data obtained from head master, teachers and resource persons were analyzed
and explained
b) The data obtained from guardians were analyzed and explained

It is found that 60 percent guardians as respondents replied that assessment is carried out
through periodic examination while 40 percent replied they do not know about this.

The Primary Education Curriculum 2062 B.S. and 2065 B.S. has considered the standard
like class participation, project work, behavior change, creative works and attendance for
continuous assessment of the students. As in the study area, 15 teachers were selected for
research activity and standards how the teachers have used in the class for assessment of
the students are given in the following table.

Table 1: The use of standards as per determined by curriculum

Standard for Teachers who use Teachers who do not use
S.N.
Assessment No. Percent No. Percent
1 Clas_s _Wor_k/CIass 15 100 ] )
Participation
2 Project work 6 40 9 60
3 Behavior change 6 40 9 60
4 Creative works 8 53.3 7 46.7
5 Attendance 10 66.7 5 33.3

Source: Author’s Field Survey, 2075 B.S.
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The table 1 indicates that the teachers who use the standard for assessment of the student in
class participation i.e. 100 percent. It means every teacher uses this standard assessment
whereas the lowest ones who use fewer standards are project work as well as behavior
change i.e. 40 percent respectively.

Similarly, it is found that the techniques used to measure the students’ performance and
achievement level are by giving written test by the teachers is 80 percent, by asking
questions is 86.7 percent, by inspecting the class participation and class work is 86.7
percent, by observing the behavioral change is 40 percent, by checking the home work is
86.7 percent and by extra-curricular activities is 60 percent (Table 2).

Table 2: The use of techniques of measurement of Students’ performance and achievement
level

Teachers who do not
Teacher who use

S.N. Aspects use
No. Percent No. Percent
1 | By giving written test 12 80 3 20
2 | By asking oral questions 13 86.7 2 13.3
3 By inspecting class participation 13 86.7 ) 13.3
and class-work
4 By observing the behavioral 6 40 9 60
change
5 | By checking home-work 13 86.7 2 13.3
6 | By extra-curricular activities 9 60 6 40

Source: Author’s Field Survey, 2075
The Opinion of Head master, Resource person, and Guardians

After the continuous assessment system implementation, for taking the opinions of head
master, resource persons and guardians, 40 percent guardian replied the increment of
students’ participation and 60 percent replied that it is as usual. The resource person in the
same response has said that it was quite difficult at the beginning while slowly it was
improved and the drop-out and repeatition of class by the students is decreasing and also
students’ enrollment and students’ regularity is better.
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A Comparative study of Students 'Participation Before and After Implementation of
the Continuous Student Assessment System

As the Continuous Students Assessment System is implemented from the academic session
2063 B.S. and it was applied up to grade five in 2067 B.S. To get such information mainly
headmaster, teacher, school inspector, resource person and guardians were taken as key-
informants. In this regard, 10 guardians who are asked about the students’ participation after
the continuous assessment system implemented the forty percent (40%) replied that the
participation of students has been increased while 60 percent replied that it is as usual.

It is also found that at beginning of continuous assessment, the teachers and students were
not practiced so it became difficult in implementation, but in the span of time, it is gradually
improving and the rate of drop-out and repetition rate is decreasing and enrollment rate in
the school is increasing.

Similarly, including 5 headmasters and 15 teachers altogether 20 were asked about the
condition of students participation, 80 percent teachers (16) replied that the rate of drop-out
is decreasing and remaining 20 percent (4) replied that it is not decreasing. Likewise, in
regard to Repetition of Class when inquiry was made (18) replied that the repetition rate is
decreasing by 90 percent while (2) replied that it is decreasing by 10 percent.

Thus from the analysis it can be said that in the view of headmaster of the school the rate
of drop-out and repetition of class is decreasing and the school enrollment of students is
increasing. So if we apply the continuous student's assessment system in the school, the
drop-out and repetition rate can be minimized and enrollment rate can be maximized.

CONCLUSION

The Continuous Students Assessment System is ongoing process as per the learning
process. And it is taken as the major part of learning process. So whatever criterion or
standards provisioned in the curriculum, if it is applied seriously and effectively, the
problem of drop-out, repetition rate of the students can be minimized and Students
participation in the school by enrolling in the class can be increased. In this regards, to make
the Continuous Students Assessment System effective, some important suggestions are put
forward which are given below :-

i)  Make interactive programme to make clear the guardians regarding this continuous
students assessment system
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i)  Manage sufficient trainings and orientation program especially for teachers and
headmaster so that they can implement it properly

iili)  The number of teachers in the school should be more to implement it

iv) Manage extra classes for weak students

v)  There should be more availability of sufficient teaching materials and assessment
materials in the school

vi)  The recording process of continuous students assessment system is more difficult and
burdensome so make it more simplified
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Abstract

Employee Turnover poses a recurrent challenge to most business organization globally.
There is virtually no organization that is immune toemployee turnover be it small or big
organization, they are all exposed to employee turnover. Although, it may not be feasible
for any organization to totally eliminate employee turnover nevertheless it could be reduced
significantly. Prior studies only focus on causes of employee turnover without considering
the effects of it. The current study examine the causes, effects and prevention of employee
turnover. The study provides the theoretical foundation underpinning employee turnover.
The causes of employee turnover are also provided which includes poor work environment,
unfavourable workplace, economy, characteristics of job, unavailability and poor
remuneration packages etc. The study further indicates that employee turnover has
economic implications to the organizations, which include but not limited to vacancy
advertisement, interview, recruitment and training of new hire employees, loss of
productivity. Strategies that can help in addressing employee turnover include favourable
work environment and improved remuneration packages, amongst others.

Keywords: Employee Turnover, Job Satisfaction, Productivity, Strategies.
INTRODUCTION

Productivity is commonly defined as a ratio between the capacity volume and the volume
of inputs. In other words, it measures how efficiently production inputs,such as labour and
capital are being used in an economy to produce a given level of output. It is also termed as
a measure of capability or performance of a person, machine, organization etc., in
converting inputs into valuable outputs. The success of an organization has a linear
relationship with employer’s productivity. Productivity helps to motivate the workplace
culture and boost morale, producing an even better company environment. More often than
when a firm is highly productive, it eventually becomes successful and because of this
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incentives are bound to be made available to the employees. It is a measure of the efficiency
of production. High productivity can lead to greater profit for organization and greater
income for individuals. For organizations productivity growth is important because
providing more goods and services to consumers translate to higher profit.

Employee turnover refers to the number or percentage of workers who leave an organization
and are replaced by new employees. It is the regular phenomena of workers leave their job
and join new in every organization. The activities of incoming and outgoing of workers in
specific time period is called labour turnover. Generally skilled and experience workers
leave the job for better opportunities and unskilled and unexperienced workers join or enter
in an organization. Measuring employee turnover can be helpful to employers that want to
examine reasons for turnover or estimate the cost-to-hire for budget purposes. Employee
turnover can be classified into two types i.e.(i) voluntary and involuntary turnover (ii)
desirable and undesirable turnover.

When an employee leave the company of his/her own wish, it is called voluntary turnover.
Employee gives number reasons for leaving their jobs. They may be accepting employment
with another company where as employee termination for poor performance, absenteeism
or violation of workplace policies is involuntary turnover.

Desirable turnover occurs when replacing employees infuses new talent and skills which
can give an organization a competitive advantages. Whereas undesirable turnover means
the company is losing employees whose performance, skills and qualifications are valuable
resources.

Today’s competitive business world, it is considered to be an important task to manage
employee turnover for any organization. Naturally people want diversities in his/her
everyday life, seeks for new and challenging jobs and good working environment in the job
place. To provide these things to the employees in an economic way is very difficult and
challenging .But it is also crucial for any organization to retain its talented employees. Every
organization wished to have high productivity, fewer turnovers and to be profitable.
Managing turnover successfully is a must to achieve the above goals. It is very important to
manage turnover for both government and non — government sectors. In government
sectors, although some fringe benefits are given to the employees regularly do not satisfy
them sufficiently. In private sectors, though salary and benefits are high but security of job
is less. Due to these reasons turnover rate in private sectors are higher than public sectors.
Turnover rate also varies from manufacturing to services sectors. The owners of the
business organizations do not concentrate on this important issues because of less
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awareness. They have little idea about how detrimental the effects of turnover is into the
productivity of their organizations.

For any organization to run and actualize its objectives there is need for work force that will
drive the processes of the organization (Borthwick, 2011). As the world shift further into a
knowledge-based economy that relies majorly on information, knowledge and high level
skills, human capital will become progressively more central to business organizations
across the globe. The work force of any organization represents its employees. Ideally,
every employees in any organization is expected to continuously render productive service
to the organization and remain in that organization until retirement. However in reality this
IS not so.

The concept of labour turnover is often used interchangeably with employees’ turnover. It
means the rate at which employees leave a business enterprise (Hedwiga, 2011). A number
of other terms have been used interchangeably with employees turnover, such terms
include: quits, attrition, exists, mobility, migration or succession (Morrel, John&Adrian,
2011). It represents the relative rate at which a business enterprise gains or losses its
employees (Marisoosay,2009).Kazi and Zedah(2011)describe employees turnover as the
regular change of employees around the employment market among organizations ,
professions and career and between the conditions of full employment and that of being
without a job. Employees’ turnover can also be defined as a measure of the number of
employees leaving and being replaced within a particular period. For the purpose of the
current study ,the concept of employees turnover can be defined as a measurement of the
length of time of an organization’s employees remain in the workforce of the organization
and how frequent the organization has to replace its workforce . Anytime an employee
leaves the workforce of any business organization.

Rajan(2013)observes that labour turnover may be categorized into five groups as (a)
Functional and Dysfunctional turnover. Functional turnover is a turnover in which
employees that perform poorly leave an organization meanwhile dysfunctional turnover is
a turnover in which employees that perform excellently leave an organization. (b) Voluntary
and Involuntary turnover: VVoluntary turnover is the turnover in which employee has own
choice to quite or instances of turnover initiated at the choice of employees whereas
involuntary turnover is one in which employees have no choice in their termination. (c)
Skilled and Unskilled turnover: Unskilled, Untrained, Uneducated positions often face high
turnover rate on the other hand Skilled, well trained and educated positions may create a
risk to the organization while leaving. Therefore turnover for skilled and educated
professionals incur replacement cost as well as competitive disadvantages of the
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business.(d) Avoidable and Unavoidable turnover: A turnover that happens in avoidable
circumstances is called avoidable turnover where as a turnover that happens in unavoidable
circumstances is called unavoidable turnover.(e) Internal and External turnover: Internal
turnover happens when employees send off their current position and getting a new position
within the same organization . It is related with the internal recruitment where organization
filling the vacant position by their employee or recruiting within the organization. Whereas
the external turnover is the turnover in which employees leaving their current position and
taking the new position in another organization. External turnover influences include local
economic conditions and labour market conditions.

For the business organizations to stand the test of time in a highly competitive environment
the issue of employees’ turnover must be addressed. Although it may not be feasible for any
organization to totally eliminate employees turnover due to several reasons, nevertheless it
could be reduced o the barest minimum.

OBJECTIVES OF THE STUDY

(@) To identify the causes of employee turnover in the business organization.
(b) To identify the effects of employee turnover in the productivity of the business
organization.

SIGNIFICANCE OF THE STUDY

(@) Itis important to identify the actual reasons of turnover

(b) Itis important to analyse how turnover affects productivity of organization

(c) Itisimportant to find out the possible solutions of reducing turnover

(d) Itisimportant to help business organizations by identifying their problems, analysing
the Informations and recommending for possible solutions.

LITERATURE REVIEW

A literature review is a comprehensive summary of previous research on a topic. The
literature review surveys scholarly articles, books, and other sources relevant to a particular
area of research. The review should enumerate, describe, summarize, objectively evaluate
and clarify the previous research. It should give a theoretical base for the research and help
to determine the nature of research. The rate of turnover varies from company to company.
The highest level of turnover normally found in private sectors than public sectors. The
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level of turnover is also vary from region to region. The highest rates are found where
unemployment rate is lower and where it is easy for people to get alternative employment.

THEORETICAL REVIEW
Equity Theory

Equity theory is concerned with the perceptions people have about how they are treated as
compared to others. Equity theory proposes that a person’s motivation is based on what he
or she considers being fair when compared to others (Redmond, 2010). As noted by Gogia
(2010), when applied to the workplace, equity theory focuses on an employees work
compensation relationship as well as that employee’s attempt to minimize any sense of
unfairness that might result. When compared to other people, individuals want to be
compensated fairly for their contributions. A person’s beliefs in regards to what is fair and
what is not fair can affect his or her motivation, attitude and behaviour. Employees who
feel unfairly treated may be compelled to seek for better opportunities elsewhere.

Expectancy Theory

Expectancy Theory provides an explanation of why individuals choose on behavioural
option over others. The basic idea behind the theory is that people will be motivated because
they believe that their decision will lead to their desired outcome (Redmond, 2010).
Expectancy theory proposes that work motivation is dependent upon the perceived
association between performance and outcomes and individuals modify their behaviour
based on their calculations of anticipated outcomes (Chen & Fang, 2008). This theory is
built upon the idea that motivation comes from a person believing they will get what they
want in the form of performance or rewards. The theory states that individuals have different
sets of goals and can be motivated if they believe that: (i) There is a positive correlation
between efforts and performance (ii) Favourable performance will result in a desirable
rewards(iii) The reward will satisfy an important need . The employees who feel their
expectations are not being met may be compelled to seek for better opportunities elsewhere
where they feel their expectations would be met.

Herzberg Two Factor Theory

Boundless (2015) argues that in this theory, there are two types of factors that influence
motivation and satisfaction among individuals, particularly those who work in the
employment sector. This theory assets that there are certain factors in the workplace that
can cause job satisfaction and separate set of factors that can cause dissatisfaction
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(Boundless,2015). It is critical to emphasize that this is not a linear relationship: the factors
that cause satisfaction do not necessarily negate those that cause dissatisfaction, one does
not necessarily increase exactly as the other decrease. According to Sincero(2008), in 1959,
Herzberg conducted a study from which he proposed a two factor approach when attempting
to understand motivation among employees. The two factor theory includes two types of
factors that affects how motivated or satisfied an employee is at work. These are comprised
of hygiene factors and motivator factors. Hygiene factors are those that need to be addressed
by an organization in such a way that they would not result to the employee’s unpleasant
experiences and feelings at work (Sincero,2008). The satisfaction of hygiene factors
motivates employees in their work. The hygiene factors are : (i) Wages salaries and other
remuneration(ii)Company’s police and Administration (iii) Quality in the inter personal
relations (iv) Working conditions (v) Feelings of job security and (vi) Quality of
supervision.

Motivator factors emerge from the need of an individuals to achieve personal growth. Job
satisfaction results from the presence of motivator factors. Moreover effective motivator
factors do not only lead to job satisfaction but also to better performance at work.

The motivator factors identified by Sincero(2008) are(i)Challenging and stimulating work
(i) Status (iii) Opportunities for advancement (iv) Responsibility (v) Sense of personal
growth /job achievement (vi) acquiring Recognition.

EMPIRICAL REVIEW

Shukla and Sinha (2013) examined employee turnover in the banking sector. The study
employed descriptive research design. Primary data were obtained from the respondents
through the administration of structured questionnaire. The collected data were analysed
using mean, standard deviation and linear correlation. The result of the study revealed that
lack of job satisfaction and work environment ranked high among the causes of employees’
turnover. Employees were willing and ready to change to a new job that promised them
better remuneration and work environment. This suggests that a strategic approach to
reducing employees’ turnover is to make the work environment conductive and provide
improved remuneration.

Nwokocha & Iheriohanma (2012), Conducted a study in Nigeria on emerging trends in
employees retention strategies in a globalizing economy. They argued that to minimize the
rate of employee turnover and catch up with the current demands of global economic needs
and organizational performance. Organizations should adopt critical sustainable retention
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trends such as establishing a strategic plan, involving employee in decision making process,
initiating personalized compensation plan, installing mechanisms for career planning,
training and development and building flexible work programs especially for critical
knowledge.Bula(2012),in the study of labour turnover in the sugar industry in Kenya found
that salary is a major factor causing labour turnover followed by training , promotion,
performance appraisal and work condition. Other factors like: recognition, job content,
participation in decision making and leadership style were also considered as immediate
factors .It was also revealed that although lack of employee commitment and motivation
can be major causes of labour turnover, they are dependent on all the other factors causing
labour turnover.

Ngethe,lravo & Namusonge (2012),examined the determinants of academic staff retention
in public Universities in Kenya. The results of the study revealed that eldership influence
over the behaviour or action of subordinates was a potential cause of employees’ turnover
in Kenyan organizations. Distributive justice, the extent to which rewards and punishments
are related to job performance and fairness in the allocation of outcomes such as pay and
promotions were reported to be critical to employees’ retention. Work environment was
another factor that affects employees’ decision to stay with or leave any organization. The
work environment include issues such as office space, equipment, air
conditioning,comfortable chairs just to mention but a few. The employees’ perception on
their work environment also affect their productivity and efficiency. Many people would be
dissatisfied if working conditions are poor. Thus, to reduce employees’ turnover, the work
environment should be made very conductive for the employees.

Okubanjo(2014), examined the predictive power of organizational commitment and job
satisfaction on primary school teachers’ turnover intention in Ijebu North Local
Government area of Ogun state. Three instruments, turnover intention scale, organization
commitment scale and intrinsic motivation inventory were utilized in the study. Multiple
regression (stepwise) and simple percentage were used for analysis. Findings showed that
the two determinants variables (organizational commitment and intrinsic motivation) when
taken together, determined the criterion variable (turnover intention). Findings also
indicated that organization commitment was the most important contributor to the
prediction of turnover intention of primary school teachers.

a) Sometimes employee turnover benefits organizations positively. This might happen
when a poor performer is replaced by a more skilled employee and when a retired
employee replaced by a younger one. Employee turnover may be also costly as it
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requires different cost to take account such as administrative cost, cost of covering
during the period which there is a vacancy, training cost for the new employees etc.

b) Turnover occurs for many different reasons. Sometimes new job attracts employees
and pull them to leave the old one. In contrary employee also pushed to leave job due
to the dissatisfaction in their present workplace or by domestic circumstances when
someone reallocates with their spouse or partner.

c) A poor relationship with the management can be an important reason for the
employees to leave their job. It is relatively rare for people to leave jobs in which they
are happy even offered by higher salary elsewhere.

d) A lack of poor training and development is also major cause for voluntary turnover.
Employees have a preference for security of their jobs.

Turnover could be minimized through considering different preventive measures by the
management. These may include providing training to the line managers for an effective
supervision before appointing or upgrading employees, providing the security of jobs with
good working environment etc. There may be an offer for re- training the existing
managerswho have a poor record at keeping their staff happily. Supervising managers could
be accountable for employee turnover in their teams. Maximization of opportunities for
individual employees such as accommodate individuals preferences on working hours,
regular appraisal , providing as much jobs security as possible can help to reduce turnover.

METHODOLOGY

The current study being a review, adopted the descriptive research methodology. This
approach involves the collection of relevant information from existing resources in the
internet and the library. Specially, online journal articles, hard-copy journals articles, test
books and other periodicals were consulted for the relevant secondary information used in
this study. This approach is considered appropriate bearing in mind the large volumes of
studies which have already been carried out on employees’ turnover.

Causes and Influencing Factors of Labour Turnover

Turnover basically arises from the unhappiness from job place for individual employee. But
being unhappy in a job is not the only reason why people leave on company for another. If
the skills that possess are in demand, they may be lured away by higher pay, better benefits
or better job growth potential. That’s why it is important to know and recognize the
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difference between employees who leave the job because they are unhappy and those who
leave for other reasons.

There are number of causes that contribute for employee turnover. Some of these are
explore below:

The economy- one of the most common reasons given for leaving the job is the availability
of higher paying jobs. Some minimum wage workers reported for leaving one job to
another. Obviously, in a better economy the availability i\of alternative jobs plays a role in
turnover.

Vi.

Vii.

job’s attractiveness will be affected by many characteristics, including its
repetitiveness, challenges, danger, perceived importance and capacity to elicit a
sense of accomplishment.

Demographics- empirical studies have demonstrated that turnover is associated in
particular situations with demographic and biographical characteristics of workers.
The person- in addition to the factors listed above, there are also factors specific to
the individual that can influence turnover rates. These include both personal and
trait-based factors. Personal factors include things such as change in family
situation, a desire to learn a new skills and trade or an unsolicited job offer. In
addition to these personal factors, there are trait-based or personality features that
are associated with turnover.

A bad match between the employees’ skills and the job-employees who are placed
in jobs that are too difficult them or whose skills are underutilize may become
discouraged and quit the job.

Standard equipment, tools or facilities- if working conditions are not standard or the
workplace lacks important facilities such as proper lighting,furniture,restrooms and
other health and safety provisions, employees will not be willing to put up with the
inconvenience for long time.

Lack of opportunities for advancement or growth-if the job is basically a dead-end
proposition, this should be explained before hiring so as not to mislead the
employee. The job should be described precisely, without raising false hopes for
growth and advancement in the position.

Feelings of not being appreciated-since employees generally want to do a good job,
it follows that they also want to be appreciated and recognized for their works. Even
the most seasoned employee needs to be told what he or she is doing right once in a
while.
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viii.  Inadequate or lacklustre supervision and training- employees need guidance and
direction. New employees may need extra help in learning an unfamiliar job.
Similarly, the absence of a training program may cause workers to fall behind in
their level of performance and feel that their abilities are lacking.

ix.  Unequal or substandard wage structure- inequity in pay structures or low pay is great
causes of dissatisfaction and can drive some employees to quit. Again, a new worker
may wonder why the person next to him or her receiving a higher wage for what is
perceived to be the same work.

Relationship between Turnover and Productivity

Turnover deeply related with the productivity of an organization. Employees’ turnover can
hamper the overall productivity of an organization and is often a symptom of other
difficulties. Productivity is the measure of an organization to achieve its targeted production
with the means of workforce, authority’s strategies, machineries, equipment and assets.
Authorities must have plans to increase their productivity. Various terms affect productivity
such as incentive scheme, line balancing, scheduling etc. Production of a manufacturing
organization is hampered due to labour turnover. Small percentage of turnover may cause
considerable amount of production cost. Turnover directly affects the production and
productivity. It causes a replacement which is costly and time consuming. So many
formalities have to maintain to replace a person. During that time production is hampered
to a great extent. There are also other difficulties during the replacement of workers such
as: (a) the newly replaced worker may not be efficient like the previous one. The newer one
takes time to be easy with the new system, with the co-worker, to be habituated with the
new environment etc. (b) during the time of replacement the co-worker faces problems due
to the vacancy. After the replacement the co-worker have to spend time from their task to
help the new worker. (c) Some organizational authority point on the turnover tendency of
the worker that affects their productivity. Suppose, a worker may get assurance from
another organization for joining and the joining date may be after one month later, then the
worker gives up concentration from working. At the time the productivity of the
organization fall down. (d) Newly appointed employee may not be trained properly for the
new position and needed time consuming training for settle down with the new job place.(
e) There may be the cultural difference between new employees with the previous one
which slow down his or her job performance. Demographic position also influences workers
performance and characteristics. All the causes mentioned above contribute hugely to the
damage of productivity of any organizations and service sectors.



THE JORNAL OF ACAMEMIC DEVLOPMENT  VOL, 6, FEB, 2020 57

SUMMARY

From the analysis of the collected information / Literature reveals that, most of the factors
influencing the employees turnover are listed as: The Economy, the characteristics of job,
demography, the person, A bad match between the employees’ skills and the job,
Substandard equipments, tools and facilities, Lack of opportunities for advancement and
growth, Feelings of not being appreciated, In adequate of lacklustre supervision and
training, unequal or substandard wages structures.

CONCLUSION AND RECOMMENDATIONS

Employees’ turnover poses a recurrent challenge to most business organizations globally.
There is virtually no organization that is immune to employees turnover, be it small size or
big size organization, they are all exposed to employees turnover. Although it may not be
feasible for any organization to totally eliminate employees turnover due to several reasons,
nevertheless it could be reduced to the barest minimum. Many of the prior studies only
focused on the causes of employees’ turnover without considering the effects. In bridging
this gap the current study examines the causes and effects of employees’ turnover. The study
provides theoretical foundation underpinning employees’ turnover. The causes of
employees’ turnover are also provided among which we have poor work environment and
poor remuneration packages. The study further indicates that employees turnover has cost
implications to the organization, such cost include but not limited to vacancy advertisement
, headhunting fees, interview, recruitment and training of new hire, loss of productivity and
cost of inefficiency of the new staff. Strategies that can help in addressing employees’
turnover include conductive working environment and improved remuneration packages
amongst others.
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Abstract

The purpose of this study is to explore the fast food consumption habits of college going
students in Nepal. The study uses primary data collected from 289 close-end questionnaires
from Pokhara, Butwal, Kawasoti and Kathmandu cities. The study is based on survey cum
descriptive research design with use of various descriptive statistical tools to analyze the
data. The major findings of the study reveal that majority of college students in Nepal
consume fast foods with friends in different restaurant mostly as snacking. Further, the
study concludes that students prefer to consume fast food due to quick service, tasty as well
as available in more variety and convenient to consume anywhere. This study conducted on
investigating the habits of fast food consumption of college students in Nepal. So, the results
can provide useful baseline information for larger studies that can be used by the food
industry, academia, consumers, and the government as well as healthcare professionals.

Keywords: Fast Food, Momo, Snacking, Restaurants, Food Chain, Nutrients

BACKGROUND

Fast foods are defined as foods that can be cooked and served quicker than traditional foods.
They are any type of meals with low preparation time typically served to the customers in
restaurants, can take away to eat at home, many of which may not be particularly nutritious
(Chopera, 2018). Such fast food outlets often come with a "drive-through" service that lets
customers order and pick up food from their vehicles. Others have indoor or outdoor seating
areas where customers can eat on-site. Common menu items at fast food outlets comprise
fish and chips, pizza, hamburger, sandwiches, French fries, fried chicken, soda, kumpir,
kabab, hot dogs, noodles, chaats, MOMO, soft drinks, ice-creams, and also slower foods
like chilli, mashed potatoes and salads.


https://en.wikipedia.org/wiki/Natural_foods
https://en.wikipedia.org/wiki/Restaurant
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Fast food began with the first fish and chip shops in Britain in the 1860s. The American
company White Castle, founded in 1921, is generally credited with opening the second fast
food outlet and first hamburger chain, selling hamburgers. Drive-in through restaurants
were first popularized in the 1950s in the United States. Nearly from its inception, fast food
has been designed to be eaten "on the go,” often does not require traditional cutlery. In
recent times, the boom in IT services has allowed customers to order food from their homes
through their smart phone apps.

Modern commercial fast food is often highly processed and prepared in a large scale with
standard ingredients and standardized cooking and production methods. In most fast food
outlets, menu items are generally made from processed ingredients prepared at a central
supply facility and then dispensed to individual outlets where they are reheated, cooked or
assembled in a short amount of time. This process ensures a consistent level of product
quality, and is key to being able to deliver the order quickly to the customer and minimize
labor and equipment costs in the individual stores. In another spectrum, such large-scale
fast food outlets also employed a large number of workers in the industry. However,
McDonald, KFC, Barista, Pizza hut, Berger-king, Starbuck, Dairy Queen etc. are some of
the popular fast food chains having their outlets in most of the countries of the world. As
such, it is evident that fast-food has become a significant symbol for the modern culture as
it satisfies people in a relatively short time (Yardimci, Ozdogan, Ozcelik & Surucuoglu,
2012) with consistent quality.

As one of the major segments of food industry, fast food sector has got an immense
importance in various perspectives. Consumption of fast food has becoming a fashion even
among people of developing countries. In Nepal, fast food consumption and its preferences
has increased drastically in recent days. A number of fast food chains have also been
expanding their outlets all over the world along with Nepal. Nepalese fast-food sector has
also much potential growth and thus having great significance for international fast food
chains. There is significant number of young age people, studying in various colleges; they
have strong demand for fast foods.

Students studying college normally eat fast foods in different fashion anytime in a typical
day. They used to go fast food outlets even for recreational purpose with their friends,
organizes short meeting of their clubs because of easy availability of snacks. Going fast
food restaurants has becoming a matter of culture among youths and students. In this
context, the study of fast food consumption habits among college students has got a major
concern for discussion.


https://en.wikipedia.org/wiki/Fish_and_chip
https://en.wikipedia.org/wiki/White_Castle_(restaurant)
https://en.wikipedia.org/wiki/Hamburger
https://en.wikipedia.org/wiki/Cutlery
https://en.wikipedia.org/wiki/Food_processing
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LITERATURE REVIEW

In parallel with the rapidly developing technology, eating habits has also undergone
changing. Consumption of fast foods away from home has become almost a global
phenomenon in the recent past. Changes in life style, participation of women in work life
and scarcity of time for office workers have increased the demand for fast foods (Onurlubas
& Yilmaz, 2013). Popularity of these food stuffs in this age of urbanization has been
attributed to quick preparation and convenience of finishing a meal within few times. Great
taste, attractive appearance along with aggressive advertising by the food industry has
played a major role in attracting people particularly adolescents towards fast foods (Josheph
et al., 2015).

Fast food restaurants frequently aim younger generation with television and internet
advertising. The majority of nutritionists and numerous authors sensed that the youth was
eating more fast-foods outside the home than their elders (Shami & Fatima, 2017). Young
people are normally not concerned with food preparation and that is why, they prefer to go
out for their meals. They usually go to fast-food restaurants, especially when there is nobody
to cook for them (while they study away from home) and also when they want to socialize
(Antaru & ISPAS, n.d.). Although most people, who are usually very busy working
schedule, find fast-foods advantageous, but such foods are of high in calories, fats, sugar
and salt. Even so, young people admit that it is very difficult for them to change their food
habits - especially because they don’t have time and discipline to do it.

Fifty four percent of the respondents skipped their breakfast due to a variety of reasons
including class pressure and had fast food after finishing their classes, either from varsity
canteens or other fast-food outlets. Though ninety eight percent of the students were well
informed about the negative effects associated with excessive fast food consumption, they
were still profoundly addicted to it. Specific health education programs, dietary guidelines
and effective public awareness campaigns could be initiated to address the unhealthy
lifestyle of university students and improve their health (Bipasha & Goon, (2014).

Khan et al. (2013) found that the service quality and brand are the key factors for satisfaction
in fast food industry in Peshawar Pakistan. However, there is a significant positive
relationship between the Promotion, Service quality, Customer expectations, Brand,
Physical Environment, Price, and Taste of the product to customer satisfaction. Kumar and
Radhika (2013) reported that most of the consumers are satisfied with their choice of fast
food outlets and would like to visit them often. They also concluded that the overall level
of satisfaction of the respondents with regard to the service rendered at the fast food outlets
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is satisfactory. The study has brought out the customer preference of fast food and fast food
outlets and also the factors that need to be improved. Rai & Rawal (2019) reported that taste
has the dominant impact on the consumer preference on fast food along with ambience and
location however, the price factor do not influence on the consumer preference on fast food.

Poudel et al. (2018) study showed that students were influenced by peer. Student with peer’s
influence were more likely to consume high junk food than student without peer’s influence.
Children consumed junk food in a regular basis; the majority preferred it for taste and some
as influenced by advertisements. Only half of them were aware of health risks associated
with poor eating habits. Thus, there is a great need to maintain a practice of healthy eating
habits among the adolescence in order to decrease the health risk associated with eating
frequent junk food (Sapkota & Nuepane, 2017).

Younger generation typically desire for change in their food habit, especially they prefer to
go fast food outlets to show their social status, sometimes may be artificial, who work for
long hours, for foods at cheaper price, etc. Although fast foods are nutrient less but because
of less space consumption and less equipment needs for preparation, younger generation
working at urban area, fast food become a convenient alternative for their meals. Similarly,
when the young enter college life, they take more control of their lifestyle, in particular food
choices and practices, especially if they are away from home (Bipasha & Goon, 2013).

When the young enter university life, they take more control of their lifestyle, in particular
food choices and practices, especially if they are away from home. The food consumption
patterns and associated nutritional risks specific to university students is a key concern
(Kremmyda et al., 2008). In re-cent years, nutritional knowledge of university students
and their food consumption patterns have received global attention.

STATEMENT OF THE PROBLEM

Consumption of fast food continues to increase in Western societies and is particularly
widespread among young people adolescents (Jaworowska et al., 2013). This unhealthy
practice is also becoming more popular in developing countries. When the young enter
university life, they take more control of their lifestyle, in particular food choices and
practices, especially if they are away from home (colic Baric et al., 2003). The food
consumption patterns and associated nutritional risks specific to university students is a key
concern. In recent years, nutritional knowledge of university students and their food
consumption patterns have received global attention (EI Ansari et al.,2012).



THE JORNAL OF ACAMEMIC DEVLOPMENT  VOL, 6, FEB, 2020 64

Changes in lifestyle and loss of the family tradition of eating together trigger the popularity
of fast foods among young people. The shift from healthy, homemade food to more
convenient, longer lasting fast foods combined with a sedentary lifestyle has resulted in
global fattening and related health complications. (Popkin B, 2001; Yadav et al., 2008).
Regular eating of fast food can increase the risk of weight gain and obesity because of
having a high energy density with the presence of high levels of fat and sugar in the meal,
and a correspondingly low level of fiber and protein

Fast food consumption is a vigorously uprising trend among the youngsters along
with students. The culture of fast food consumption has replaced the traditional meal
among college students and also a great health concern of them (Kolodinsky et al.,2007). It
has brought life style changes and loss of the family tradition of eating together. Fast foods
are normally non nutrients but attracting young students serving artificial flavor. In some
point of view, it seems that students used to have fast foods as a fashion which increases
economic burden of their parents.
This study seeks to answer the following research questions:

1. How often do students visit fast food restaurants?

2. What are their practices of going fast food restaurants?
What are the major choices of fast foods of the students?
How much they spend in fast foods?
What are the reasons for choosing to eat fast food?

ok~ w

OBJECTIVES

The basic objective of this study is to explore the fast food consumption habits of college
students in Nepal. Based on this, the specific objectives have been set as follows:

To assess the frequency of students' visit to fast food restaurants.
To analyze the practices of going fast food restaurants.

To identify the most preferred fast food items by the students.
To evaluate the average expenditure in fast foods of the students.
To explore the reasons for choosing fast foods.

akrwdPE

METHODS

In this study, major cities like Pokhara, Kathmandu, Butwal have been chosen as study area.
The samples were collected on convenience sampling basis. Students of these locations
studying at Bachelor and Master Level were the respondents of the study. In order to collect
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the data, a set of questionnaires have been prepared regarding fast food consumption (For
detail, refer Appendix) and total 303 questionnaires have been distributed to the students as
per convenience of the researchers and collected 289 filled up questionnaires (i.e. response
rate = 95.4%). While collecting data, total fifteen days time has been spent starting from
May 2 to 22, 2018 A.D. The data collected through questionnaire has been processed
systematically by each member separately and then compiled in a master sheet then
different working tables were developed as per the need of the analysis. This study has
followed survey cum descriptive research design. Data have been analyzed using

descriptive statistics like percentage, average and bar graphs to meet the objectives.

Data Analysis

General Information about Respondents

The demographic characteristics of the students or respondents of the study have been
shown in Table 1 as follows:

Table 1 Profile of the students/respondents

Personal profile Respondents (%)
Gender

Male 99 (34.4%)

Female 189 (65.6%)
Age

Below 20 131 (45.3%)

Between20-25 133 (46.0%)

Above 25 25 (8.7%)
Marital status

Single 236 (81.9%)

Married 52 (18.1%)
Education

Bachelor 213 (73.7%)

Master 76 (26.3%)
Status of college

Constituent 94 (32.5%)

Public 103 (35.6%)

Private 92 (31.8%)

Source: Field survey, 2018.

Table 1 shows female students studying in
Bachelor and Master Level are higher i.e. almost
two times more than that of male students in city
areas. Of the students, 91.3% have the age up to
25 years while studying in college. Majority of the
students studying at college are unmarried i.e.
single. The students studying at Bachelor Level
are more in comparison to the Master Level. It
indicates that the number of students at higher
level decreases as the level of education increases.
The study also shows students do not have such
special preference of colleges in terms of
constituent, public and private for their higher

education.
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Students’ Fast Food Consumption Habits
Fast food consumption habits of the students have been shown in Table 2 as follows:
Table 2 Habits of fast food consumption of students

Habits of fast food
consumption

Respondents
(%)

Habits of fast food
consumption

Respondents
(%)

Fast food preference

Timing of fast food consumption

(n=289) (n=289)
Yes 264 (91.3%) Breakfast 32 (11.1%)
No 25 (8.7%) Lunch 48 (16.6%)
Pattern of eating fast food Snack 196 (67.8%)
(n=289)
Never 2 (0.7%) Dinner 13 (4.5%)
Rarely 38 (13.1%) Fast food consumption (n=289)
Once a week 73 (25.3%) Berger 31 (10.7%)
2-4 times a week 122 (42.2%) French fries 8 (2.8%)
5-7 times a week 37 (12.8%) Pizza 18 (6.2%)
More than 7 times a week 17 (5.9%) Fried chicken 24 (8.3%)
Fast food consumption day Sandwiches 4 (1.4%)
(n=289)
College day 76 (26.3%) MOMO/Chowmein 189 (65.4%)
Anytime/day 213 (73.7%) Other 15 (5.2%)
Fast food restaurant Soft drinks consumption
preferences (n=289) (n=289)
Same restaurant 85 (29.4%) Normal water 51 (17.8%)
Different restaurants 204 (70.6%) Tea/Coffee 24 (8.4%)
Fast food consumption Coke/Pepsi 84 (29.3%)
practices (n=289)
Eatin 226 (78.1%) Fanta/Sprite 121 (42.2%)
Takeaway 51 (17.7%) Oasis/Lemonade 2 (0.7%)
Drive thru 12 (4.2%) Other 7 (2.4%)
Going fast food restaurants Spending on fast food
(n=289) consumption (n=289)
With friends 223 (77.2%) Less than Rs.100 52 (18%)
With family 48 (16.6%) Between Rs.101-Rs.200 166 (57.4%)
Alone 18 (6.2%) Between Rs.201-Rs.300 56 (19.4%)
More than Rs.300 15 (5.2%)

Fast food consumption is
unhealthy (n=289)

Yes

228 (78.9%)

No

61 (21.1%)

Source: Field survey, 2018.
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Table 2 reveals that 91.3% students do enjoy and prefer to eat fast food among the sampled
respondents. Of the students, 42.2% consume fast food 2-4 times a week, 25.3% at least
once a week, 13.1% rarely, 12.8% 5-7 times a week, 5.9% more than 7 times a week and
0.7% never. Yahya, Ozdogan, Ozcelik and Surucuoglu (2012) found in their study
conducted in Turkey that 40.1% of the students consume fast food rarely, 31.4% 1-2 times
a week, 14.7% 3-4 times a week, 5.7% 5-6 times a week and 8.0% everyday.

Of the students, 73.7% go to eat fast food anytime or day of the week but only 26.3% go
only on the college day. Majority of the students (70.6%) prefer to go eating fast food in
different restaurants while only 29.4% do go in the same restaurants every time.

More than three quarter of the students consume fast food in the restaurants (78.1%) whilst
17.7% consumed taking away from the restaurant may be either in their homes or
somewhere else and only 4.2% eat in the car. Similarly, 77.2% students prefer to go fast
food restaurants with their friends, 16.6% prefer to eat with family and a lower prevalence
of those prefers to eat alone (6.2%). In parallel with the findings, Chopera (2018) found in
his study conducted in Zimbabwe that 23.8% students consume fast food in their homes
whilst 21.4% consume it in their campus residence and a lesser proportion of 15.5%
reportedly consume it in the car and or restaurant (15.5%). Similarly, more than half of the
respondents (52%) preferred sharing meals with a friend on purchasing fast food followed
by a lower prevalence of those who preferred to eat alone (23.8%) and the rest preferred
sharing with family (20.2%) or a partner (20.2%).

Snacking time is the most preferred time for eating fast food for the students (67.8%)
followed by lunch 16.6%, breakfast 11.1% and dinner 4.5%. Chopera (2018) found that
lunch time was the most preferred time for visiting fast food outlet (61.4%) followed by
snacking in between meals (28%) and dinner (14.3%) whereas none of the respondents
mentioned morning as the time they would visit a fast food outlet. Similarly, Bipasha and
Goon (2013) found in their study that Breakfast was the most often skipped meal among
the students (54%), followed by lunch 27% among university students of Bangladesh.

An assessment of the aggregate propensity to consume fast foods indicated that
MOMO/Chowmein (65.4%) are the most popular meal, followed by burger 10.7%, fried
chicken 8.3%, pizza 6.2%, French fries 2.8%, sandwiches 1.4% and others 5.2%. While
consuming soft drinks at fast food restaurants, 42.2% students consume fanta/sprite and
29.3% consume coke/pepsi. Chopera (2018) found that fried chips were the most popular
meal (57%), followed by meat (piece of chicken or beef) (33.7%), burgers (27.7%) and
sodas (22.9%). Yahya, Ozdogan, Ozcelik and Surucuoglu (2012) found that of those who
consume drinks, 57.6% consume fizzy drinks (Kola etc.) and 25.0% consume ayran.
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A majority of the students (57.4%) spent at a range of Rs. 101 up to Rs. 200 on fast food
consumption followed by 19.4% between Rs.201 to Rs.300 and 18% less than Rs. 100. Only
5.2% students spend more than Rs. 300 in fast food consumption. However, more than
three quarter students (78.9%) opined that the fast food consumption is unhealthy for the
students as reported by the study. Heidal, Colby, Mirabella, Al-Numair and Bertrand (2012)
reported in their study in USA that students spent an overall average of $71per month and
consume approximately 12000 calories Categorically, male students spent significantly
(p<0.05) more money and consume significantly (p<0.05), more calories on fast food than
female students.

Reasons for Choosing Fast Food

This section deals with the reasons for choosing fast food by the college students. Under
this the reasons why students choose fast food were asked in terms of quickness in service
delivery, price, taste, varieties served, for changes from their traditional meal and increase
performance in their study. The survey found the results in Table 3 as follows:

Table 3 Reasons of choosing fast foods

Response
Reasons Strongly Agree | Neutral | Disagree SFroneg Total
agree disagree

Quick Service 85 135 63 3 3 289
Cheaper 49 76 100 50 12 289
Liked taste 109 134 34 7 5 289
Verities 115 132 24 13 5 289
Environment 50 117 92 22 8 289
Busy to cook at 37 53 95 81 23 289
home

Convenient 51 133 69 21 15 289

Source: Field survey, 2018.

Table 3 depicts that higher number of students are strongly agree that the students consume
fast foods due to favorable taste and availability of varieties of foods. The students believe
that the service is quick in the fast food restaurant. Mostly, the price of food is not cheap
and environment is quite enjoying in the restaurant. Most of the students are indifferent and
disagree that they do eat fast food due to busy in works and no time to cook food at home.
Most of the students are agreed that the finding and eating fast foods is convenient. Chopera
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(2018) found that the presence of variety (34.1%) largely contributed to the selection of a
particular outlet, followed by price (31.7%), tasty meals (26.8%) and friendly service
offered (22.0%) were the reasons for frequenting a particular outlet.

No. of Students
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Quick Senice Cheaper Liked taste Verities Environment Busy to cook  Convenient
at home

Reasons

Findings

The major findings of the study are as follows:

1.

The survey finds that almost all the college students enjoy fast foods where they do
not have any time and day special. Moreover, they consume fast foods in different
restaurants except in few cases.

Students mainly consume fast foods visiting fast food outlets. Only few of them take
away fast foods from the restaurants. Students usually go fast food restaurants with
their friends at the snacking time.

The best choice of the majority students are MOMO/Chowmein along with
fanta/sprite as a soft drinks.

The average expenses on fast foods of the majority students are Rs. 150/- per day
though the consumption of fast food is unhealthy.

Students prefer to eat fast foods because it is served quicker; foods are tasty as well
as available in more varieties, friendly environment and convenient to consume
anywhere anytime.

Snacking time is the most preferred time for eating fast food for the students
followed by lunch breakfast "and dinner.

Nepalese students feel that fast foods are not healthy as more than three quarter
students opined that the fast food consumption is unhealthy for the students as
reported by the study.
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CONCLUSION AND IMPLICATIONS

The major conclusion of study reveals that majority of college students in Nepal consume
fast foods with friends in different restaurant mostly as snacking. Further, study conclude
that student prefer to consume fast food due to quick service, tasty as well as available in
more variety and convenient to consume anywhere. Based on the findings of the study, it is
determined that the tendency to consume fast foods is high among college students in Nepal.
It is gradually becoming a way of their life irrespective of poor attraction towards
continental foods as the study reported. However, almost all the students are negative
regarding the impacts of fast foods as it is nutrient-less.

This study conducted on investigating the habits of fast food consumption of college
students in Nepal. So, the results can provide useful baseline information for larger studies
that can be used by the food industry, academia, consumers, and the government as well as
healthcare professionals.
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APPENDIX

Questionnaire
Dear valued respondents,

We are the students of M.Phil. program (2018/19), first semester (Group A), Faculty of
Management, Office of the Dean, Tribhuvan University. We are conducting a survey on
"Fast Food Consumption Habits among College Students in Major Cities of Nepal".
This is an academic work to be submitted as a group project assignment. Therefore, please
answer this set of questionnaire by ticking the most appropriate choice. All information
gathered will be kept confidential. Thank you for taking time to participate in this survey.

Please tick (V) on the circle/rectangle where necessary. You may choose only one answer:

Section 1: Respondents' Personal Profile

1. What is your gender? Male O Female O

2. Your age group? Below20 <>  Between 20-25C_ > Above 25D
3. Your marital status? Single C O Married C D

4. Your level of education? Bachelor > Master O

5. Your status of college?  Constituent >  Public T D Private C

Section 2: Fast Food Consumption Habits
1. Do you enjoy fast food?
Yes C D No C D
2. How often do you eat fast food in a week?
e Inever have fastfood [ |
e lveryrarely have fast food [ ]
e Onceaweek [ ]


https://doi.org/10.1111/j.1467-789x.2008.00505.x
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10.

11.

12.

o 2-Atimesaweek [ ]

e 5_T7timesaweek| ]

e Morethan7timesaweek [ ]
In which day, do you usually go for fast food?
Atthecollegeday [ ] Anytimeelse [ ]
Do you visit the same fast food restaurant or many different ones?
The same fast food restaurant 1
A variety of different restaurants [ ]
Have you ever visit in fast food chain restaurants?

Yes C No C D

Do you usually eat in the restaurant or use their takeaway or drive thru service?

Eatin [ ] Takeaway [ ] Drivethru [ ]

If you eat in, how do you used to go fast food restaurants?

Withfriends [ ]  Withfamily [ ]  Alone[ ]

At what time do you typically eat fast food?

Breakfast [ ] Lunch [ ] Snack [ ] Dinner [ ]
What type of fast food do you prefer to eat?

Vegetarian| | Non-vegetarian [ |

What food do you usually prefer to eat?

Berger ] Frenchfriess[ ] Pizza [ ]

Fried chicken [ | Sandwiches[ | MO:MO/Chowmein [ ]
Other, please specify: | |
What is your usual drink of choice when at a fast food restaurant?

Normal water [ ] Tea/Coffee [ ]
Coke/Pepsi [ ] Fanta/Sprite [ ]
Oasis/Lemonade [ ] Other, please specify [ ]

What is the main reason for choosing to eat fast food?
(Please rate your response, in any one of the options)

Statements Strongly Agree | Neutral | Disagree SFFOng|y
agree disagree
1.They are quick
service
2. They are cheaper
3.They are tasty

4.They offers a variety
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13.

14.

15.

5.1 like the
environment

6.1 am too busy to cook

7.Convenient

8.1 like the change

9.They increase
performance

How much does your typical meal cost at your favorite fast food restaurant in each
visit (per person)?

Less than Rs.100 ] Between Rs.101 -Rs. 200 [ ]
Between Rs.201 ~Rs. 300 [ ] More than Rs.301 ]
Do you think fast food is unhealthy?

Yes D No D
If yes, eating fast food causes the following adverse impacts (You may tick one or
more):

Diabetes [ ] Obesity [ ] Liverdisease [ ]
More time saved [ ] Quick energy boost|:| Stroke

_ [ 1]
Heart disease |:| Cancer |:| All of the abovel:l

Thank you for your kind cooperation.
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Abstract

The present paper is an attempt to analyze the awareness level and attitude of teenager
group students especially studying in class 11 and 12 towards HIV/AIDS infected persons.
The paper follows the primary sources of data focused on school children of teenagers with
sociological prospective. The analysis of data has been made with description and
explanatory methods. The finding reveals that there is more awareness of HIV/AIDS
knowledge in school children of class 11 and 12 as HIV/AIDS is included in school
curriculum.The study is conducted in Rupandehi district of Nepal.

Keywords: HIV/AIDS, Sociological, Prospective, Teenagers, Awareness level, Skill,
Diseases

INTRODUCTION

HIV is a retro virus that causes AIDS a health condition in which a person is affected by a
series of disease because of poor immunity. HIV, by itself is not an illness and doesn’t
instantly lead to AIDS. There is no way of knowing whether just looking at them infects
someone. An HIV infected person can lead a healthy life for several years before developing
AIDS. However, during this period, he/she can pass the virus to others. The health condition
of AIDS victim patients whose body’s immune system is gradually destroyed following an
HIV infection over a period of time, the immune system weakens and the body losses its
natural ability to fight against diseases, eventually the infected person may lose weight and
become ill with disease like persistent severe diarrhea, fever, skin diseases, pneumonia, TB
or tumors. At this stage, he or she has now developed AIDS. (NCASC 2005)

This is a very critical incurable disease, which has been destroying the life of the many
people of the global community. Many youth have become the victim of it and many
children have been losing their parents due to the alarming increasing rate of this disease.
The disease has become a challenge for the medical science; many scientists have paid their
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much effort to discover the medicine to completely cure the disease but failed. So,
awareness in the most for the teenagers to be safe from the fatal epidemic and to be positive
towards the HIV/AIDS infected person.

Because of these reasons, the awareness is needed from the beginning of teen age about
HIV/AIDS. False impression about the cause of HIV/AIDS infection is another burning
problem. False beliefs about how to protect from HI/AIDS, social taboos against sex and
blind towards HIV/AIDS infected person etc. have compelled the HIV/AIDS infected
persons to live in frustration, hat redness and in hopeless condition. These all, due to the
lack of awareness. HIV can be transmitted from one person to another unsafe sexual
intercourse, HIV infected blood, infected mother to her unborn baby and multiple uses of
unsterilized needles (UNAID, 2005)

Many investigations that are carried out are found that HIVV/AIDS cannot be transmitted
from one person to another living with the HIV infected person, shaking hands, kissing,
sharing handkerchief -towel, toilet and eating together with HIV/AIDS infected person.

From Sociological perspective HIV/AIDS is not merely a health problem, it is a social
problem too, and its consequences are not limited in destruction of an individual’s health.
It goes beyond the individual to individual’s family community nation even the world at
last. HIV/AIDS can give impact at different levels ranging from individual, family, and
community to nation and international level. The impact may be socioeconomic and
psychological. Since these areas cover many dimensions, it is often very difficult to cope
with the impact of AIDS when it invades the general population. Nepal is a multicultural
and multiethnic society with over one hundred ethnic and caste groups Socio-cultural norms
provide a formidable challenge to efforts to mitigate the impact of HIV/AIDS. AIDS is a
social and cultural issue, dealing the sex issues regarding in Nepalese society, it is
disrespectful. Sexual behaviour is not openly discussed in Nepal and talking sex is
considered impolite. Parents and elders usually do not talk openly about sex with
adolescents and this cultural constraint is one that this paper will examine in more detail.
(Dahal 2003).

The First and for most case of HIV/AIDS in Nepal was reported in July 1988 with four
persons then after the figure is increasing rapidly, in the span of 18 years, HIV/AIDS has
emerged as one of the biggest challenges to human kind. It has changed for the worse life
of the millions of people. By the end of November 2005, the number has reached 5988.
According to the latest data of national centre for AIDS and STD control 5404 out of 5988
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identified HIV infected belongs to 10 to 19 years age group. Other 8 persons are found to
be infected in January 2006.

Both Male and female population age group 10-19 years defined as adolescents.
Adolescents can be divided into two groups, early adolescents (10-14 years) and late
adolescents (15-19 years). Adolescent represent major potentials human resource for overall
development.(Acharya 1999). Teenage also remain in this age group. Teenage is defined as
from the age of 13 to 19 years. This is the age of transitional age. They experience various
changes (biological, physical, as well as social) during this age group. This is the whimsical
age. At that age they frustrate in family, relatives and incline with anti-sex life if awareness
is lack.

OBJECTIVE OF THE STUDY

e To explore the socio-economic and demographic background of the teenager
students.

e To analyze the various medium sources of information from which they aware
about HIV/AIDS.

MATERIALS AND METHOD

The study is fully based on primary data collected from the field survey of study area and
collected data are both qualitative and quantitative. To collect number of students,
information were obtained from the school office. There were 300 students from 11 to 12
class which were the size of universe. From the list of universe 15 percentage that is 40
students were selected as a key respondent by non probability purposive sampling method.
The data were collected using structured and unstructured questionnaire and some data were
collected through direct interview. The technique of data collection was the purposive
sampling method.

All the data are presented and analyzed to fulfill the objectives of the research. To illustrate
the research work table and figures are used as per data presentation, in this research some
statistical tools like percentage, average and ratio are used to analyze data. The personal
experiences, field information and observation are also used while elaborating and
specifying data. The study is a micro level research which  confines the school of
Rupandehi ,District.
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RESULTS AND DISCUSSION

The sexual behavior of people is largely discriminated by socio-cultural upbringing and
surroundings of the individuals. There are major differences in behavior. Values and norms
associated with sexuality and the different roles of men and women between the various
countries in the regions in the world and individual countries and groups in society. The
prevailing socio-cultural situation in several countries in the region include sexual and
socio- cultural sub-ordination of women, economic crisis which result in migration and
flourishing sex trade, discriminatory practices towards perceived “high risk” groups in
society: poverty, intolerance to difference in opinions, lack of STD/HIV/AIDS and sexual
health education in schools, limited access to health services and practices that increase the
vulnerability of irrationalized populations. These all fuel the spread of HIV/AIDS in the
region (UNFPA, 1999).

Similarly , its social impact involves the fear of bringing shame to family name, fear of
being isolated from family and fear of kids being rejected etc. the impact of AIDS on the
family may be loss of a love one in a family ,loss of family reputations, helpless, orphans,
widows and other dependent. The impact of AIDS in the community and the nation are
broken relationship for of transmission, loss of productive and skill force, loss of predictive
time spent on funerals vigils etc. Diversion of resources for other health and development
priorities for AIDS prevention and control, fear of loss of corporate/community image. And
cause lost generation of society (Becalo,1994). There is still no care, and there is still no
vaccine. Common thinking was that this disease was principally a public health challenge.
That was wrong, HIV/AIDS is reversing decades of development gains, increasing poverty
and undermining the very foundation of progress and security. Every year more children
are losing their parent and the support that allows than to go to school. Responding to this
challenge is essential for global development and for our collective mission to reduce
poverty. However, it is a unique opportunity to help next generation to weaken the deadly
grip of HIV/AIDS. (James,2002)

From the deviant behavior perspectives this perspective is largely adopted to study the
social relation to HIV/AIDS. According to parsons is relevant and applies to HIV/AIDS
research. As Rushing (1995) observes,’” the moral constitution of HIV/AIDS are social
deviants when people violate the established norm of behavior. Other express disapproval,
deviants are typically met with negative reaction in the form of ostracism or my punishment.
Sickness is not role which is defined by social norms and expectations.”” HIV/AIDS has
become a much-studied topic. It has threatened so many lives that many researchers have
done to find out its cure, to tell people how it might be transmitted etc. One study done by
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UNICEF has found that 90 percentage of the teenagers have heard about HIVV/AIDS but
they don’t know the means of transmission and the prevention measures (A survey of
teenagers in Nepal, April2001)

In general, women are more vulnerable to HIVV/AIDS as compared to men. Nepali women
have been living under social discrimination since earlier time in term of access over
resources political rights and social justice. So they have been facing social blame and
stigma if infected by HIV/AIDS.

Tablel Distribution of respondent by sex

Sex No. of respondents Percentage
Male 10 25
Female 30 75
Total 40 100

Source: Field survey, 2019

The table 1 shows that majority of the respondents i.e. 75 percent which are females and
remaining 25 percent are males. It is found that parents are conscious to send their daughters
to school as their son.

Age of the Respondents

Age factor also plays very vital role for being victim of HIV/AIDS the researcher had
selected the teenagers as sampling to find out the level of awareness about HIV/AIDS as
this is initial age of entering in sexual intercourse activities.

Table 2 Distribution of Respondents age

Age No. of respondents Percentage
15-17 18 45
18 -20 22 55
Total 40 100

Source: Field survey, 2019

The table 2 depicts that the majority of respondent belonged to 18- 20 years age group.This
shows that the average age of secondary level is 18-20 years which is very critical age in
pint of view physical, mental and psychological development.
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Caste and Ethnicity

Caste and ethnicity can directly or indirectly influence the attitude of the people towards
anything. Some caste can have blind and deep rooted faith which develops the false concept

about HIVV/ AIDS also.

Table 3 Distribution of respondents by caste and ethnicity

Caste/ ethnicity No. of respondents Percentage
Brahmin 5 12.5
Chhetri 1 2.5

Tharu 8 20

Yadav 7 175

Dalit 5 12.5
Others * 14 35

Total 40 100

Source: Field survey, 2019
Giri

*Magar,Gurung &

The table 3 depicts that Tharus are of 20 percent. The leading ethnic group among the
sample size is other caste which includes Magar Gurung and Giri .This proves the statement
that Nepal is multi-ethnic, multi-lingual, and multi-cultured country. These all caste and
ethnic groups were living with harmony, co-operation and tolerance.

Types of Family

Structure of family also determines the norms and values of the individual. Family values
norms, taboos, cultural and social dimension directly influence the individual’s perception
and attitude.

Table 4 Distribution of respondent’s family structure

Types of family No. of respondents Percentage
Nuclear 30 75

Joint 20
Extended 5

Total 40 100

Source: Field survey, 2019
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As shown in above table 4 that majority of the respondents belonged to Nuclear family.
Among respondent 75 percent of them lived in Nuclear family, 20 percentage of
respondents lived in joint family and rest of all i.e. 5 percent belonged to extended family.
it is because of the new settlers migrated from other place living here the rate of nuclear
family is in increasing rate.

Table 5 Distribution of respondents by the profession of fathers

Profession/ occupation No. of respondents Percentage
Agriculture 12 42.5
Business 18 45
Self-employed 7 175
Service 3 7.5
Total 40 100

Source: Field survey, 2019

The above table depicts that majority of respondents fathers involved in business and
agriculture among the respondents reported that their father involved in agriculture 42.5
percent involved in business, 7.5 percent involved in service and only 17.5 percent
respondent said that their father engaged in self-employed profession.

Awareness Level

AIDS is very critical incurable disease, which has been destroying the life of the many
people of global community. Many youth have become the victim of it and many children
have been losing their parents due to the alarming increasing rate of this disease. The disease
has become a challenge for the medical science; many scientists have to completely cure
the disease but failed. The ‘teenagers’ is the age of curiosity, temptation and whimsical.
Due to this, the age is considered as a vulnerable age. Most cases of HIVV/AIDS occurred
among sexually active age of 15 to 19 years and children under 15 years make up 3 percent
of case. Teenager is the initial stage of entering in sex relation. So awareness is the most for
the teenagers to be safe from the fatal epidemic and to be positive towards the HIV/AIDS
infected person.

Difference between HIV and AIDS

HIV (Human immunodeficiency virus) is a virus that causes AIDS, a health condition in
which a person is affected by a series of disease because of poor immunity. HIV infected
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person can lead a healthy life for several years before developing AIDS. However during
this period, he/ she can pass the virus to other.

AIDS is a health condition where the body’s immune system is gradually destroyed
following an HIV infection over a period of time, the immune system weakens and the body
loses its natural ability to fight against disease, eventually the infected person may lose
weight and become ill with disease like persistent severe diarrhea, fever, skin disease,
pneumonia, TB, or tumors. At this stage, he/she has now developed, AIDS.

Table 6 Distribution of respondents who can differentiate between HIV and AID

Can differentiate between HIV and AIDS No. of respondents Percentage
Yes 35 87.5
No 5 125
Total 40 100

Source: Field survey, 2019

The table 6 depicts that 87.5 percent means most of the respondents knew the difference between
HIV and AIDS and remaining 12.5 percent didn’t know the differentiation between HIV and AIDS.
The shows that secondary level of students has high level of awareness regarding HIV/AIDS .These
students can be the major source of awareness of their respective community.

Table 7 Distribution of respondents who ever talk about sex and sexuality to
parents, relatives and friends?

Ever talk to No. of respondents Percentage
Parents
Yes 4 10
No 36 90
Total 40 100
Relatives
Yes 15 375
No 25 62.5
Total 40 100
Friends
Yes 30 75
No 10 25
Total 40 100

Source: Field survey, 2019
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The above table points out that they have still wrong notion about sex and sexuality. It is
because of social taboo and cultural barriers. The socio- cultural barriers should be
eliminated and opened discussion should be there of disease including HIV/AIDS should
be created and level of education should be raised in grass-root level community.

CONCLUSION

Sociologically HIV/AIDS is not merely a health problem, it is a social problem too, and its
consequences are not limited in destruction of an individual’s health. It goes beyond the
individual to individual’s family, community, nation and even global community at last.
HIV/AIDS ranging from individual, mainly and community, nation and international level.
The impact may be social-economic and psychological. Teenagers, who are the high risks
group among population from the point of view of STD, HIV and AIDS. Awareness is the
most from the initial stage to lead the healthy life, healthy community as well as healthy
nation. Higher Secondary school study area 40 students from class 11-12 have been taken
as key respondents. 40 students from class 11-12 of Rupandehi are selected as key
respondents to find out the level of awareness among teenagers and attitude of them towards
HIV/AIDS infected people.

It can be concluded that the information of 40 teenager students’ awareness level and
attitude of them towards HIV infected persons. This study is based on descriptive and
explanatory and based on primary data. Purposive sampling method of non probability
sampling is the sampling procedure where .majority of respondents is awarded about the
mode of transmission. They get information through their health teacher and mass media
but still some of them suggest hiding disease and leaving the society if any person is infected
by HIV/AIDS because of social values, attitude, felling and beliefs towards sex and
sexuality, cultural views of illness and misfortune. This proves that though people are aware
about the modes of transmission of HIV/AIDS, social- cultural factor determine the attitude
towards HIV/AIDS infected people.

In short, all findings conclude that teenagers have basic knowledge and awareness on
HIV/AIDS. But they still need more opportunity to be aware through awareness program at
local area. Proper guidance and healthy competitive environment, they can play significant
role to protect their family and community members from such fatal diseases.

It is done among higher secondary students who have found more awareness because of
the health education included on higher secondary level’s curriculum, so education is the
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chief significant weapon of mankind, which could provide us energy to follow the right
direction. It enables us to comprehend, compare, analyze, communicate and act accordingly.
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AETaF TIed : AEfaE @, AHReed T

e 9e

TS
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WRicdh FRAoTexd! URTA (IUDP,2076)

(F) T TUT AARSAT o faaRor

o AR I9 [deR TIT A=A ez (AFATCH) © (AT qS 7. I TAANCHAT
faepfie T2, MIiNi ZOO Telih, ol ey, fafay ARSI, oTd ¥, FATTT
qAgeaE T by | 79 a9 faer o fa fy arder, qorener o, afes wia are,
AGT 9T qTh, AT FATRRI GUETAA, qhad b AMG ATTT AqArdd qar
ARSI T Flehes; |

o  ITIHIEI ATHRIIE TAHT Teehl A8 AISS] b : T b [Uehe, fafaa qArR=,
A IAM, HAR SAHT AFeATHhT T4 qlhex, | [A.7.97. are F ¥ 77 163, |

o faarHr UTe - fd.9.97.-%, 90 TFHAT FAIT HARSAA qAT ATATHT |

o = U : fA.A UM%, AR A Wl G | fafag AR q91 FAFATHA |

o BTl T : {4,791 -%, TRehel, hill, [ep(deh, Aacieb qdr ard I |

o IS ARG AT %vg qIT AAQAM : [q 7.97.-%, FAATR, S5 AN fHesbeg b

qqr ared I |

o YA % : [A.AUM-¥, SRR St ARRE Had qre a1 I |

o A& TH : AHEMI® a9 Fad [q 9.9 -5 FAFEAT =, HAARH,
qTATHA |

o A : [q.7.91. -5 THAF AR, [ehiaeh, aaga |
o JHIIME UT% : fq.91.-93, eI a1 AARSA, ATATHA |
o IS ANIN Wieh : [q.7.97.-9%, faeaarfar qre 91 qqr=eId |
e IERYTAT UTeh : fq.7.UT.-q%, AR, AT |

o HEEN ATASUM : fd.7.97.-93 AARSA, ATARA, ATAIATA

o I A 9Tk : f9.9.91.-q0, T AARSA, AAATEHA

o {fEHeed areX fhged Wid : [qF.97.-), MAR ARSI, AAAFA, aTASaT,
RN @I |

o (UM U : fq.9.97.-%, IR=H qgAI AARH, FTATHA |

o R R U : fq.9.97 -%, IR=H qgAl ARSI, dqAH |

o IAh ITH : [d.FA1-%, IR=H TgAI HARSHA, AqATH |
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@) wfR, g™, aitie o
o famgarta=r o : [q.9.97.-5, Toal A
e  Feafd Afway : fa.7.491.-9q, HarerT
o HFUAR g : [AA9-Y¥, feRTR
o T AfgH THM T AT (T I==mad Aiway) © fq.9.91.-q, 7aitae
o  HETyH : fq.7.41.-%, A= qgAr
o THAHH! AT : fA.A.91.-], HTATR
o Al Y=agdd Hiwax : fq.7.91.-%
o FIEEUW 34r Af= : fa 9.91-%

@ R, T, geuw wwaty
o i i A s e
o favg @@ i g faer « fa.7.om-q, ==efy
o v omfey HeTHT ag IFaT FHATTAT

@) Uqerias W

Qfetetieres Far

o  IIIIHIAl ATHRIIF TAHT Taehl
o fgAU-¥, fegRA=HT EH

o [q.F.91.-3, ATATCIHHT TEHT

o fq.T.U1-99, FAX AfTHT TEH

o [q.7.9T., YHIHT T&eh! Taahl

(@) NTRTAST JTHT
o ftgw vt wrfd. : fq.7.91.-9%, "aafean
o AT god d1eR fbrew grfer : fqd.ar-), sy
o dffafT T Yigae wog Ra= dwex wifd : faa.91.-q%, fegeinme (@9

) fafam
o [qHUMgR At Stemer : fq.9.491.-90 Fygan
o I : fAAA-q ¥ o BT qAT FEAT AHEITF FFHT e AR FAT

HATATHT
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qAEHH AT ST, GAT AT, Bied, KA, TL0E 971 gree aeare faawa

qrferet
%.9. | giea/ R /fme @ 9w ST IS J&T | P A
9 TR AT Tdred fq.7.ar-93 300 0¥{-493000
R feaeamrg e feard faqar-, AmE | 00 09-4%R¥ 0¥
3 glad Ted faaar-y, Yo 25 0¥LY]
SECECIC]
¥ glad deHT fa ar-q, 7adsr | 30 25Y 903049}
Y g @rgre ardl @ fa.7.a7.-9Y, - 0q-4%0%
EICEE A
% w91l @Te faar-y, dmms | - 09q-4ZOU L%
9 PRIICiR=  E ) fqa.9r.-q%, ®ifcgar | ¥o 099-459%¥9
5 % qEAT EW & fq.q.97.-93, I#A - -
? e It = faaar-3 TR 0¥-¥q¥%5Y
q0 Tq. AR.Eed fq.7.97.-9, g« | g0 25Y 90N YT Y
9 | FHW wHed ydgd qdr faes | a9 -, Rt | - SCEECEL RS
feare fea=r grfa
R | =W REE g fq.aar-3, arfedr | - -
93 ged § AR 3F faaar-3 anfredr | - -
9% | 3.UHE.&. Bled faaar-3 arfeRdr | 30 -
W | g REE fqaar-9 qaamr | - -
9% TR Fd eT39 ur.fel. faaar-y, dmms | - -
q qr.ufaT waw fa.7.a1.-93, a9=r - -

I1d: Integrated Urban Development Plan (IUDP) of Tilottama Municipality,2076

9 &7 T WR 8ledes aid WWH S | ECAseHl aod &dd, T@IHg qd, S e13d, AT
gfaares afT ITere T | AR AT FTEAT Ted 8Y ARATAES ATSS qaT F&dl I 9w
I EIaAeeHT TR T3, |

AEAq i, Aqettaes, qar wieda, T o

FoqT

fF.7.91.-%, F>TATRAT WH B | AT e FqagRl AT Fiea 3 fawmer amwa snmeet
UTeheb! ATSrAT HXE 9 faaT AReHT 9E<l B Sl ATgl drad, 31 9=rad, 9T afeare e
TSR el [aEaTe] BATAT ¥ BRI FATUR! ITeh [HT ATeX RISUead, aTaga, fasmd &,
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TrEEIbT A TRET (FAfTT Teashl THTS AHAT Fraval T TAHEE TATSE | a6 THTAH!
AHEHATS ¥ (63 gHaarFased gl AR 9 § |

fargantar g
[T a1 9. & Toal TERHET B 9@ FgT AARAAT FA9d, R0 fqeqah @, T A=,
Fredr iR, fasiae o« 9% 3 |

FHAAAT AT

fF.7.91.-99, HSTeT™MT HaAzadl ATgehl Al LH B | 0-3-90 &ARAH] AGHIAT UfqaTided Hal,
QTS =R, ATETTH TaT 919 S | 9T 397 3 A0 8T Hgeeeasd T gvg, | fagrd
TITHPT ATHT AT STaT [Ag3qT 315 eIl Urig urwet |

A= &

TIEl e fa. 797 9% 1 Aeataarar 3 fawmer éemedr faead el oy fheasr g=mg
AU, FET AU G IS AT =T (AT ) AR AT, ATCE= AATA T FeT Bl TATIAT TTehT
g | AUTAH AT ITEAT UEh AAHNAS BIHD! FTAT [Fhiad ATRT & | 9.4 IS T T8hl T9
HIHHAT Y000 H FEITHT AT TSI B | AN bl ALHAT BIARAD] AIAT FH |, A
qed AU [eRIMHR] ANTEHT JUdh A, | BT 9id &S, ATEHl G & 940/ -, ¥,
9840 /- . 9¥00 HIH TH T | AUESH AT FTEAATHT ARITT YTTHes AT BIH &4
ATIBA | ARATIEEHI A&7 Ul AT TIIFee ATl T ATTH Ihs ald hawg, |

FIed dig aikaty S faer

049 IT 3 HT TI(YAT TUHT &1 | dig AI, dig ==, AfeTd Jagn, Memay qa=, a9 I
qgr yfrerer g | AT Aig gREEEl 99T WIMER, JIEAvgard aig e 99T g
FHIEAFIES AT T B | T9 BT (W Q g 0 & FF HATF AATIA TR | T8t
Afer foren g forenm g I9TAET ARG TIGAATHTIES TSTATS g TRHT S | A9 (qe fa
graed, MANNE, Jg9¢vdrd Wad, gRaTdl adr e, &I &g AqQid e, el omam, a3
FaTor T % AT AT TR G |

fave gEmf=r g fer

fT.7a7-q, TURETEAT TEHhT B | Tt b IO, A e, | Awawiiegd fquege e iR
AT g Tag | 79 R 3 wiew aftars, digaimar amaa o= fai e aig e
T |
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et Afeeft sremr

fq.7.91-90 SESevdrd Afeull TATEIh AT ¥ AUAMG 000 FaeX HuafaHT fo=ms
ZEAITIT g b A8 Ao ITeld, Aliag, qite ammad fafaeT THResTd, dTHE THIGH HATHATT
TATAT &g, | 90 /50 THaR WfeRT Yed, ATehvss arerd dieeddn, gfearer ¥ fafag wHRew
THEIg [FaFATIT ATAE TAT ATET TACHEHN ATNT FEcdqul Teqedehl TIAT fahd g faws |

qeileeT arex fergeH Tt

fTArTaT @2 7. % AHERAT R (a8 3 Fg AARAAT AEAT AT ATS HE T A
AT TR BT | TF UM 97 areantasdl | Ja1 Jacl T g87 JgIesdl dnil aereare e
fafa= Geeed gergd aedl fHasua @) Hw  faiqe fefaasr dame yae Teg@fEd
g AreR fhged UTaALH Ao are) |

Rainbow ¥ - g0 TRITRT qTeilehl ®HRIETE ARIGATS T AARSA (= | Wave pool a9
T~ UTST Geal ATHEe BIeAbl ATHT oI5 THR=w" RIS | Tube slider (Sqa TTgE-aqd) aTE
WWW@%WWWWI Multi slider Teal WQ‘%WWW
AT AR faq AfeT | Kids Pool (P& ) : ==l I=dilgedly [Awidl @ell Jr@dHAl
THRSS foIT Tl | Rain Dance ¥ ST : WRTAHT gF@T ITHTehT HIRTHT THATS & AT
AT T T WARSS (o Afebe | Amusement TRISTH © 9T A9 q9T THRISTHRE 98
GATATHT Teehl @ | T JATTH] & T FRATHEddhl AARSS T4l G | Resturant
ToIIE Y00 WRT TGl THAT Tedl Ul MRl TeveHT fafq= aivere @e faq
gl | gferers Gfeder g faerey | Sfag &H, dF Glede giadr |

9 FTeX ITeb AT AT THATHAT AT ATATRA, FARSST T RIS HiedqTa@! AT
HiEAT T ATATHT =T g | FTEdT TRATIEe (agremam, aRiw, SETeml, HeRTeNsare
ARG A ATl A=Al [t Nearesare faandl, FH=my, Fa1 gadr, 93, 947,
FAATEES &l AT MeaA | YA [edbe faaafee ain s Yoo/ - T o=l & <.
¥00 /- TEHl g | [afq=T THIAT ATFT AT Tag7 T Offer TAT Skim AT TS |
Aot fastowr wfearers quer K 0% e TAT Skim ATIR @IS AT Free Offer 9fH aT
Tes | (LHWK, 2076)

A= T dewe TUe R e arfe.

[T TR aIiehiel aTe 7. ¥ /1 050 HHT Al T Yiedd que RE= dwa? ur.fd. @
TOAT & Y FRASH AMEIE FEATT AUHT (947 7 RIHAT 2liereed Reod ¥ STE1 STaer
Y00 WwRT Tl % Wl B | §J T AX(eedl JAEA X AITAATE ATHTTHY TRIIA e
WH T | F IAAAT &ATH I TCT FUFBSATS A1 Mg RIHB! ATAHBA o HPRICHE
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AfaeHRei T O TIE A e qeTST [avA (AU, (@fFEdr W dede 1o faw
gea? gr.fa R0%) |

HIYAX G

[AF97.-¥ [SRARAT FRA 95 Fgl GARAHAT EHl TF ITHAT IAITATT AR, oTHed A=y,
B HUSY, 9aF HRF vz, heAT9T Tad, AN AR, AT &, ATHTE =] (A Tqebepl 3 |
fareTe getramms s |

M Afees AR T ATHA (G TS AR

fa.7.ar.-q, FafEeHr R fael SaRaHT Afer Whl § | 99 Jiay JRERT IHT<S 9aTd
A, T Isaad AiwaR, VTR Ay, dfah TSI HEl, HUSRIHET AATHT LT

FAHHAEE g |

ISP qTH

fa.7.ar. ¥ foaner ST A Fiqar MSUIAHTRT O TaT TSTETH! [G=HT TEh! AT RId]
ATHETIF a7 LY edaY SARAHT Taehl T aT3~Ahlal Hirar, UqeTidesd ®al, Tra-Ar3s] ard,
[HER &7, BATeiies, 97 a7 [epiae T TIA1 bg S |

™

fq .01 -¢, 9=\ 9gA ARAIUE] ARGTH FA(GATS, SATIIRI, FIRBT T JHLATH JAT TATAHT
T HiThATS, TeaAfqATd, AHSATHH Hira? THAHYLETH T Al Figd ¥ grd TR ATS o1q q41
Freqg ifafdy ¥ Qooc R fag zaiya, favaamy afwr, fafa=r frd Tugert, S, Horier, 19,
TG, AT v AT &%, TH(AH [AThcal beg qdT IAH Ao Qg ard AT T+
FISTAT A=A FIH TeRed @ | AITTHAT fqdied &l A1e arHal 399 g4 qoa7 FHd HISHT
T AT HAeepl T4T, LAY T ARTRAT TR A TN Tl I g5 |

YHTR a7 fqeR a9 AqEqa s

FAAICH T, FAaTcH I fatqa= fpfamsr de fagwar  qar aaedfq, qede q= 91,
FerSramaTT, AARes, o [ T, qiaarach e &0, T TEa-e! AT del GeeHT
FrATOT, FRETRT TATIAT, ¥ TMER ATATRA, (IR AT e, TRIRTH T9T G ST FAFH
FATAT AUHI G | TFH YO IJAH T =R ST, SAMER, (Gqar, 9, 9, =, s,
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G, FgAT, I, Aifted, AR aife B | (A1 5 &1 A8 aRfead a9 S AN dars
T ATHT T T |

TRYTAHIR GERIT AT THEA fqebra Frer

TRATHIT fovg, dig, AfcTd, 308 gHiaateeed qamarg qUET g =g 9d, TOurH
fafaear drgwg | 9T, &1 WR, TEF, 9T, HAR, FATE, TH, FHT MG TGS | 96 TR, TEF
FNTAAERT FHITT STHT ARl qle=re T ETHEE G T4 fatqe ST Sfqese! ST, e,
JSOT Ffeq Afeear GReqor T Arepias Gureras (Hamr T quer 3 |

I GTATH, AT, FARA, TIH ICAAAATS BHEEHT SIS, BT TIed FagT T T
TTed TAEEH JAR GAR, difHE TIAesd! Grgd T aifie qdeq dig T, & o7 9&
GUGHT JgH{ TATIHT, IGHIT AfedPl ATFUF FAER ARMEL ¥ FilcedTdT aqTS, @RI Grar
HAATs 0@ ¥ ARV TR ARTH F9RA Hed THRE TWAH] THHT [qeprer T, AHENAE a9
JYATHT AIATTET T T ST R BAFRH FGArad T4, {0,997, 99 Shargqar T8l 30
fareT SITAT 9¥ed Yagd FUHH THCHT Teqed Sifed MR qded qeay fAHi, aiwmtas
FaATHT AMAH FATAA, T IATRA Aledd! HIAATaR FHOT, JTHATH (ATARTYT), a8 T
Afeerr, faaRTRE, fMR (qreAn), TR (FTER), GRTET (Fadad) e Heedw qaaed wd
TEHT & Rfearars Hdr a9 7 91.a78 s Hexagonal e sawr faem 19 a1 7. 93
AT T4 T IATS T IR T, [qaraar Ienar Wy 6./, #aRe Fomea Sear AT T washHA
Tehl T | (IUDP, 2076)

fHY®y qur e

Q. 9% AT W W qUT A% FULTAT ¢ ATS FULSTAT TS 1% FeAT ALh(, ATHAT Z<AebeT,
Feraepet, AfdeaT Jaga AT fder deiar quar we fduesars ednT TEg | T, @k,
@R, 9A9Te, A, F1S, BN, FUST, AT Feal ATHURI ITANT T Fhl, Tal, 2T,
e, for aATE=8A | FTSHT HaT, &R, BIST, ATHHT HISTH AfTes, AT qAldes, e ars,
FIE TS, IF, THE, HUT, S T WIAT a1 aTad FUETATH e T4, | AT
TedT, uxehT fa=aT drehr, s, @van anfewr qer dfer, wrey, 99, sAanran, "y, fafes, i,
HTST, HIT, AT, =T Fqe%l, 967, T9 T ATHNF T g5l T UqeTded Fal, Feqehared
FXEATHT T TATST UGS, | HETARA (TSHTHT), HIEAT (BTedl), RHAST A= (HTe) THAT
T (FERTA), AT S (FRTIRR), AXER (I ATeH), il (g1 Areed, AR A1, (AeTARd
TS ATH), AAI (ATE A=) ATMG ATE HAT B[ FLETTHT IT8 (7S] ETHE AR I8
HAETT 9T A ATSTTAT ANTEH Ta |
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TAIHES TAMEAT AT FANT TG | AT Ig [0 & JTHl  TANEAT q2ad GUs,
JATEAT FATCT AT TASHDT &TAHT ABRIHE T&T g | oY TAIhes S (a7 Fared a7

TegA drel fad qfFEer 39 g webra | AFel ATS qdedeeHed A fedred
Heaqul fear RTdsH! faqell ddewes g | Al AT Tidkhesdls a9 TR &7 [qTeH
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Y Tl qIT THTS AT AT Bled W FFa(edd R, WA, HIY, 39 HAha
HE FOR ATMG IATEAH! ATTAT Ihg TH b F |

TAR-SAH AR FFH : fTAaaT TRATRT aeT 7. & HITATRHAT TEh A/ ATHH
AfraR ¥ SAPIR GTHAT el Al Afray 4 Uderias aFeg & | FATEAT T STAhIRe
g T TAR T B, A~ AT ey | a9 Afvawepl qivar fox tfqerfas fraeer
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NIREE N

AT : (g9 T HeH TIRels, DMC T AR Fa1 Foad MaH gg A1fa. Facrie
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T . © AT Y faTRT SARAHT @ WA AASH AL AWH G |

ARATETBT TTRATADT [TATHT © TF TRITIART AT g e, Rrarer, wifesr afz,
T AR, TUTEST Ay, AATETHT T AT, TAATE g (WITITH), TEHeEATT
YA faealaared, g0 Aiy, HAHEAT Aaee S |

e AN B/ TAR TR "aleterl 97 faag Taredsl =me fagaq" v o fasmaaer
I TP T TR &S JUH Th{qe Gad, §S Hiwax, a9 F, dred JodT, @R
AT, qUMATAA, A= BTH, FASTCH [GeR TIT ATAT b5, HISTITHH aCAT ATTH
TR YAR T 968 | T4 GOl deaehl TMOA1, A1 AR IR qa7 99 qad
SIS § IS | ToIFale HIAHATE AT JaTe TAT AN =T gAHT AT TAIaehrer
AT, |

QAR YA © T&T NS TACHFETATs AT T TGS | TeTehT TTACEHT AAATER,
HAITA HARSSTT JaTH TR Thahdls e T&TH g3 | JAeoh! ATeAT ATARD! Gkl
FATSH T e, IaT TAT &I qAT &7 TITF S FEA T4 anferd faga 9deg |
THEST T58 | PRTaT @0dTd, AR A8 &g, Al Qe e, JE e
PrEde] TE ST ANTE TATUH S |
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Q.

q0.

AT FFHATILATT JANEEHT AIAAR] ATHUT FTGHl gATA Jad ATHRHAT IANES a9l
ATYHF IANEE ATATRA TH THT HIAEEHT bl [aUT TH ) SART AqATRAA
IFAATEAr SR 9 T8 T @, |

fafaer e Afaar ¥ Wemsr gava Harsd, dTaRe qdeAdrs Grcdted T, AiehidE
HTehiceh YRTATIcass TaH Saleh THIRTehT TREA0 T, foed e aoRAT J=R Y&R I, Gal
T9d A=A SUER 99, Udelide aequad &al Ried 99d didg doddl  aaedl
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